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Abstract

Information has become an essential resource for managing modern organizations. This is so
because today’s business environment is volatile, dynamic, turbulent and necessitates the
burgeoning demand for accurate, relevant, complete, timely and economical information needed to
drive the decision-making process in order to accentuate organizational abilities to manage
opportunities and threat. MIS work on online mode with an average processing speed. Generally, it
is used by low level management. Decision support system are powerful tool that assist corporate
executives, administrators and other senior officials in making decision regarding the problem.
Management Information Systems is a useful tool that provided organized and summarized
information in a proper time to decision makers and enable making accurate decision for managers
in organizations. This paper will discuss the concept, characteristics, types of MIS, the MIS model,
and in particular it will highlight the impact and role of MIS on decision making.

Keywords: management information systems; decision support systems; decision-making.

Introduction

Number of authors has discussed the role of information system in decision making,
Kostetsky was one of the first authors who wrote about the relationship between information
systems, system analyst and decision making in 1966. Management information system provides
knowledge about the relative position of the organization and basic forces at work. It provides the
right information needed in decision making process and help the organizations control, planning
and operational functions to be carried out effectively (Leonard, 2008). Furthermore, Ajayi I.A.
and Omirin, Fadekem investigated the use of management information systems in decision-making
on long-term planning, short-term planning and budgeting in the South-West Nigerian
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Universities. A stratified random sampling technique was used to collect data and conclude that
that there was a significant difference in the use of MIS for decision making on budgeting between
Federal and State universities in favor of the Federal universities. The authors recommend that the
MIS units should be adequately financed and maintained to ensure a free flow of information and
adequate use of MIS in decision-making on short-term and long-term planning as well as
budgeting. Ali Safari and Asefeh Asemi have discussed two main information systems, namely, MIS
and DSS, its characteristics, relations, and connections of each concept to decision-making process.
Srinivas Nowduri has the same consumption about the relationship between MIS and decision
making. Decision making process and its impact on top level management in a business
organization was explained also with an emphasis on automated decision making. The study found
that the dynamic nature of MIS makes it difficult for some organizations to keep up with the
principles, strategies, propositions or even ideas. Barry Chris, provide added a new conceptual
framework for decision making and information systems development, same as another authors
who analyzed the role of MIS in decision making. A framework was developed, combining an
analysis of decision making within the systems development life cycle, key models of decision-
making and the actors involved in the process of systems development. Barry Chris concludes that
a deeper understanding of differing viewpoints on systems development held by actors and other
phenomena can be illustrated with the framework. George Huber also draws a theory of effects of
advanced information technologies on organizational design, intelligent and decision making, the
theory studied the effects that computer- assisted communication and decision aiding technologies
have on organizational design and decision making. Humber focuses on technology that affects the
quality and timelines of decision making from one side and from the other side has prompted
changes in organizational design. On the other hand Felix Alvarado in his study "Complementary
uses of Information Systems in Decision Making, Planning and Democracy: An Example in the
Education Sector” describes the ongoing implementation of web intelligence tools in public
education and other policy sectors in Guatemala. Software tools were developed for use in business
was adopted for planning and decision making in public institutions. The study summarizes the
salient aspects of the experience so far of implementing and expanding what has been called the
“Platform for Integrated Social Information,” It discusses the issues this Platform raises as a
resource for improved public decision making, policy analysis and especially, as a promising but
challenging tool for democracy in the education sector. However, the world health organization has
introduced a report by who study group it was about the role of research and information systems
in decision making for the development of human resource for health, the study identified a
number of problems and noted causes of these problems such as inefficient data definition and,
lack of relevant information and poor coordination of available information on the other hand the
study identified a positive factors that prompt decision making such as problem awareness and
easy availability of presented information. The study group emphasized that strengthening decision
making in the development of human resource of health, by linking information and research to
decision making and prompting relevant information requires a coordinated approach.

Information System

Information system are constantly changing and evolving as technology continue to grow
.Basically we have many types of information system like management information system,
decision support System, transaction processing system, expert system. But we discuss
management information system and decision support system. In Management information
system these system assist lower level management in problem solving and making decision
(Manian, 2011). They use the result of transaction processing and some other information also. It is
a set of information processing functions. It should handle queries as quilt as they arrive.
An important element of management information system is database. In decision support system,
they assist higher management to make long term decisions. These types of systems handle
unstructured or semi structured decision .A decision is considered unstructured if there are no
clear procedure for making the decision and if not all the factor to be considered in the decision can
be readily identified in advance. The decision support system these are not of recurring nature.
Some recur infrequently or occur only once. A decision support system must very flexible. The user
should be able to produce customized reports by giving particular data and format specific to
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particular situations. There are different views in determining the types of information systems and
their classifications. But in most categories, with titles such as: (Laudon and Laudon, 2009)

Transaction Processing System (TPS)

This is also referred to as data processing system. It performs the essential role of collecting
and processing the daily transactions of the organization. They serve at operational levels of the
organization. Examples of transactions include purchase payroll, reservation, invoices, payments,
shipping, registrations, orders and sales.

Expert System (Specialist) (ES)

This is an extension of the decision support system. It is a programmed decision-making
information system that captures and reproduces the knowledge and expertise of experts and then
simulates the thinking or actions of that expert to help users with less expertise. These applications
are implemented with Artificial Intelligence (Al) technology. Artificial intelligence is a computer-
based technology that has the ability to behave like humans, learn languages and emulate human
expertise and decision-making.

Office Automation System (OAS)

This system supports a wide range of business activities. Office systems are applications
designed to improve workflow and communicate among workers regardless of their physical
locations. Typical office system handles and manages document (through word processing, desktop
publishing, document imaging and digital filings), scheduling (through electronic calendars) and
communication (through electronic mail, voice mail and video conferencing).

Personal and Work Group Information Systems (WGSS)

Personal information system is the system designed to meet the needs of a single user while
work group system is designed to meet the needs of a workgroup and to increase the productivity of
the group.

Management Information System (MIS)

The Management Information System (MIS) is a concept of the last decade or two. It has
been understood and described in a number ways. It is also known as the Information System, the
Information and Decision System, the Computer- based information System (Davis & Geist, 2004).
Definition of Management Information Systems: The MIS is defined as a system which provides
information support for decision making in the organization (Barton & Parolin, 2005). The MIS is
defined as an integrated system of man and machine for providing the information to support the
operations, the management and the decision making function in the organization (Bendoly,
2008). The MIS is defined as a system based on the database of the organization evolved for the
purpose of providing information to the people in the organization. The MIS is defined as a
Computer based Information System (Bresfelean, 2009).

Requests

Markeling N
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ooy ] | [P | Progran —
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Figure 1. Simple View of MIS (Kumar, 2006, 45)
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Decision Support System (DSS)

Decision-making is an essential component of organizational life. Decision makers receive
and analysis information using many different media, including traditional print, group and
interpersonal information exchanges and computer-based tools Decision support systems (DSS) is
a generic concept that describes information systems that provide analytical modelling and
information to support semi-structured and unstructured organizational decision making.
Common characteristics of DSS include:

- Problem structure, used in semi-structured and unstructured decision context

- Intended to support and augment decision makers not replace them

- Supports most phases of decision-making process

- Uses underlying data and model

- Interactive: DSS is designed to be an interactive decision aid

A decision support system (DSS) is an integrated set of computer tools allowing a decision
maker to interact directly with computer to retrieve information useful in making semi structured
and unstructured decisions (Power, 2002. Ezine, 2010. James, 1998). The Decision support system
are able to help groups to make the decision .It should not be responsible for individual decision
making. The Decision support system is easy to use. A user should not be required to be computer
operator to generate reports. It should be convenient for the user to use DSS (Singh & Sharma,
2012).

Which IT project
should I invest on

Questi Model
uestion Choi
To— User F——||Model Info
e " oo Manag| [+
“\)W Interface nodel | | ement
What 1f
Sensitivity
Now that I know the Goal seek

Optimization|
Statistical

difference bln x and

v, [ can decide to...

Figure 2. A Simple View of DSS ((Kumar, 2006, 75)
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Types of Decision Support System

There are a number of decision support systems. These can be categorized into five types:
communications driven DSS, data driven DSS, document driven DSS, knowledge driven DSS and
model driven DSS. A communication driven DSS supports more than one person working on a
shared task. Many collaborators work together to come up with a series of decision to set in motion
a solution or strategy. Most communications driven DSSs are targeted at internal teams, including
partners. The most commons technology used to deploy the DSS is a web or a client server.
In general, groupware, bulletin boards, audio and video conferencing are the primary technologies
for communication driven decision support. Data driven DSS model puts its emphasis on collected
data that is then manipulated to fit the decision maker’s needs. This data can be internal, external
and in a variety of formats. This model emphasizes access to and manipulation of a time series of
internal company data and sometimes external and real time data. Simple file systems accessed by
query and retrieval tools provide the most elementary level of functionality. Most data driven DSSs
are targeted at managers, staff and also product / service suppliers. It is used to query a database or
data warehouse to seek specific answers for specific purposes. It is deployed via a main frame
system, client server link or via web. Document driven DSSs are more common, targeted at a broad
base of user groups. The purpose of such a decision support system is to search web pages and find
documents on a specific set of keywords or search terms. This model uses computer storage and
processing technologies to provide document retrieval and analysis. A document driven DSS model
uses documents in a variety of data type such as text documents, spreadsheets and database records
to come up with decisions and manipulate the information to refine strategies. The usual technology
used to set up such decision support systems are via web or a client / server system. Knowledge
driven DSSs are a catch-all category covering a broad range of systems covering users within the
organization setting it up, but may also include others interacting with the organization. It is
essentially used to provide management advice or to choose products or services. Knowledge-driven
DSS can suggest or recommend actions to managers. These DSS are person-computer systems with
specialized problem-solving expertise. The expertise consists of knowledge about a particular
domain, understanding of problems within that domain, and skill at solving some of these problems.
The typical deployment technology used to set up such systems could be client / server systems, the
web, or software running on stand-alone PCs. Model driven DSSs are complex systems that help
analyses decisions or choose between different options. A model driven DSS emphasizes access to
and manipulation of financial, optimization and / or simulation models. Simple quantitative models
provide the most elementary level of functionality. Model-driven DSS use limited data and
parameters provided by decision makers to aid decision makers in analyzing a situation, but in
general large data bases are not needed for model-driven DSS. These are used by managers and staff
members of a business, or people who interact with the organization, for a number of purposes
depending on how the model is set up. These DSSs can be deployed via software / hardware in stand-
alone PCs, client/server systems or the web (Holsapple & Whinston, 2006).

Difference of MIS and DSS

MIS and DSS are two abbreviations that are often heard in the field of Business
Management. They differ in a few aspects. It is important to know that MIS stands for
Management Information Systems whereas DSS stands for Decision Support Systems. It is
interesting to note that MIS is a type of link that assists in the communication between managers
of various disciplines in a business firm or an organization. On the whole it plays a very
important role in building up communication among the corporate people. DSS on the other
hand is an improvement of the concept of MIS. It is true that both of them differ in terms of their
focus. DSS focuses more on leadership. It is all about senior management in a firm providing
innovative vision. On the other hand MIS focuses more on the information gathered and the
information that has poured from different quarters. Experts on managerial behavior say that
DSS focuses more on decision making. MIS on the other hand focuses more on planning the
report of various topics concerned with the organization that would assist the managers to take
vital decisions pertaining to the functioning of the organization. One of the finest differences
between MIS and DSS is that MIS focuses on operational efficiency whereas DSS focuses more on
making effective decision or in other words helping the company to do the right thing. Flow of
information is from both sides, up and down in the case of MIS.
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On the other flow of information is only upward in the case of DSS. In the case of DSS the
report can be flexible whereas in the case of MIS the report is usually not flexible. MIS is
characterized by an input of large volume of data, an output of summary reports and process
characterized by a simple model. On the other hand DSS is featured by an input of low volume of
data, an output of decision analysis and a process characterized by interactive model. Experts
would also say that MIS is a primary level of decision making whereas DSS is the ultimate and
the main part of the decision. This is one of the most talked about different between the two. As a
matter of fact MIS is all about theory whereas DSS is all about practice and analysis.
An organization should employ both the systems effectively (Pride and Ferrell, 2006).

Decision-Making

Decision-making is the process by which organizational members choose specific course of
action in response to threats and opportunities (George and Jones, 1996: 428). Good decision
result in courses of actions that help an individual, group or organization to be effective, the
opposite is its reverse. Every organization grows, prospers or fails as a result of decisions made by

It is members; and decision according to Daft (2001: 399) can be risky and uncertain without
any success. Simon (1984), a leading authority in management decision- making considers that
decision making comprises four principal phases:

- Intelligence- searching the environment for conditions calling for decision making.

- Design- inventing, developing and analyzing possible courses of actions. This involves
processes to understand the problem, to generate solutions and testing of solutions for feasibility.

- Choice- selecting an alternative or course of action from those variables.

- Review - assessing past choices. This model was later incorporated by George Huber into an
expanded model of the entire problem-solving process (see figure 4).

Intelligence ‘l
| |

Decision making Design

Choice

Review (adapted from
Lucey, 2005:171)

Implementation |] Problem solving

Monitoring

Figure 4. Process of Decision-Making (Renolds, 2003, ppt 65)

Types of Decisions

A simple view of decision making is that it is a problem of choice among several alternatives.
A somewhat more sophisticated view includes the process of constructing the alternatives (i.e., give
a problem statement, developing a list of choice options). A complete picture includes a search for
opportunities for decisions (i.e., discovering that there is a decision to be made). A manager of
company may face a choice in which the options are clear (e.g., the choice of a supplier from among
a existing suppliers). She may also face a problem for which she designs creative decision options
(e.g., how to market a new product so that the ports are maximized). Finally, she may work in a less
reactive fashion and view decision problems as opportunities that have to be discovered by
studying the operations of her company and its surrounding environment (e.g., how can she make
the production process more evident). There is much anecdotal and some empirical evidence that
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structuring decision problems and identifying creative decision alternatives determine the ultimate
quality of decisions. Decision support systems aim mainly at this broadest type of decision making
and in addition to supporting choice, they aid in modeling and analyzing systems (such as complete
organizations), identifying decision opportunities, and structuring decision problems. Simon
(1984) classified decisions into two broad categories according to the extent that the process of
decision-making can be pre-planned:

- Programmed Decision: these are decisions made using standard rules, procedures or
guantitative methods. To make a programmed decision, the decision maker uses a performance
program, a standard sequence of behavior that organizational members follow routinely whenever
they encounter a particular type of problem or opportunity (George and Jones :429). For example,
inventory control decisions, machine loading decisions, scheduling, etcetera.

- Non-programmed Decisions: this type if decision deals with unusual or exceptional
situations. They are decisions made in response to novel problems and opportunities. This type of
decision according to Lucey (2005: 171), is associated with high degree of uncertainty, cannot be
delegated to low levels, may involve things, but always involves people. Examples: merger,
acquisitions, launching of new product, personnel appointments, etcetera. Whether decision is of
the programmed or non-programmed type, it depends hugely on inputs from management
information systems.

Having good decision choices guarantees viable decision in organizations (Vital and Shivraj,
2008; and Jawadekar, 2006). Rhodes (2010) avers that MIS gives managers quick access to
information. This can include interaction with other decision support systems, information
inquiries, cross referencing of external information and potential data mining techniques. At other
instances, MIS also is said to have revolutionized decision-making process through automated
systems, through such systems, managers no longer rely on 24hour service from workers, instead,
machines are to be programmed to do things, such as routine decisions, in place of humans
(Jarboe, 2005). In his thinking, Adebayo (2007) stressed that MIS provides information that is
needed for better decision on issues affecting organizations regarding humans and material
resources. Lucey (2005:179) argued MIS supplies information explores alternatives and provides
support where the manager takes the decision or the MIS takes the decision itself, especially the
routine operational decisions.

Decision and MIS

Development of information and communication technologies as change structures of
societies, it also affected task of manager’s making decision. Many organizations prepare them self
for effective and efficient use of new information and communications technologies. Information
and communication technology has two benefits for organization. First, it enables organizations
and managers to easily acquire data. This will cause further support the decision making process.
Second, the use of information and communication technology enables organizations to have better
operate in a global competitive environment and make effective decision making. Information and
communication technology improve the quality of decision making that is crucial factor for
organization. Cause dramatic changes in levels of the organization, including organizational
leadership and strategy, and even members behavior. The information and communication
technology has become an essential component in the process of decision making in organization
and managers at all levels increasingly get help from information and communication technologies
(Feizi & Moghadassi, 2012). No doubt modern information and communication technologies
provide the field of information management system. Information and communication technology
enables collect, analyze and evaluate data and transferring them from one point to another and
cause instant access to information, Reduce costs, Produce better, Carefully, Coordination, Leading
time, improved control and will lead to better services. No doubt, management has been a necessity
for human since past, If you consider different management activities can be clearly seen that the
essence of all the management activities is making decision. Decision making is an integral
component of management. In each task, the management is so smart. In determine organization's
policies, development objectives. Organization design, Choice, Assessment and management
practices in all forms, Decision-making are one of the main fundamental pillars. In a simple
definition, decision making is choose a way between different paths (Alvani, 2012).
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MIS and Decision Making Process

According to Obi (2003), MIS is useful in the area of decision making as it can monitor by
itself disturbances in a system, determine a course of action and take action to get the system in
control. It is also relevant in nonprogrammer decisions as it provides support by supplying
information for the search, the analysis, the evaluation and the choice and implementation process
of decision making. Adebayo (2007) stressed the need for MIS in decision making as it provides
information that is needed for better decision making on the issues affecting the organization
regarding human and material resources(Reddy,2009).

MIS is an organization — wide effort to provide decision making process information.
The system is a formal commitment by executive to make the computer available to all managers.
MIS sets the stage for accomplishments in the other area, which is DSS, the virtual office and
knowledge based systems. The main idea behind MIS is to keep a continuous supply of information
flowing to the management. Afterwards, by data and information gathered from MIS, decisions are
made (Asemi & Safari, 2011).

MIS may be viewed as a mean for transformation of data, which are used as information in
decision-making processes. Figure 1 shows this understanding about information as data processed
for a definite purpose (Lucey, 1997).

Information

flows
—P I
MIS g )
data floods processes User’s | decisions
I ’ processes -
—P

Figure 5. MIS and decision making process (Ajayi, 2007, 97)

= Inlelligence } MIS/EDP -

— Dasign

Cheice } MSIOR

Implamaniation

Figure 6. Phases of Decision Making and IS (Ajayi, 2007, 45)

Conclusion

The role of information in decision making cannot be overemphasized. Effective decision
making demands accurate, timely and relevant information. MIS provides accurate and timely
information necessary to facilitate the decision-making process and enable the organizations
planning, control, and operational functions to be carried out effectively. MIS also plays the crucial
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role of providing a wide range of streamlined options from which decision-makers are able to make
their preferred choices and this ensures that whatever choices are made by decision makers, the
outcome, more often than not, becomes positive. This, as a matter of fact, is the reason why many
decision makers tend to prefer using MIS tools when making tough business choices. MIS as
renowned concept, having good decision choices guarantees viable decisions in our businesses. From
the above discussion we can say that decision support system focus on decision making whereas
management information system (MIS) focus on information. In Management information system it
works on online mode but in decision support system it works on real time mode. The management
support system supports medium level of data but in decision support system it supports huge
volume of data. The management support system uses low supports of graphics but in decision
support system it uses large support of graphics. The management information system focus only on
fully structured task or routine for decision but decision support system focuses on structure as well
as semi-structured data. Beside the above differences both MIS and DSS are core of an information
system satisfying the requirement of different levels of management.
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Abstract

The impact and type of effective leadership has a significant role in the improvement of
organizational performance. This study has been conducted to indicate the importance of
transformational leadership style on employees’ job satisfaction. The aim of this study is to
describe the relationship between transformational leadership and employees’ job satisfaction at
private universities in Bosnia and Herzegovina. A sample of 150 employees responded to a three-
part instrument from two private universities in Sarajevo, the capital city of Bosnia and
Herzegovina. Factor analysis, means, standard deviations, correlation and regression analysis were
used to analyze the data. The findings determined that a moderate, positive and significant
relationship exists between the dimensions transformational leadership and employees’ job
satisfaction for both work of nature and operating condition. This study suggests that leaders at the
private universities should pay more attention to findings new analytical ways for old problems and
describing the demand of followers.

Keywords: Transformational leadership; Job satisfaction and Bosnia and Herzegovina.

1. Introduction

In today's business environment, organizational performance has been very crucial in order
that organizations have been able to compete against their rivals. Therefore, a plenty of researchers
have studied factors which influence the performance of organizations in business. Most of the
findings in these studies have referred to the employee behaviors. At this point, one of the most
important employee behaviors in affecting organizational performance is job satisfaction of
employees. Job satisfaction is a concept that concerns how an employee feels about a given job
(Shin and Reyes, 1991). The studies which are related to job satisfaction generally indicate that if
employees have good feelings about their job and are satisfied with their job, they will have a huge
contribution to the organization. Thereby, identifying the determinants of job satisfaction attracted
attention in many studies (Cohrs, Abele, and Dette, 2006).

Leadership has a distinct place in influencing job satisfaction. Pool (1997)'s research
supported this by suggesting that leadership behavior is a predictor of job satisfaction. According to
Bateman and Organ (1983), there is a strong relationship between satisfaction and supervision.
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The basis for this relationship is that supervisors in the organization represent the most direct
source of variance in events that influence positive affect of employees. Moreover, from other
leadership types, transformational leadership has been one of the most important determinants.
Because, transformational leadership, as newly and more common model within current leadership
styles, provide an opportunity that enriches the cooperation for leader, follower, and their success.
Team performance within organization and high satisfaction with high motivation driven leaders
are the primary characteristics of transformational leadership (Avolio, Bass, & Jung, 1999).
When transformational leaders who give special attention to their followers and care their needs
more, the followers are more likely work towards achieving longer-term goals in order to meet the
leader's expectations. Thus, this situation results in increased job satisfaction (Walumbwa, Orwa,
Wang, Lawler, 2005). On the other hand, although abundant studies show the relationship
between transformational leadership behaviors and employees' job satisfaction (Podsakoff,
MacKenzie, Moorman, and Fetter, 1990), there is a scarce literature which stress on
transformational leadership components and job satisfaction relationship.

However, many empirical studies about the relationship between leadership styles and
employees' job satisfaction have been conducted in different sectors such as banking sector
(Awanleh & Al-Dmour, 2004; Belias & Koustelios, 2014), health sector (Kuzey, 2012; Lorber &
Savic, 2012 and Peltier & Dahl, 2009). But, limited literature has focused on this relationship in
education sector. For example, in Amorosso (2002)'s study, it is proposed that the higher job
satisfaction of employees at educational institutions is strongly interconnected with leadership
style. Among education organizations, whether there is strong relationship between job satisfaction
of the employees at higher education institutions and leadership styles or not has awaken curiosity
today. Universities which are from higher education institutions have become a role model in
reforming leadership styles and its quality. The focus point for these types of higher education
organizations is transforming the behaviors and visions of the leaders and their follower. Rapid
changes in transforming the practical experience with knowledge had been settled down at
universities by role model leaders. “Knowledge work will dominate the 21st century. It requires
more envisioning, enabling, and empowering leadership, all of which are central to
transformational leadership” (Bass, 1997; p. 131). On the other hand, even though the researches
regarding transformational leadership and employees' job satisfaction relationship at universities
have been done in developed countries, there is a scarcity of literature in developing countries.

One of these developing countries is Bosnia and Herzegovina (BiH). BiH, as one of the
former Yugoslavian countries, has experienced several big measured wards in its own region. It has
been authorized under the control of big states: Ottoman Empire, Austria-Hungarian Empire, and
Yugoslavia. Thus, Bosnia as a multi-ethnic society had big-scaled changes in its close history in the
political, economic, cultural and educational context. Today, this inter-cultural relations and
different ethnicities are counted as richness, weakness, and obstacles of BiH with different political
structure such as federal rotation system. Along with rooted public institutions, private initiatives
in business have been established since 2000's. Educational sector especially higher education in
BiH has also encountered these developments. While this transitional country has eight rooted
public universities, there are 38 private universities which have been established in last decade.
Organizational structure and managerial part of these private universities in this small country has
to be developed and enriched in the context of employee satisfaction in work and leadership styles.
Thus, this paper will explore relationship between employees' job satisfaction and transformational
leadership styles at private universities in BiH.

Literature review
1.1. Job Satisfaction

Job satisfaction has been defined many times in a different way (Omar & Hussin, 2013).
In general, the concept of satisfaction is defined as one of the factors of overall pleasure of the
performed job. This descriptive aspect needs to identify an employee with pleasure in the context of
job satisfaction (Bota, 2013). According to Locke (1976), job satisfaction has been defined “as a
pleasurable or positive emotional state resulting from the appraisal of one's job or job experiences”
(Shrivastava & Purang, 2009; p. 65). This pleasurable and positive emotion direct the employees
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for higher satisfaction. Thus, workplace and conditions are the most distinguished items to reach
higher job satisfaction.

Nowadays, workplace and work conditions have more effective with globalization,
technologies, economics situation (Shrivastava & Purang, 2009). Both have significant effect for
higher job satisfaction. That is why suitable workplace and good conditions are needed for the
wellness of employees. Thus, the significance of higher job satisfaction is mostly based on
workplace and its conditions with the management of organization (Bota, 2013). More satisfied
employees are mostly part of accomplished organization by highly motivated management
structure. For the managerial structure of an organization, principals/leaders have inevitable effect
on employee’s job satisfaction. (Judge, Bono, & Locke, 2000). In this context, leadership and
behavior of leaders have a significant effect on satisfaction of employees (Mirkamali, Thani, &
Alami, 2011; Omar & Hussin, 2013).

1.2. Leadership

In general, the concept of leadership refers to be in interaction of superior with employee in
every day (Belias & Koustelios, 2014). The leadership is defined by Yukl (2006) as a process of
influencing others and dealt with concept of what needs and how to do. Northouse (2007) has
defined leadership as a process that contains influencing groups in order to achieve a mutual goal.
Thus, content of leadership includes group context, goal success, and purpose sharing between
leaders and their followers (Northouse, 2007). Fry (2003) claimed that leadership is the way of a
strategy which leads inspirations, motivates and enriches the development of followers.
This strategy is concluded with mentioned content of leadership in order to classify leadership.
Recent findings of Luthans and Doh (2012) on leadership has been classified into three groups as
Bass concluded the most interested efforts for Leadership: Transformational that refers to
visionary sense with mission who are able to motivate their followers, Transactional that refers to
“individuals who exchange rewards for effort and performance and work on a something for
something basis” (p. 473); and Charismatic that refers to someone who can explore how individuals
may have abilities to work by inspiration and motivation (p. 473). These are the new trend for
universalism of leadership and human behaviors. In this approach to the leadership, according to
Marn (2012), the leadership defined in Hackman and Johnson’s book as “*human communication
which modifies the attitudes and behaviors of others in order to meet shared group goals and
needs” (p. 28). In terms of this definition, he pointed out that leadership might be differentiated
transformational and transactional as they are most common ones; and both transformational and
transactional are based on human moral, behaviors, employees in organizational climate as early
leadership theorist argued, and ethics (Marn, 2012). This article will focus on transformational
leadership due to transformational leadership is the most useful, effective, and common types for
higher job satisfaction, as well as the most suitable leadership style for the relationship between
leaders and their followers.

1.3. Transformational Leadership

The importance and role of transformational leadership has been well-described by Burns
who is political scientist, over the time of 20 years ago as “an interconnected progress between
leader and his/her followers” (Jack & Rudnick, 2007). It has been one of the most dominant and
influenced leadership types since 1980's (Lim & Ployhart, 2004). According to Burns, leaders and
their followers are in interaction and they help each other in transforming way of leadership in
order to reach a higher level of motivation (Jack & Rudnick, 2007). Transformational leaders
encourage their followers to have responsibilities to get higher organizational performance (Marn,
2012). Therefore, “after studying thousands of international cases, Bass found that the most
effective managers were transformational leaders” (Luthans & Doh, 2012: p. 474). In Bass' study,
transformational leadership was also categorized for the first time as idealized influence (charisma)
through which leader moves the follower beyond immediate self-interests, inspiration, intellectual
stimulation, or individualized consideration (Bass, 1999). Transformational leadership types are
developed by Luthans and Doh (2012) stated as idealized influence (charisma: can be also
measured by two group as attributed and behavior), inspirational motivation, intellectual
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stimulation and individualized consideration. These transformational leadership dimensions can
be summarized shortly as follows:

1. Idealized influence (attributed and behavior): “Leaders are admired, respected, and
trusted” (Boerner, Eisenbeiss, & Griesser, 2007: p. 16). This type of leaders deals with the
admiration of their followers; it is also called “source of carisma”. They enjoy loyalty, trust, and
pride in their followers (Luthans & Doh, 2012).

2. Inspirational motivation: It refers to the capacity to motivate followers to reach high
expectations (Marn, 2012). Leaders who are in this category have ability in explanation of their
vision, beliefs, and mission clearly. Thus, they can make easy statement about what needs to be
done (Omar & Hussin, 2013).

3. Intellectual stimulation: Leaders can easily direct their followers to find a new solution
for old problems as well as encouraging them to be innovative in problem solving (Marn, 2012).
Approaching old situation in a new way and no public critics on follower’s mistake are the key
elements for this dimension of transformational leadership (Boerner, Eisenbeiss, & Griesser,
2007).

4. Individualized consideration: The leaders who have this dimension are able to describe
and develop each of their followers' demands (Luthans & Doh, 2012). Bass (1985) delineates it as
"the degree of personal attention and encouragement of self-development a leader devotes to the
employees” (Marn, 2012; p 28).

Aforementioned dimensions of transformational leadership are mostly associated with job
satisfaction in analyzing a relationship between leaders and their followers. The effect of
transformational leadership on job satisfaction of an organizational group has been clearly defined
in many studies (Givens, 2008). One of them is Avolio and his associates (1999) study.
They mention that transformational leadership can provide how leaders can get success and
relationship with their group so that it sounds as positive effect for an organization. By this way,
transformational leadership enhances group awareness, renders people encouragement possible
for good of employee’s job satisfaction (Bryant, 2003).

1.4. Relationship between Transformational and Job Satisfaction

Many studies which have examined leadership styles and job satisfaction have concluded that
there is a strong relationship between transformational leadership and employee’s job satisfaction and
these two variable are correlated positively (Medley & Larochelle, 1995; Leary, Sullivan & Ray, 1990).
They also stress that transformational leadership is the best way to identify interaction between
employee and supervisor and it has a key role for being a part of fostering and stimulating information
exchange for creation of highly satisfied employees in an organization, which contributes to the
accomplishment of an organization (Lim & Ployhart, 2004; Ash, 1997; Marn, 2012).

=

Transformational Leadership
1. Idealized Influence (attributed)
2. Idealized Influence (behavior) EMPLOYEES' JOB
3. Inspirational Motivation SATISFACTION
4. Intellectual Stimulation
5. Individualized Consideration

Figure 1. Conceptual Framework

According to previous researches, success of an organization is mostly associated with work
of satisfied employees. Therefore, most of them focus on the factors which foster high job
satisfaction. One of these factors is transformational leadership. Literature demonstrates highly
positive interaction between the dimensions of transformational leadership and subordinates’ job
satisfaction (Omar & Hussin, 2013). This interaction has also significant role for educational
organizations (Leary, Sullivan, & Ray, 1990). For instance, Bass (1990), Wilkins & Balakrishnan
(2013), and Basham (2012) stated that studies on transformational leaderhip in higher education
suggest organizations to consider these leaders as organizational role models. In this way,

273



European Researcher, 2015, Vol.(93), Is. 4

intellectually inspired atmosphere by transformational leaders in higher educational institutions
provides trust and cooperation among employees and thus increases job satisfaction (Wilkins &
Balakrishnan, 2013; Baltaci, Kara, Tascan, & Avsalli, 2012; Sohail & Delin, 2013). Higher
educational institutions which have these satisfied employees with their job can provide high
guality education for the students (Riaz & Haider, 2010; Northouse, 2007; Ngadiman, Eliyana, &
Ratmawati, 2013). This study will examine the relationship between job satisfaction and
transformatinal leadership at ptivate universities in Bosnia and Herzehovina.

According to the literature mentioned above, the hypotheses are as follows:

H1: Idealized influence (attributed) has a positive influence on employees' overall job
satisfaction at private universities in BiH?

H2: ldealized influence (behavior) has a positive influence on employees' overall job
satisfaction at private universities in BiH?

H3: Inspirational motivation has a positive influence on employees' overall job satisfaction at
private universities in BiH?

H4: Intellectual Stimulation has a positive influence on employees' overall job satisfaction at
private universities in BiH?

H5: Individualized Consideration has a positive influence on employees' overall job
satisfaction at private universities in BiH?

2. Methodology

2.1. Research Design and Instrumentation

A two-page questionnaire with three sections was used to collect data for the study. The first
section included 20 questions about transformational leadership. A Multifactor Leadership
Questionnaire (MLQ) developed by Avolio and Bass (1995) was conducted to measure respondents’
perception about transformational leadership behavior toward their superiors. Transformational
leadership consists of five dimensions that represented by 20 items. Each of them contains four
items; idealized influence (attributed) illustrates ‘instils pride in me for being associated with
him/her’, idealized influence (behavior) illustrates ‘talks about their most important values and
beliefs’, inspirational motivation illustrates ‘talks optimistically about the future’, intellectual
stimulation illustrates ‘re-examines critical assumptions to question whether they are appropriate’,
individualized consideration illustrates ‘spends time for teaching and coaching’. It was used in
several studies and their reliability was from 0.81 to 0.94 (Avolio et al., 1999; Bass, 1999).

Second part was designed to measure Overall Job Satisfaction developed by Udge, Bono, &
Locke (2000). It measures the employees’ job satisfaction. It was also used in some studies.
The reliability of this scale was a = .92 (Judge, Bono, & Locke, 2000). In all scales, the questions
were measured with a five-point Likert scale, with scale anchors ranging from 1 (strongly disagree)
to 5 (strongly agree).

Finally, the last part consisted of the respondents' demographic information such as age,
gender, position in concerned institution, educatonal degree, their experience in current work and
total work experience.

2.2. Sample and Procedure

The target group of respondents included employees from academic and administrative staff
of private universities in BiH. A total of 150 questionnaires were distributed to selected private
universities. 120 of them responded to the survey, resulting in an 80 percent response rate.
The questionnaire included both English and Bosnian versions. The back-translation mathod
(Brinlin et al., 1973) was adopted to translate the survey from English to Bosnian. The translators
were experts in a university’s language translation department. Any items that looked ambiguous
or difficult to understand were corrected before distribution.

A summary of the sample properties was given in Table 1. 55.8% of the respondents were
male. Regarding age, the largest age group (30%) was 31-35 years with. A big part of the
participants (41.7%) had master degree due to reason that more than half of the respondents were
from academic staff with 60.8%. In terms of the work experience, 74.2% of them were employed for
less than 5 years in current position and more than half (52.5%) had experience for less than
5 years in total. The data, especially, the descriptive analysis of the data, were analysed using SPSS
(v. 20) software packages. The results are presented in the next section.
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Table 1: Sample Characteristics

Variable Demographics Number Valid percent
Gender Male 67 55.8
Female 53 442
Total 120 100
Age 20 years or below 0 0
21-25 years 11 9.2
26-30 years 30 25
31-35 years 36 30
36-40 years 25 20.8
41 years or above 18 15
Total 120 100
Position Academic staff 73 60.8
Administrative staff 47 39.2
Total 120 100
Degree High School 16 13.3
Bachelor Degree 38 31.7
Master Degree 50 41.7
Doctorate Degree 16 13.3
Total 120 100
Experience in current | | ess than 5 years 89 74.2
job 5-10 years 30 25
10-15 years 1 0.8
More than 15 years 0 0
Total 120 100
Experience in total Less than 5 years 63 52.5
5-10 years 35 29.2
10-15 years 7 5.8
More than 15 years 15 12.5
Total 120 100

2.3. Data Analysis and Results

The construct validity of two scales was checked with exploratory factor analysis by analysing
the initial factor structure (Churchill, 1979). From two variables, the transformational leadership
scale with 20 items were analysed firstly. Following a three-step process, a clear structure of
dimensions and items was achieved. In the analysis, principal component analysis was used as the
factor extraction method, and the varimax method was used for the component rotations. After the
three runs, three items in this scale was removed from further analysis due to cross-loading on two
components. Item excluded from analyses are "treats me as an individual rather than just as a
member of a group", "considers me as having different needs, abilities, and aspirations from
others™" and " helps me to develop my strengths"”. Thus, 17 items with five dimensions emerged.

The remaining factor structure is presented in Table 2. One indication of the reliability of the
dimensions is that the Cronbach alpha value exceeds .70 mostly (Nunnally, 1978). Secondly, job
satisfaction scale was analysed. In this analysis, two dimensions emerged in convenient with the
literature: nature of work and operating conditions (Spector, 1985). The Cronbach alpha value in
this variable was also more than 70 mostly.
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Table 2: Results of Exploratory Factor Analysis

Components and Items

Components

2 3

Cronbach's
Alpha

TRANSFORMATIONAL LEADERSHIP

Idealized Influence (attributed)

0,792

1. instills pride in me for being associated with him/her

0,812

2. acts in ways that builds my respect

0,783

3. goes beyond self-interest for the good of the group

0,769

4. displays a sense of power and confidence

0,666

Idealized Influence (behavior)

0,837

5. gets me to look at problems from many different

angles

0,873

6. suggests new ways of looking at how to complete

assignments

0,786

7. seeks differing perspectives when solving problems

0,759

Inspirational Motivation

0,715

8. talks optimistically about the future

0,80

9. talks enthusiastically about what needs to be

accomplished

0,68

10. articulates a compelling vision of the future

0,65

11. emphasizes the importance of having a collective
sense of mission

0,55

Intellectual Stimulation

0,715

12. considers me as having different needs, abilities, and

aspirations from others

0,832

13. treats me as an individual rather than just as a

member of a group

0,676

14. helps me to develop my strengths

0,633

15. considers the moral and ethical consequences of

decisions

0,503

Individualized Consideration

0,623

16. expresses confidence that goals will be achieved

0,69

17. re-examines critical assumptions to question whether

they are appropriate

0,69

JOB SATISFACTION
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Nature of Work 0,838

1. Most days | am enthusiastic about my work 0,904

2. | feel fairly satisfied with my present job 0,847

3. I find real enjoyment in my work 0,845

Operating Conditions 0,674

4. Each day at work seems like it will never end 0,88

5. | consider my job to be rather unpleasant 0,848

Extraction Method: Principal Component Analysis.

Rotation Method: Varimax with Kaiser Normalization.

The correlations between dimensions have always been good indicators of the discriminant
validity of scales. In checking this, means from the items making up each dimension were created
and the bivariate correlations were analysed. The correlations among the variables and descriptive
statistics for them can be found in Table 3. As expected, nature of work dimension of job
satisfaction is significantly correlated with all transformational leadership variables.

Table 3: Means, standard deviations, and correlations of study variables

Variable Mean S.D. 1 2 3 4 5 6 7
Job Satisfaction (nature of work) 4.00 .88 1

Job Satisfaction (operating conditions) 3.97 .89 172 1

Idealized Influence (attributed) 4.06 73 370%*  170*%* 1

Idealized Influence (behavior) 4.14 75 331**  235%*  502** 1

Inspirational Motivation 4.14 .76 331 235%*  502** 1.00** 1

Intellectual Stimulation 3.86 .87 .281** 130 316** .240%* . 240** 1
Individualized Consideration 3.88 .87 .328** 135 B71** 348**  348**  529** 1
N =120

**_Correlation is significant at the 0.01 level (2-tailed).

Regression analyses were carried out to test the hypothesized relationships between the
dimensions of transformational leadership and job satisfaction components. The results are
summarized in Table 4. All five dimensions of transformational leadership were found to be
significant and positively related to job satisfaction (nature of work and operating conditions).
In testing Hypotheses 1, 2, 3, 4 and 5, the transformational leadership dimensions regressed on job
satisfaction's two dimensions. Coefficients for idealized influence (attributed) (.370), idealized
influence (behavior) (.331), inspirational motivation (.331), intellectual stimulation (.281),
individualized consideration (.328) and nature of work job satisfaction were satisfied.

Table 4: Regression analysis of transformational leadership and job satisfaction

Job Satisfaction

Criterion Variables Nature of Work Operating Conditions

Std. Beta Std. Beta p-value p-value
Transformational Leadership
1. Idealized Influence (attributed) 370 170 .000 .063
2. ldealized Influence (behavior) 331 .235 .000 .010
3. Inspirational Motivation 331 .235 .000 .010

No
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4. Intellectual Stimulation .281 .130 .002 .158
5. Individualized Consideration .328 135 .000 142
Note: N = 120; p < .05, R?, Beta = Standardized beta coefficients

Secondly, job satisfaction of employees with operating conditions was also regressed on
transformational leadership dimensions. Results were satisfactory mostly. Namely, the relationship
between idealized influence (attributed) (.170), idealized influence (behavior) (.235), inspirational
motivation (.235) and operating conditions job satisfaction was significant and positively related.
These findings supported H1, H2, and H3. But, the relationship between intellectual stimulation
(.130) and individual consideration (.135) and operating conditions job satisfaction was not
significant. Thus, these findings did not support H4 and H5.

Table 5: Summary of Hypotheses Results

Hy1 | Idealized influence (attributed) has a positive influence on employees’ overall | sypported
job satisfaction at private universities in BiH?

H2 | ldealized influence (behavior) has a positive influence on employees' overall Supported
job satisfaction at private universities in BiH?

H3 | Inspirational motivation has a positive influence on employees' overall job Supported
satisfaction at private universities in BiH?

Ha4 | Intellectual Stimulation has a positive influence on employees' overall job Not Supported

satisfaction at private universities in BiH?

Hs | Individualized Consideration has a positive influence on employees’ overall job | Not Supported
satisfaction at private universities in BiH?

4.1. Discussion

The purpose in this study was to examine the perceptions of transformational leadership
behaviors on employees’ job satisfaction at private universities in BiH. The findings showed that
transformational leadership has a positive relationship on employees’ job satisfaction.
In particular, the dimensions of transformational leadership and job satisfaction were positively
correlated with each other and the relationship between them was significant mostly. So, this study
obtained evidence to support the use of transformational leadership to enrich and increase
employees’ job satisfaction in work in convenient with others (Voon & Ayob, 2011; Thamrin, 2012;
Tesfaw, 2014; Sohail & Delin, 2013; Riaz & Haider, 2010; Omar & Hussin, 2013).

According to results, all hypotheses were positively correlated with nature of work - job
satisfaction. On the other hand, even though first three dimensions of transformational leadership
were significant and positively correlated with operating conditions — job satisfaction, intellectual
stimulation and individualized consideration were insignificant with it. These findings show that
employees are highly satisfied with specific goals in working place: nature of work. But, their work
assignment, operating condition, should be re-checked for higher job satisfaction. Bosnian context
may be a reason for this result. BiH is a transitional country and economic situation in this country
is weak and the unemployment rate is very high. So, people do not have so many alternatives to
work. Under this condition, employees do not like their job and job content mostly. However, the
structure and tracking procedure of jobs have been developed after the conflict ended in 1995.
And, the private universities have been established in the last decade in this transitional country.
Employees at these universities are not experienced mostly as it can be seen in demographic results
of the study. At this point, the managers of administrative units and head of departments at these
universities should organize some trainings in order to improve their managerial skills.

They should also be more careful for choosing the most suitable job and task for their
employees. This enables the organizational unit of the employees to be more productive.

Although intellectual stimulation and individualized consideration dimensions have positive
relationships with job satisfaction, they are weak. Leaders should pay more attention to be
innovative and problem solver for intellectual stimulation characteristic and they should also be
more sensitive on employees' encouragement of self-development for individualized consideration
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characteristic. Leaders should be a role model in creation of new ideas and in taking their followers'
ideas and demands into consideration in universities' decision making process. Thus, it may help
the incensement of employees’ job satisfaction (Tesfaw, 2014).

To sum up, transformational leadership style, generally, has a positive effect on employees'
job satisfaction at private universities in BiH. So, this research model can be used for other
institutions such as public universities and governmental institutions in BiH so that managers can
develop their managerial and leadership skills.

4.2. Limitations and Further Research

This research is limited to only two private universities in BiH. Having small size of
respondents is also limitation of this research. Collecting data from other private universities in
BiH can give more reliable results in future studies. Moreover, in this study, the data was collected
from only full-time employees at the universities. It may not be deemed suitable for a proportional
transformational leadership model. Part-time employees can be included in future studies in order
to overcome that issues. Future studies should also focus on the private and public universities in
BiH and findings of these universities should be compared.
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Abstract

The article reveals trends in the residential load within the landscape and geomorphological
tiers of the Republic of Dagestan. Analysis is based on the comparison of the areas of human
settlements of different categories on the medium-sized cards editions mid-1980s and early 2000s.
The article identifies tendencies of changes in the area of human settlements and their categories of
high-geomorphological tiers. During the period under review the residential load decreased only
within highland tier, while in others it has increased. Mostly the increase in the load is typical of
the seaside and plain tiers where Makhachkala Caspian agglomeration is actively formed.

Keywords: the Republic of Dagestan; landscape and geomorphological tier; human
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Beeaenue

Pecriy6ika JlarectaH, Kak H OOJIBIIMHCTBO Jpyrux cyobekToB CeBepo-KaBkaszckoro
dbenepasbHOrO OKpyra, XapakKTepHU3YeTCSI YCTOHYMBBIM POCTOM HaceJeHHs. ITOT MPOIEcC
crocoOcTByeT mpeoOpa3oBaHHUIO IPUPOAHBIX JaHAmadToB B cenuTebHble. K cemuTeGHBIM
sJaAmadTaM TPaJUIIMOHHO OTHOCATCS JIaHAIMA(GTHI HACEJEHHBIX IyHKTOB, a KJacCHUMUKAIUS
ATUX JIAaHAIIA(pTOB OCHOBBIBAETCA B IVIABHBIX YepTaX Ha KaTEropusX HACeJIEeHHBIX ITyHKTOB
(cesIbCKUX U TOPOJCKUX) [11; 12].

MarepuaJjibl 1 METOABI

Jlnsa  BBIABJIEHHWS TEHAEHIUH W3MeHEHHs CceJUTeOHOW OCBOEHHOCTH JIaHAIMAaQgTHO-
reoMop@dosIoTUUEeCKUX SpycoB JlarectaHa ObLIA OMpPeAEsIEHbI IJIOIAIN HACEJEHHBIX IyHKTOB II0
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TornorpaduveckuM KapTaM Macmraba 1:200 000. 1 u3ydyaeMoil TeppUTOPUU UMEIOTCS KapThl,
BBIITyII[€eHHBIE B Cepe/IHE U BO BTOPOU IOJIOBHHE 1980-X T0O/IOB, a TAKXKe B Ha4asle 2000-X TO/IOB.
Hamu mpuHATO, YTO OHHM OTPAXKaloT CHUCTEMY HAceJEeHHBIX IyHKTOB, CJIOXKHUBIIYIOCA YCJIOBHO Ha
1990 U 2000 IT. B cooTBeTcTBHU C OOIIENPUHATHIMU KIaccU(pUKAIUAMYU, HaceJleHHbIe ITyHKTHI
OTHECEHBI K CJIEAYIOIIUM KaTerOpHUSIM: TOPOZa, TOCEJIKA TOPOJICKOTO THUIIA, IMOCETKU JTAYHOTO U
Ca/IOBOTO THWIIA, IIOCEJIKU CEJIbCKOrOo THUIa. B pesynpraTe onudpoBKH 3TUX OOBEKTOB B
porpaMMHoO# cpezie MapInfo cTajio BO3MOXKHBIM COIIOCTaBUTH CJIOHM, COAEPIKAIIMI CBEJEHUS O
saAmadTHO-reoMOPdOJIOTUUECKUX APYycaX TEPPUTOPHUU, CO CJIOAMU HACEJIEHHBIX IIyHKTOB IIO
COCTOSIHUIO Ha 1990 U 2000 IT.

OGcy:xxaeHHue

Ina teppuropuu CepepHoro KaBkaza u PecmyOiukum JlarecraH TeopeTUYECKHE U
METOJUYECKUEe AaCIEeKThl CEeJUTEOHOW OCBOEHHOCTH JIAHAMA(PTOB pAacCMATPUBAIOTCA B paboTax
[2; 3; 5; 6; 8; 10; 13; 14]. [TomobHas pabota O6buLTa TIpozesnaHa C.B. ITaHKOBBIM /I TEDPUTOPUH
TamboBckoit obOsactu [15]. Huke OCHOBHOe BHUMAaHUE YIEJIEHO aHAIN3Y CeJTUTeOHOU
OCBOEHHOCTH JIaH 1A THO-reoMopdosIornyeckux sipycoB Pecny6smku Jlarecras.

BbicoTa, M

| ] meHee 0 m
[ o1-100
100,1 - 200
| 200,1 - 400
400,1- 600
| 600,1 - 800
800,1- 1 00C
11001-120C
1201 -1 40C

- 1 1401- 18600
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I :001- 4466

KUNOMETRLI

Puc. 1. JTJangmadTHO-reomMmopdosiornueckue ssipychl Pecyosiiku Jlarecran
(dpBI COOTBETCTBYIOT HOMEpPaM JIAaHAMAGTHO-reMOPGOIOTHIECKUX IPYCOB B TEKCTE)
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Pe3ysbTaThl HCCI€IOBAHUS

Ha Teppuropuu Pecrybiuku JlarectaH BBIZIETIAIOTCA — C/EAyIOIIMEe  JIaHAIIa(THO-
reomopdostornueckue spycsl (puc. 1) [1; 7]:

1) PaBHuHHBIH JlarecTaH;

2) ITpumopckuii Jlarecras;

3) IIpexropueiii /larecran;

4) Buytpuropssiii /larecras;

5) BeicokoropubIii JlarectaH.

PagHunmblil /lacecman nipuypoueH K IIpukacnuiickoi HU3MEHHOCTH U €€ OTAeJIbHBIM
yactaMm — Tepcko-Cynakckolt u Tepcko-Kymckoil HUBMEHHOCTAM. 371eCh XapaKTePHBI BBICOTHI /10
100 M, a YKJOH IIOBEpXHOCTEHd peAaxko IpeBbimaer 2°. [IpeobsafaloT MOJYIIyCTHIHHBIE U
CYXOCTEIIHble 30HaJIbHbIE, a TAK)Ke IPe/CTaBJIeHbl MHTPA30HAJIbHBIE JIeJIbTOBble U IONMeHHbIE
JaHAmadTHI.

IIpumopckuil /lazecman TpencTaBisieT CcOOOM TMEPEXOAHYI0O YacTh OT MOOEpexbs
Kacmmiickoro Mops K npearopbsam bosbimoro KaBkaza. OTMETKH BBICOT 371eCh PEJIKO ITPEBBINIAIOT
200 M, a TaK)Ke YBEJIMYUBAETCS JI0JIA TOBEPXHOCTEN, UMEIOINX YKJIOH Oosiee 2°. Kak u mpezenax
PaBuuHHOTO /larectaHa, Haubojiee IIMPOKO IIPEJICTABJIEHBbI IOJIYIIYCTHIHHBIE JIAHAIIA]THI,
KOTOpbIE UCHIBITHIBAIOT BJIUSAHUE KaK cO cTOPOHBI bosbiioro KaBkasa, Tak u Kacniuiickoro mopsi.

IIpedzophyulil JlacecmaH 3aHUMAaeT IUIOMAAb 5809 KM?2 MPEUMYyIECTBEHHO B HHTEPBAJIE
BBICOT OT 100 10 1200 M, XOTAl B OT/I€JIbHBIX MeCTax IIogHUMaeTcA U Bbllle. C ceBepa U BOCTOKA OH
rpaHnuuT ¢ PaBHUHHBIM u IIpumopckum /larecraHoM, KOTOpBIE, KaK YK€ OTMEYaJIOCh BBIIIIE,
IpeJicTaBJIeHbl paBHUHAMM PAa3JIMYHOTO TUIICOMETPUUYECKOTO YPOBHA. YKJIOHBI IIOBEPXHOCTEU
3/leCh dYallle BCEro WU3MEHAITCA OT O0-2 10 10-15°. B mosioce KoHTakTa ¢ BHYyTpUTOpHBIM
JlarecTaHOM OTMeYaeTcsl YBeJIMYeHUe YKJIOHOB IOBEPXHOCTEH (B OCHOBHOM 0 15-25°). B cumiy
MIEPEXOHOTO TIIOJIOKEHUSI W OOJIBIIIOrO0 PaszHOOOpa3usi MEeCTOIOJIOKEHUH, 37eCh OTMEeYaeTcs
3HAUYUTEIbHOE Pa3HOOOpa3ue KOPEHHBIX MPHUPOHO-TEPPUTOPHUATIBHBIX KOMILUIEKCOB: CyXHE H
JIyTOBBIE CTeIH, 3aPOCJIN KyCTADHUKOB, a TaKXKe IIIUPOKOJINCTBEHHBIE Jleca.

BuympueopHbtil /lacecmaH 3aHUMAET BBICOTHbIE UHTEPBAJIBI OT 400-600 /10 2000-3000 M,
IPU 3TOM Ha BBICOTAX JI0 1000 M pacrioJiaraeTcs 9yTh b6osiee 12% ero teppuropuu. OCHOBHAsS €ro
yactb (60%), mpuypoueHa K BRICOTaM 1000-2000 M, a JI0JI TEPPUTOPUM ¢ OTMeTKaMu 2000-3000
M cocTaBiseT 22%. Haubosee MIUPOKO 3/€Ch IPEACTaBIEHbl CKJIOHBI KPYTU3HOU OT 10-15 JI0
25-30°, Ha I0JII0 KOTOPBIX MPUXOAUTCA 64%. MeHee KpyThle CKJIOHBI (/10 10°) mpeACcTaBIeHbI Yallle,
yeM 0oJiee KpyTble, XOTS Ha JIOJIIO0 MOCJIEIHUX HMPUXOAUTCA Oosiee 10%. K BBICOTHO-30HAIBHBIM
371ECh OTHOCSAITCSA TOPHBbIE YMEPEHHbBIE TYMHU/THBIE JIAaHAIA(THI (IIITPOKOJUCTBEHHBIE JIeCca), TOPHbIE
XOJIOAHO-yMepeHHbIe (Oepe30Bble M COCHOBO-OEPE30BBIE Jieca, KOTOPhlE 3aHUMAIOT CKJIOHBI
Bosrwmioro Kaskasza. Hapsay ¢ HUMH, B MEKTOPHBIX JIeTIPECCUSAX, B CBA3U C apuAu3aIiiel KiIuMara,
Hanbosiee 1mHMpoKo B mpenenax CeBepHoro KaBkaza mpeACTaBiIe€Hbl TOPHO-KOTJIOBUHHBIE
naHamadTel. B nesom Ay HUX XapaKTephl jleca Ha NUPKYJIAIMOHHBIX CKJIIOHAX U Kcepo(UTHBIE
coo011IecTBa — Ha COJISPHBIX.

BuvicoxozopHblil /l[azecman pacriosiaraeTcsi IpeUMYIIECTBEHHO B UHTEPBaJie BBICOT OT 2000
710 4466 M, Tak Kak Ha /IOJII0 3TOTO BBICOTHOTO MHTepBasa npuxonaurca 6osiee 80% TeppUTOPUN.
Yto KacaeTcs YKJIOHA, TO 3/IeCh Hanbo0JIee 4YacTo BCTPEYAIOTCS ITOBEPXHOCTH C YKJIOHOM OT 15-20 JI0
35-40°, nosis KOTOPBIX cocrasisgeT 78%. HecMoTpsA Ha 3TO, 371eCh HepeIKO BCTPEUAOTCA CKJIOHBI
KPYTU3HOH /10 6-8°, HO /10711 HanboJsiee KPYThIX CKJIOHOB BCE K€ BBIIIE, YeM 101 O0JIee MOJIOTHX.
I 9TOro BBICOTHOTO TOsSICA XapaKTepPhl CYOIBIIUICKHE W aJbIIUICKHE JIyra, a B Haubosee
BO3BBIIIEHHBIX YACTAX — CHEXKHUKHU U JIETHUKU.

Yro kacaetrcsa BayrpuropHoro u BeicokoropHaoro /larectana, To, Kak U B cjiyuae PaBHUHHOTO
u [IpuMoOpcKo# yacTel, 3aMeTHO I0OCTaTOYHO OOJIBIIIOE CXO/ICTBO Mekay HUMH. OHO TPOSBIISETCS
B TOM, UYTO 3TH BBICOTHBIE JIAHAMAPTHO-TeOMOPQOJIOTUUECKHEe I0Aca 3aHUMAIOT JOBOJIBHO
OJIM3KHE THIICOMETPUYECKHe YPOBHHU. 11 HUX TaK)Ke XapaKTePHBI CKJIOHBI C COIOCTaBUMBIMU
3HAUYEHUSIMH KPYTH3HBI. B 11€JT0M B 000MX CJIydasx 3aMeTHO yBeJUUeHUEe KPYTH3HbBI CKJIOHOB IO
Mepe pocTa abCOJIIOTHOW BBICOTBI, UTO OOBSCHSETCS OCOOEHHOCTSIMH T€0JIOTHYECKOTO CTPOEHUS
TEepPUTOPHU.
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Kak mokasas TpoOBeJeHHBIM aHamu3, Haunbojee Ppa3HOOOPA3HBIMH  YCJIOBUSIMH
xapaktepusyercsa IIpearopusiii Jlarectan: 37ilech IIMPOKO IIPEZCTABJIEHBI MECTOIIOJIOMKEHNS,
TUIIUYHBbIE KaK I PAaBHUHHOW 4YacTH, TaKk W A TopHOH [4]. Ha nHaubosee Hu3Kue
THUIICOMETPUYECKHEe YPOBHH (200-400 M) IPUXOAUTCA 35% TEPPUTOPHH; HA CKJIOHBI, KPYTH3HOHN
0-6°, KoTOpBIe OoJIee XapaKTepHBI 11 PaBHUH, MPUXOAUTCA 46%. BMecre ¢ TeM, 371€Ch JOBOJIBHO
IIMPOKO TIpe/cTaBieHbl U 0ojiee KpyTble CKJIOHBI, THUIIUYHBIE [ BHyTpuropHoro u
Beicokoropsoro /larecrasa.

[Tnomaaes HacemeHHbIX MyHKTOB (HII) 10 cocTosHMIO HA 1990 U 2000 IT. WITIOCTPUPYIOT
TabJ1. 1 ¥ puc. 2.

Tabauya 1
IL1omaau HaceJIeHHBIX MYHKTOB Pecmyoymku /larectad B 1990 M 2000 IT.

= = R ) 5]
= = = > >
JlanmmadTHO- YO EY | B <Rel & & =
reomopdoornyeckne | 5 = R & S = S = s = 5
5 & & Q
ApyChI S | 35| 34 23 o3 o3kl ¥
PY =i = [ = o [ T ©
28 | 22| 28 %’5 E§°Egg =53
R R B & o TR
2 | EQ | 28| =SB |2E29s=8 =EE
PaBHUHHBIN 21570 | 288,4 | 380,2 91,7/31,8 1,3 1,8 0,4/31,8
[Tpumopckuii 1480 | 108,3 | 162,6 54,3/50,1 7.3 11,0 3,7/50,1
ITpenropHsIi 5809 | 134,1| 1759 41,8/31,2 2.3 3,0 0,7/31,2
BHyTpUTrOpHBIH 11610 | 162,9 | 191,6 28,7/17,6 1,4 1,7 0,3/17,6
BpicoKOTOpHBIH 9629 66,4 | 429 | -23,4/-35,3 0,7 0,4 | -0,3/-35,3
50098 | 760,2 | 953,2 | 193,0/25,4 1,5 1,9| 0,4/25,4

ITpumeuanue: B coctaB PaBHuHHOrO /larectaHa He BKJIIOUEHA OCTPOBHAsA YacTb B CHIIY
OTCYTCTBUS 37eCch MocTosTHHBIX HII, mosTtomy mpuBeAeHHAs IUIONA[b HE COOTBETCTBYET OOIIen
wiomaau Peciybsiiku /larecraH.

Puc. 2. ITomany HaceJIeHHBIX IyHKTOB Pecirybsimku /larectad B 1990 (ceBa) u 2000 IT. (cripaBa)
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ITo cocToaHMIO HA 1990 I'. HaceJeHHbIe NIyHKTHl 3aHUMAJIA TEPPUTOPUIO 760,2 KM?, a UX
JloJs coctaBisia 1,5% twtomanu Pecrmybsuku [larecrad. Ilpu sToM HawOOJIbIIAs IIOMIAb
HaceJIEHHBIX IIYHKTOB ObLIa B IIpejieiaXx PaBHUHHOTO JIAHAIIA(THO-reoOMOP(OJIOTHUECKOTO spyca
— 288,4 kM2, wiu 1,3%. BTOppIM 1O 3acesleHHOCTH ABJIAJICA BHYTPUTOPHBIM fpyc, TAe J0JA
HaceJIEHHBIX IYHKTOB ObLIa Ja’ke BBIIIE, YeM B PaBHUHHOM (1,4%), XOTA UX IUIOMIAJb ObLIA
MeHbIIle — 162,9 kM?. HeCcKk0oJIbKO MEHBIIIYIO IUIOIIA/b HaceJeHHbIE ITyHKThl 3aHUMAaJIU B IIpe/iesax
MIPEZITOPHOTO Apyca — 134,1 KM?, IIPU 3TOM OCBOEHHOCTb 3TOTO sIpyca ObLa BhIIIE, YeM PABHUHHOTO
U BHYTPUTOpHOTO (2,4%). B mpenenax NpUMOPCKOTO fpyca IUIOMIAAb HACeJeHHBIX ITyHKTOB
cocrapysyia 108,3 KM?2, HO, B COYETAHUU C MUHHUMAJIBHON IO CPAaBHEHUIO C JAPYTHMHU SPYyCaMH,
371eCh OTMeYasIach MaKCUMaJIbHAA JI0JI ITOCeJIeHUU Ha Bceld Tepputopun Pecrrybsiuku Jlarecran —
7,3 kM?. HakoHell, MUHUMaJIbHO OBLT OCBOEH BBICOKOTOPHBIN fPYC, IJle HaceJIeHHBbIE ITyHKTBI
pacrosiarajJuch JUIIb Ha IUIOMEAAN B 66,4 KM?, YTO COCTaBJAIO JUIlb 0,7%. To ecth, ¢ TOUKH
3peHus IO/ TToceIeHnH JTIaHAadTHO-TeoMOPdOJIOTHUECKUE sIpyca PAaHKUPYIOTCA JJOBOJIBHO
JIOTUYHO: HauboJiee 3acesieHbl PaBHUHHBIN M BHYTPUTOPHBIE YacTH JlarecTaHa, 94To OOBsICHAETCS
WX OOIIMPHOCTPIO W YyIOOCTBOM OCBOeHUs. IIpeAropHbIE U TPUMOPCKUH spyca TaKKe
XapaKTePU3YIOTCA JIOBOJIBHO YAOOHBIMU YCJIOBUSMH JJIs1 3aCeJIeHUs U BeIeHUs XO35KCTBa, B
OTJINYME OT BBICOKOTOpPUUA. OMHAKO y/ieJbHAs BeJIMYMHA 3aCEeJIEHHOCTH HaumboJiee BBICOKA B
MIPUMOPCKOM sipyce — 7,3%, UTO yKa3bIBaeT Ha Haubosiee 6JIarONMPUATHBIE YCJIOBUSA MPOKUBAHUSA
HaceJIEHUS U BeIEHUS X031 CTBa.

ITo cocToAaHMIO HA 2000 TI. IJIONA/Ib HACEJIEHHBIX IIyHKTOB YBEJIMUUIACh /10 953,2 KM?, TO
€CTh UX y/IeJIbHBIN Bec cocTaBwI 1,0%. Kak u panee, HaubospIas IIOMIAb HACEJIEHHBIX IIYHKTOB
OTMeyYaJsiach B MIpejieiax paBHUHHOTO spyca — 380,2 kM2, win 1,8%. HecmoTps Ha TO, UTO B 1990-€
rOJIbl OTMEeYaJICs OTTOK HAaceJIeH!s U3 TOPHOU YacCTH, IUION[A/[b HACeJEHHBIX IIyHKTOB B IIpe/ieax
BHYTPUTOPHOTO fIpyca BO3pPOCja U cOCTaBmiaa 191,6 kM?, win 1,7%. OTTOK HacesjeHUs Haubosiee
CWJIBHO OTMeYasicsl B IIpefieylax BBICOKOTOPHUU, I7le IUIOIAAb HACeJIEHHBIX IIYHKTOB COCTaBHJIA
42,9 km?. YTo KacaeTcs MpeAropHOro U MpUMOPCKOTO APYCOB, TO 34eCh ILUIONIA/IN, 3aHATHBIE HOJ,
HaceJIeHHBIMU IIYHKTaMU, COIIOCTaBUMBI — 175,9 U 162,6 KM?, cooTBeTcTBeHHO. Ho 1ipu sTOM 7107141
HaceJIEHHBIX IIYHKTOB COCTaBUIA 3,0% B MIPEAropbax U 11,0% — B IPUMOPCKOM sIpycCe.

To ecTb 32 5TO BpeMsA NPOU30IILIO YBeJIUUEHHE IUIONIA/IN HaceJleHHbIX IIyHKTOB Ha 193,0 KM?,
WIA Ha 25,4%. B aOCOJIIOTHOM HCYMCIEHUH MaKCHMAaJIPHO YBEJIMYWJIACH IUIOIIAAb HaCeJEeHHBIX
IIYHKTOB B MpeJleJlax PaBHUHHOIO spyca, — HAa 91,7 KM?, MUHUMAaJIbHO — B Mpefeyax
BHYTPUTOpPHOTO mosca (28,7 km?). 3aceIeHHOCTh BBICOKOTOPHOTO I0sICa COKPAaTUjIach Ha 23,4 KM?.
He mnpom3onuio HUKaKWX H3MEHEHHH B PAHKUPOBKE IUIONMIA/IENl HACEJEHHBIX IIYHKTOB IIO
snanpmadTHO-TeoMopdosiorndeckum fapycamM. OZHAKO OTHOCUTeJIbHbIE TEHJEHIUH HU3MeHEHU:A
JIOJI HACeJEHHBIX IYHKTOB WJUIIOCTPUPYIOT, YTO OIlepeKalIIUMU TeMIIaMH I[POUCXOAUIIO
3acesJieHHUe DIPUMOPCKOro JIaHAMA(THO-TeoMOP(dOJIOTUUecKoro fApyca, rae 1mwomans HII
yBeJIu4YmwiIach Ha 50,1%. IIpaktudecku OJU3KUMU OBLIM TEMIIBI POCTa HACEJIEHHBIX IIyHKTOB B
mpeziesiax paBHHHHOTO U IPEATOPHOTO ApYycoB (31,8 u 31,2% cooTBeTCTBEHHO). Bosiee MenyieHHBIN
poct (17,6%) oTMeuasici B TpefeiaX BHYTPUTOPHOTO sIpyca, TOTAA KaK B BBICOKOTOPBAX
MIPOU30IIIO COKpAIlleHHE IUIONIA 1 HaceJeHHBIX IIYHKTOB Ha 35,3%.

Jlnsa BelACHeHUs 0oJiee TOHKHX TEHJIEHIIMUA HU3MEHEHUs IUIOIIAJIed HaceJIEHHBIX ITyHKTOB
TaK)ke OBbUTM TPOAHAJIM3UPOBAHBI H3MEHEHUs [AHHOTO I1apaMeTpa II0 KaTeTOPUM.
Ha tepputopun Pecnybnukm JlarectTaH WMeIOTCS TPaJUIIMOHHBIE Ui Poccuu KaTeropuu
HaCeJIEHHBIX IIYHKTOB: ropoja, moceiaku ropojackoro tumna (III'T) m mocesnku CeabCKOTO THIIA
(TICT). Hapsimy ¢ HUMHU B37eCh HMEIOTCA TaKKe ITOCEJIKM JJaYHOTO THIA, HO, B CHIy UX
MaJIOUMCJIEHHOCTH B OJIM30CTH K TOPOJCKHUM IIOCEJIEHUSAM, HaMH OHH ObLTM OTHECEHBI K KATETOPUH
IIOCEJIKOB TOPOJICKOTO THIIA. IJTO CBSA3aHO C TEM, YTO II0 OCOOEHHOCTSM BHYTPEHHEH
MIPOCTPAHCTBEHHOU CTPYKTYPHI OHU OJIM3KH UMEHHO K ITOCEJIKAM TOPOZICKOTO THIIA.

H3MeHeHHMe IUIOMIAZN KaTErOpHUHA HacCeJEeHHBIX IIYHKTOB HA TEPPUTOPUU PecmyOsimku
JlarectaH WUTIOCTPUPYET TabJI. 2.
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Tabauua 2
HN3MeHeHNe IVTONAId HACEJIEHHBIX I[yHKTOB IO KaTeropusam (kKm?)
JlanamadgTHO- T'opona IIT'T IICT

re"MOp?;‘I’:;g:”ec““e 1990 | 2000 | A | 1990 | 2000| A |1990 [2000| A
Pasuuuuniii 37,7 60 | 22,3 17,8 30,1 | 12,3 | 233,0 | 290,1 57,1
ITpumopckuit 40,9 66,7 | 25,8 16,1| 20,9| 48 51,4 750 23,6
IIpenropHbIil 10,6 12,1 15 3,6 83| 47] 1199| 1555 35,6
BHYyTpUTOpPHBIHN 2,0 26| 06| 161,0| 1891 28,1
BbICOKOTODHBIH 66,4 42,8 | -23,4
89,1(138,8|49,7| 39,4| 61,9|22,5|631,7| 752,5|120,8

ITpumeuanue: A — u3sMeHeHUe.

B paspese TUIIOB HaceJIeHHBIX IYHKTOB 20po0da pa3MellaloTcs B IpezesiaX PaBHUHHOTO,
IIPUMOPCKOTO U TIPEJITOPHOTO SPYCOB. 3a paccMaTpPUBAEMBIH ITPOMEKYTOK BpPEMEHM ILIONMIAb
TOpOJIOB yBeJIMYWJIACh HA 49,7 KM2. C y4eTOM TOTO, YTO IMPUMOPCKUU SPyC MHUHUMAJIbHBIA IO
IUIOIIA/IN, @ IIPUPOCT 3/1eCh COCTABUII 25,8 KM?, MOKHO KOHCTaTUPOBATh, YTO 3/IECH OTMEUaeTCs
HauOOJIBIIUKI YAEIbHBIA POCT IUIOMAAU ropoioB. Kak yxke paHee OTMeUYasioch, HAMOOJIbIIIHE
TEMIIBI POCTa OTMEYAIOTCS B IIpeziesiax MaxaukamHCKO- Kacimiickoi arsmomeparnuu [9].

IToceaku 20podcko20 muna, Hapsay ¢ PaBHUHHBIM, IIPUMOPCKHUM U IPEATOPHBIM,
UMEITCS TakKKe U B Ipezesax BHYTPUTOPHOTO JIaHAIMAMTHO-TeOMOP(OJIOTHYECKOTO spyca.
Wx momazp yBeIuauiaach ¢ 39,4 10 61,9 kM2, win 1Moyt Ha 1/3. C TOUKH 3peHus abCOTIOTHBIX
BEJIMYMH, MaKCHMAaJIbHBIA IIPUPOCT OTMEYAeTCs B TMpeAesIax PaBHUHHOTO fpyca, OJIHAKO
HanOOJIBIINH y/IeIbHBIN POCT XapaKTePEH /IS IPUMOPCKOTO.

IToceaku ceabCcko20 Mmuna 3aHUMAIT MaKCHUMAaJbHYIO, M0 CPaBHEHHIO C JIPYTHMU
KaTEerOpUsAMH HaceJeHHBbIX IYHKTOB, IUIOIIAJb BO BceX JaHAIIA(PTHO-reoMOpPQOIOTHIECKUX
spycax. 3a paccMaTpUBaeMbIli BpeMEHHOH OTPe30K UX IUIOIIAAb yBeJIUJHIach ¢ 631,7 10 752,5,
wim Ha 120,8 kM2, OfHAKO ecjd B BBICOKOTOPDHOM Spyce OTMEYaJIOCh COKpAIlleHHWe IJIOIIaau
HAaCeJIEHHBIX IyHKTOB (/10 1/3), TO B IpeJiejlax OCTAJIbHBIX SPYCOB OTMEUAETCS POCT IJIOIIA/IH
CEJIbCKUX HACeJIEHHBIX IIYHKTOB: B aOCOJIIOTHBIX BEJIMUMHA — B Ipe/iesiaXx PaBHUHHOTO sApyca, a B
YAEIbHBIX — IIPUMOPCKOTO U IIPEATOPHOTO.

3araoueHue

Takum obpazom, HanbosIee MPUTATATENIBHBIM JJI1 Pa3MelleHUs HaceJeHUsI Ha TEPPUTOPUU
Pecriy6iuku JlarectaH ABJAIOTCA IPUMOPCKUU M PaBHUHHBIA BBICOTHO-T€OMOP(OJIOTHYECKUE
}IpbeII 3€eChb OTMeE€UaeTcd MaKCHuMaJ/iIbHasA KOHI_[eHTpaI_[I/IH HacCeJIEHUs]. PGSyJ'IbTaTOM ITUX
mporeccoB sBsAeTcsa (GOPMHUPOBAHUE OIOPHOTO IleHTpa paccejleHus — MaxayKaJlnHCKO-
Kacnmiickoi arstomepanuu, I7ie COCpeIOTOYNBAeTCs OCHOBHAS YaCTh HAceJIEHUs PECITYOTUKH.
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Abstract

In the condition of the current market the effective manage of expenses and calculation
accountancy of cost production in agriculture must be aimed to control for resources usage at any
level of technology process and getting the accountancy database needed for gaining the
management targets.The improving the technologies and set up aspects of business entity activity,
taken place for the last decades, which caused a significant influence on condition and structure
expenses but could not provide the increase of economic effectiveness in agriculture.

KiroueBble ciaoBa: COsts; accounting cost; accounting methods; first cost; actual costs;
regulatory costs; processing method of unit cost; job order cost; process cost system; analyticity.

BBeaenue

CeJTbCKOXO3STUCTBEHHBIM TPENPUATHSAM ITPEAOCTABISETCA BO3MOXKHOCTD HCIIOJIb30BAHUS
Pa3JIMYHBIX NOAX0A0B (GOPMUPOBaHUsA, 0000IEHUsA U KOHTPOJIA HHpopManuu o0 u3Aep:KKax
npousBojcTBa (pabot, yCayr), UCXOAA U3 CIEAYIOIINX OCHOBHBIX (AKTOPOB: crenudUuKu
JleATEJIbHOCTH; OCOOEHHOCTE M 00BEMOB IPOU3BOAUMOM MPOAYKIIUU, OKa3bIBAEMBIX YCJIYT,
BBINIOJTHAEMBIX PpabOT; XO3AMCTBEHHOM CTPYKTYPBI: TEXHOJIOTHYECKOH, ITPOU3BOZCTBEHHOM,
yIIpaBJIEeHUECKOH; CTENEeHU JJOCTOBEPHOCTH, ONIEPATUBHOCTU U AaHAJIUTUYHOCTU y4eTa; IIyOUHBI U
rUOKOCTU IJIAHUPOBAHUSA, KOHTPOJIA U PEryJIMPOBAaHUA; COXPAHHOCTU M KOHOMUAEHIIUATBbHOCTU
yIIpaBJIEHUYECKUX JAHHBIX.

OcHOBHbIE TeOpeTUUYecKHe IOJIOKEHUS yJdeTa 3aTpaT HCCJIEO0BAaHBI B TPYZAaX 3apy0OeKHBIX
yuenbix K. JIpypu, P. Kynepa, P. Kamtana, T. CkoyHa., /I>x. K. Illuna, /I. Xana. Ocobble 3aciiyru
npuHajexaT Y. XopHrpeny, P. AHTOHM, 000CHOBAaBIINM IPHUHIIUII PA3HOU ceO6eCTOUMOCTH /I
Pa3JIUYHBIX Iesew [1].

OnHako, MpU3HaBasA BAXKHOCTD BBIIIOJTHEHHBIX MCCIIEZIOBAHUN B paccMaTpuBaeMod 06JacTy,
cylelyeT OTMETHTh, UYTO B HAYYHOM OTEeUeCTBEHHON U 3apyOe:KHOU JIMTepaType C CepeauHbI
MPOIIJIOTO BeKa U JI0 HACTOAIIETO BpEMEHU MHOTHE BOIPOCHI yUeTa 3aTpaT U KaJbKyJIUPOBAHUSA
cebeCTOMMOCTH B CEJIbCKOXO3SAMCTBEHHBIX  OPraHU3alMAX  IPOJOJDKAIOT  OCTABAThCA
JIUCKYCCUOHHBIMH, TIOCKOJIBKY OHHM He OBUIM JIOCTAaTOYHO IOJKPEIJIEHBI MEeTOIMYECKUMU
pa3paboTkaMu KOMIUJIEKCHOrOo xapakTepa [8]. HcciemoBaHus CyIIHOCTH, COZEPKAHUA U
XapaKTEPUCTHUK COBPEMEHHBIX METOJOB YydeTa 3arTpaT Ha IPOU3BOJACTBO U  METOJIOB
KaJIbKYJINPOBAHUS €e0eCTOMMOCTH, KOTOpble MOTJIM OBl CTaTh OCHOBAHHEM ISl BBISBJIEHUS
IPU3HAKOB UX KjaaccudukKanuu M ocobeHHOcTed (YHKIMOHMDPOBAHHUA B PBIHOYHOH cpejie, B
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HAyYHBIX TPY/IaX He PACKPHITHI B JIOCTATOYHOM 00BEME, UTO CKA3aJI0Ch Ha YIIPOIEHUH MOAX0/I0B K
y4eTy 3aTpaT B IPaKTUUECKOH /IesTeIbHOCTY OpraHu3anuii. Takke orpaHndeHsl onvcanus chep u
BO3MOKHOCTeH IpUMeHEeHUsI MeTO/I0OB yUeTa 3aTpaT U MEeTO/I0B KaJbKyJINPOBaHUA ceOeCTOMMOCTU
B CEJIbCKOM XO03AHCTBe. VIMEHHO B CEJIBCKOXO3AHCTBEHHBIX OPraHU3AIUAX, UMEIOIIUX HE TOJIBKO
crnenudUIHOEe OCHOBHOE ITPOM3BOJICTBO, HO U caMble Pa3HOXApaKTEPHBbIE BCIIOMOTAaTe/IbHBbIE U
o0CTy>KUBAIOII[IE TTPOU3BO/ICTBA M XO3SHCTBA, BO3HUKAET MOTPEOHOCTh B PA3JIMYHBIX METOJIUKAX
ydeTa 3aTpaT U KaJbKyJIUPOBAaHUA Cce0ECTOMMOCTH, aZaiTUPOBAHHBIX K PBIHOUHOU cpeze [6].
B aTO# CBA3M 0COOYI0 aKTyaJbHOCTh MPUOOpeTaeT pa3paboTKa METOJMYECKUX ACIEKTOB ydeTa
3aTpaT, YTO CO3/]aCT peaJibHble IPEANOChUIKA MOJEJINPOBAHUSA ydeTa, OPUEHTHPOBAHHOTO HA
ONTUMH3AIUIO YUYETHO-aHAIUTUYEeCKOHM paborsl B cdepe 3aTpaT Ha MPOU3BOJICTBO U
KaJIbKYJINPOBAHUSA.

MeToaspl

VYyeT 3aTpaT Ha IPOU3BOACTBO B TPAJUIIMOHHON YYeTHON IPAKTHKe IIpe/iCTaBiIsgeT coOOoM
yacTh o0Omel cucteMbl Oyxrairepckoro ydera. IIpum 3ToM coOCTBEHHO OyXTayjTepcKUM
(dbuHAHCOBBIN) U TPOUBBOCTBEHHBIN YUET B3aUMOOIIPEEIEHbl 1 B3aUMOCBI3aHbI MEXKy COOOH,
MIOCKOJIbKY HMEIOT e[NHble IIPOIEAYyPhl JOKYMEHTAJIbHOTO OGOPMIIEHHUSA XO3SHCTBEHHBIX
omepanuil ¥ UX CTOUMOCTHOH OLIEHKH [4].

Jinsa  panuoHaJIbHOM OpraHU3allud IIPOU3BOJICTBEHHOTO YyuyeTa fABJAETCS Ba’KHBIM
omnpesiesieHne OOBEKTOB yueTa 3aTpar, CIIOCOOOB ydeTa 3aTpar, OOBEKTOB KaJIbKYJIMPOBAHUS,
KaJIbKYJIAIMOHHBIX €/IUHUIl ¥ IPHEMOB KaJIbKYJINPOBaHUSA ce0€CTOMMOCTU MPOAYKIUU.

OObekThl yueTa 3aTpaT Ha IPOU3BOJACTBO - 3TO pPeaJbHO BO3HUKAIOIIWE 3aTPaThl
IIPOU3BO/ICTBA, CTPYIIIUPOBAHHBIE 10 PA3JINYHBIM IMPU3HAKAM, HEOOXOAUMBIM IS IOJyYeHUS
nHbOpMAIUU B LIeJIAX KOHTPOJIA U YIIpaBjeHus (10 BUJAaM JIeATeJIbHOCTH, BUIaM IIPOU3BO/ICTBA,
IepuoZilaM BOBHUKHOBEHHSA 3aTPaT, COCO0y MX BKJIIOUEHUS B ce0€CTOMMOCTD IIPOJIyKIINH, MeCTaM
BO3HUKHOBEHHUs 3aTpar W JIpyruMm mpusHakam) [6]. Ilpu 3TOM o0cob0oe 3HaUeHHWE HMeeT
pasrpaHrYeHre 3aTpaT [0 BUAAM AEeATEIbHOCTU (OTAEIbHO MO OOBIYHOM yCTaBHOU /I€ATETHHOCTH
U B cdepe KamuUTATIbHBIX BJIOKEHHI), IO BUJIAM IIPOU3BOJCTB (MX pasrpaHUYEHUE B paspese
OCHOBHOTO U BCIIOMOTATEJIbHBIX IPOU3BOJICTB, OOCIIY:KMBAIOIINX IPOU3BOJICTB M XO3AHCTB, a
TaK>Ke B IMPOI[eCccaxX 3arOTOBJIEHUs MaTePHUAIbHBIX PECYPCOB W IPOJAKU TOTOBOU MPOAYKIIUH) U
MecTaM BO3HHKHOBEHUs 3aTpaT ([0 CTPYKTYpPHBIM TOApa3ZeJIeHUsIM XO3SANCTBA, TI7Ie
HEIIOCPE/ICTBEHHO IMPOUCXOAUT IIPOU3BOJICTBEHHOE IOTPeOJIEHHE PECYPCOB C ILEJIbI0 MOIyYeHUs
TOTOBOU IPOJYKINH, OCYILIECTBIIEHUS YCIYTH WU PabOTHI).

CylecTBYIOT pasjiMuHble CHOCOOBI ydeTa 3aTpaT HAa MPOU3BOJCTBO UM KaJIbKYJIMPOBAHUSA
cebecToNMOCTH IPOAYKIMHU. VX IpHMeHeHue Ompe/iesiaeTcss 0COOEHHOCTSAMU IPOU3BO/ICTBEHHOTO
mporiecca, XapakTepoM ITPOM3BOJUMOU HpoAyKnuu (paboT, YCJIyT), ee COCTaBOM, CIIOCOOOM
obpabotku [1].

B 3aBHCHMOCTH OT ONEpPATHBHOCTH y4yeTa W KOHTPOJIA 3aTpPaT Pas3jindyaioT METOAbl ydeTa
(daxkTHUyeckux 3aTpaT U ydyera HOPMATUBHBIX 3arpar. Ob6a MeToAa HamNpaBJIeHbl HA BBISABJIEHUE U
oTpakeHUe (HAKTHIECKON ce0eCTOMMOCTH IMPOJAYKIINH, HO MEPBBI — IyTEM HENOCPEICTBEHHOTO
ydeTa 3aTpar, a BTOPOH — uepe3 OTKJIOHEHUSA OT HOPM.

Yuer dakTUUECKUX 3aTPAT — 3TO METOJ, II0C/IeI0BATEIFHOTO HAKAIIMBAaHUA UHOPMAIIUH O
daxkTHyeckn TPOU3BEJEHHBIX H3JlePKKax 0e3 OTpakeHUs B ydeTe JAHHBIX O BeJIUYMHE UX IO
JledcTByIOIIMM HopMaM. [IouTH Bce CeIbCKOXO3ANCTBEHHbIE OPraHU3alU{ UCIOJIB3YIOT 3TOT
MeTOJT yueTa 3arpart [9].

OnHAKO 3TOT METOJ UMeeT HelocTaTKH. OCHOBHOU HEJIOCTAaTOK 3TOTO METO/a 3aKJII0YAeTCs B
TOM, YTO OH He TI03BOJISIET OTIEPATUBHO BBIABJIATH MIOTEPH U YCTPAHATh UX. K ApyruM HeslocTaTkam
MO?KHO OTHECTH:

—HeoIepaTUBHOE ObecIieueHne pyKOBOAUTENEN NHGMOpMAIel;

—HEBO3MOXKHOCTb HCIIOJIb30BaHUA HHQOpPManUu JJjifd COMOCTAaBJIE€HUA CO CTaHAApPTaMHU B
nessax ananusa 3HeKTUBHOCTU IPOU3BO/ICTBA;

—3aTpyAHEeHNe ONlePaTUBHOTO IIPUHATHA YIIPaBJIeHUEeCKUX pellleHUH 110 yCTPaHEeHUIO 110Teph
U HOBBIITIEHNIO 9D HEKTUBHOCTH ITPOU3BO/ICTBA.

[TosTOMy B COBpEMEHHBIX YCJIOBHAX HauboJsiee MPOTPECCUBHBIMU SIBJISIETCS HOPMATHUBHBIN
MeTOJI yJeTa 3aTpar, Tak KaKk OH 0DecreYnBaeT BBICOKYIO OIEPATHBHOCTH ITOJIYYEHUs YUETHBIX
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JIAHHBIX, X AHAJTUTUIHOCTD ¥ TOUHOCTh UCUUCIIEHHUA Ce0ECTOMMOCTH.

3asiaueli HOPMaTUBHOTO MeTO/]a yUeTa 3aTpaT Ha IPOU3BOJCTBO SABJIAIOTCSA CBOEBPEMEHHOE
IpeaynpexeHre HeparioHAJIbHOTO PACXO/I0BAaHUA MaTePHATIBHBIX, TPYAOBBIX U (UHAHCOBBIX
pecypcoB. B ocHOBe cBoell OH cOZIePKUT TEXHUYECKH 000CHOBAHHbBIE PacUeTHbIE BEJTMIMHBI 3aTpaT
pabouero BpeMeHH!, MaTepPUAJIbHBIX U JIEHEXKHBIX PECYPCOB HA €UHUILY MPOAYKIIUH, pabOT, YCIIyT.
HopMbl IpPOM3BOACTBEHHBIX 3aTpaT OTPAXKAIOT TEXHUYECKUM U OpTraHU3alMOHHBIA YDPOBEHb
Pa3BUTHUA NPEANPUATHSA, BIUAIOT HA €r0 S5KOHOMUKY U Ha KOHEUYHBIM pe3ysIbTaT JIesTeIbHOCTH.
OTKJIOHEHHsA OT HOPM IIOKa3bIBAIOT, KaK COOJIIOMAIOTCSA TEXHOJIOTHSA U3TOTOBJIEHUS IPOJYKIIUH,
HOPMBI Pacxojia ChIpbf, MaTepUaIOB, 3aTpaT TpyZa U T.. OHU JeJATcsA Ha IOJIOXKUTEJIbHBIE,
O3HayvamIre 5KOHOMUIO B 3aTpaTax, U OTpUIlaTeIbHbIe, BRI3bIBAIOIIHE UX YBeIMUeHue [10].

TakuMm oOpa3oM, MOXKHO OIPEEJUTh OCHOBHBIE 3JIEMEHThl HOPMAaTUBHOTO MeTOZa y4eTa
3aTpar IPOU3BO/ICTBA, KOTOPBIE IIPE/ICTABJIEHBI:

— COCTaBJIEHME HOPMATHBHBIX KIBKYJISIHUHN 10 U3/IEJIUSAM C yUeTOM U3MEHEHUU HOPM Ha
HAYaJI0 TEKYIIETO MECHIA;

— Ppa3zaesbHBIN YUET 3aTpaT MPOU3BOCTBA 10 HOPMaM U OTKJIOHEHHUSAM OT HOPM;

— y4YeT u3MeHEeHHUI HOPM, COCTaBJIEHUE OTUETHBIX KAJIbKYJIAIUH;

— a”Hat3 (QaKTHYECKU IIPOU3BEJIEHHBIX 3aTpaT, BBIABJIEHHE U YCTpPAaHEHUE IPUYNH
OTKJIOHEHUU OT HOPM.

[To obbekTaM yueTa 3aTpaT BBIIEJIAIOTCS IIOIMPOILIECCHBIH, MOIEpeIeIbHBIA U M03aKa3HbII
METO/IbI.

[TomporeccHBI MeETOZ, ydeTa 3arpaT, Kak I[PaBWIO, HCIOJB3yeTCsI B MacCCOBOM
IIPOM3BOJICTBE, Ky/Ja MOXKHO OTHECTH OTPACIM PACTEHUEBOJICTBA U KUBOTHOBOJICTBA, & TaKiKe
HEKOTOpbIe OTPacau mepepaboTKU CeIbCKOXO3SAHCTBEHHOTO ChIPhs (KBallleHUEe KaITyCThl, pa3MOJI
3epHa u Jp.). B CeIbCKOXO3ANUCTBEHHBIX OPraHU3AIUAX IIPU IIPOU3BOJCTBE MPOAYKIIUU
pPacTEHUEBO/ICTBA U JKUBOTHOBO/ICTBA, IIIMPOKO HCIIOJIB3YETCA STOT METOJ, yUeTa 3aTpar, Tak Kak
00BEKTOM y4eTa B PACTEHUEBOJCTBE fABJISETCH IPOIECC BHIPAIIMBAHUA OTAETbHBIX KYJIBTYD,
HampuMep, KapTodesis, a B KUBOTHOBOJICTBE IIPOIECC COJIEPKAHUSA OIpPEEJEHHOTO BHUJA U
IPYIIIBI ’KUBOTHBIX, HATPUMEDP, OCHOBHOTO CTaJ1a KPYITHOTO POTATOT0 CKOTA, MOJIOAHAKA KPYITHOTO
pOraToro CKOTa u Jip.

[TonepesiepHBIN MeTOZ ydeTa 3aTpaT HCIOJIB3YeTCS B OTPAC/AX IPOMBIILIEHHOCTH C
CEpUHHBIM U MOTOYHBIM IIPOU3BOJCTBOM, KOI/Ia O/ITHAKOBBIE U3JIeJIHA IPOXOJIAT B OIIpe/ieIeHHOU
IIOC/IEI0BATEILHOCTH Yepe3 3TAlbl IPOU3BO/ICTBA, Ha3bIiBaeMble mpeaesaMu. OcoOeHHOCTh 3TOTO
MeTOZla COCTOUT B TOM, UTO OCHOBHBIE 3aTPaThl OTPAXKAIOTCSA B TEKYIEeM ydyeTe He IO BHUIAM
MIPOM3BOJCTB WJIM TPOJAYKIHH, a IO IepeJieyiaM IIPOU3BOCTBA, T.e. OOBEKTOM ydueTa SIBJISETCS
nepeziesl. B pesysbrare mocsenoBaTeILHOTO ITPOXOXKIEHUS BCEX IEPEEJIOB MOJIyYal0T TOTOBYIO
MPOAYKIMIO. B ceslbckOM X034 CTBe TAKOU METO/, IPUMeHETCs IPU IlepepaboTKe COJIOMKH JIbHA B
BOJIOKHO (mepBasi crajius — mepepaboTKa COJIOMKH B TPECTy; BTOpas — IepepaboTKa TPeCThl B
BOJIOKHO), WJIH IIpU IlepepaboTKe MOJIOKA II0 TexHoJsiormdeckuM ¢daszaMm B Maciao (mepBad
repepaboTKa MOJIOKA B CJIUBKH, BTOpas HepepaboTKa CJIMBOK B CMETaHY, TPEThsl — CMETAHBI B
Macyo) W Jp. [2]. DTOT MeTOon MOKET OBITh HCIIOJIB30BAH M B PACTEHUEBOJICTBE, B CJIydae
HeOOXOAMMOCTH KOHTPOJISA 32 3aTpaTaMUd B TeUeHHE TEXHOJIOTHYECKOro IIpolecca, U UX
KaJIbKYJIAIUN: TIOJIFOTOBKA TIOYBHI K IMIOCEBY MTOCA/IKA, TIOCEB, YXO/, YOOPKa yposKas.

[Tozaka3HbBIA METO/I yUeTa 3aTpaT UCIOJIb3YETCs MIPU U3TOTOBJIEHUH YHUKAJIBHOTO U3JEHs,
b0 1o crenuagbHOMYy 3akady. OOBEKTOM ydeTa W KUIBKYJIAINU MPU 3TOM METOJle SBJIAETCS
OT/IeJIbHBIN TIPOM3BOJICTBEHHBIN 3aKa3, (akTuueckas cebeCTOMMOCTh KOTOPOTO OIPEAEJIseTCs
Iocje €ero M3roToBJeHusA. Jl0 OKOHYAHUA BBINOJHEHHUS 3aKa3a 3aTpaTbl CYUTAIOTCA
He3aBePIIIEHHBIM ITPOU3BOJCTBOM [11].

CebecTOMMOCTh CHHTETUYECKUU II0Ka3aTeslb, XapakTepu3yomui 5¢G@eKTUBHOCTD U
Ka4uecTBO  IPOM3BOJICTBEHHOU  JeATeJbHOCTH  mpeanpusatus. CeOeCcTOMMOCTh — ABJIAETCA
pe3y/IbTaTOM KaK IPOU3BOJICTBA TaK M PpACIpEZIeJIeHNsA, OCYIIECTBISIEMBIX UYepe3 3apaboTHYIO
IJIATY U IleHooOpa3oBaHue Ha TOTpebJisieMble CpeiCTBA ITPOU3BO/ICTBA.

Kanpkynsanueil cebecTOMMOCTH HasbIBaeTcsA OIpeJieJieHrne 3aTpar, NPUXOJAIINXCA Ha
€IMHUILY ITPOJIYKITHU.

Anann3a. CebecTOUMOCTH CEThCKOX03AHCTBEHHOU ITPOIYKITNY BeJIMYMHA HEITOCTOSAHHAA, OHA
HAXOJIUTCA B MPSMOU 3aBHCHUMOCTH OT YPOBHS OpTraHM3anuu mpousBojcTBa. CebecToMMOCTh IO
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CBOEN 5KOHOMHUYECKOU IIPHUPO/Ie eCTh YacTh CTOUMOCTU. OmpeziesieHne u3fiepKeK, OTHOCAIIUXCA K
KaK/IOMy OOBbEKTY KaJIbKYJIALNH, U UCUHCIeHNe ce0eCTONMOCTH €IMHUIIBI ITPOIYKIIUU 3aBUCHAT OT
TEXHOJIOTUM U OPraHU3aIUU NPOU3BOJicTBA. OCHOBHBIE IIOCBLIIKU COCTaBJIEHUA KaJIbKYJIAIUU —
orpezieIuTh ce6eCTONMOCTh IPOAYKIINHU, CIIOCOOCTBOBATh CO3/IAHUIO YCIOBHUH, 00eCIeunBaIoNIuX
YCIIEIIHBIN XOJT ITPOU3BOJICTBA, HAMOOJIBIIIYI0 IMPOU3BOUTEIBHOCTh TPyZAa W IiejiecooOpasHoe
HCIIOJIb30BaHUE IPOU3BOJCTBEHHBIX (OHNIOB. Ee HazHaueHHe — KOHTPOJIb 32 BBINOJIHEHHUEM
IUIaHA, YCTpAaHEHUe HEeNPOU3BOJIUTENbHBIX IIOTEPh U pANMOHATU3AINUA IMPOU3BOJICTBEHHBIX
rporeccoB. YUToOBI CO/IeHICTBOBATh MOBBIIIEHUIO IPOU3BOIUTEIBHOCTU TPYAQ, IUKBUALINY IOTEPh
B MPOU3BOJICTBE, CHIDKEHUIO Ce0ECTOMMOCTH, HEOOXOUMO KPOME PAa3HOCTH MEXKY 3aJJaHHOU U
daxTHueckoi ce0ecCTOMMOCTHIO OIIPEIEUTD U IPUYHUHBI 3TON pa3HoCTH [3].

B 3aBuCHUMOCTH OT OIEpAaTUBHOCTH y4yeTa U KOHTPOJIA 3aTpaT Pas3jiuyaioT MeTO/bl ydeTa
dakTryeckux 3aTpaT U ydyera HOPMATUBHBIX 3arpar. Ob6a MeTo[a HANpaBJIeHbI HA BBISBJIIEHUE U
oTpakeHHe (PaKTHYECKOU ce0EeCTOMMOCTH MPOAYKIINU, HO MEPBBIA — IIyTEM HEIIOCPEICTBEHHOTO
ydeTe 3aTpaT, @ BTOPOH — Uepe3 OTKJIOHEHUS OT HOPM.

Yder paKTUUECKUX 3aTPAT — 3TO METOJ, IIOC/IE0BATEIFHOTO HAKATTUBAHUS HHOOPMAIIUH O
daxkTHyeckn TPOM3BENEHHBIX U3JIEPKKaxX 0e3 OTpaKeHUs B y4yeTe JAHHBIX O BEJIUYHHE UX II0
JledcTBYyIOIIUM HopMaM. I[IoUTH BCe CeIbCKOXO3ANCTBEHHBIE OPraHU3AMUU HCIOJIB3YIOT 3TOT
MeTO7] yJeTa 3aTpar.

OnHaKo 3TOT MeToJ| MeeT HelocTaTKU. OCHOBHOM HEJIOCTAaTOK 3TOTO METO/a 3aKJII0YaeTCs B
TOM, YTO OH He II03BOJIsIeT ONIePATUBHO BBIABJIATH IOTEPU U YCTPAHATH UX. K Ipyrum HepocTaTkam
MO>KHO OTHECTHU:

— He OIlepaTUBHOE obecrieueHre PyKOBOAUTe e nHpOpMaIei;

— HEBO3MOXXHOCTh HCIOJIb30BaHUA MH(OpMaUUM I COIIOCTABJIEHUA CO CTaHAApTaMU B
neJisAX aHain3a 3 PeKTUBHOCTU TPOU3BO/ICTBA;

— 3aTpyAHEHUE OIEepPATHUBHOTO MPUHATHSA YIPABJIEHUECKUX PEIIeHUU 110 YCTPAaHEHHUIO
MIOTEPH U MOBBINIEHNI0 3 GEKTUBHOCTH TPOU3BOZCTBA [4].

[TosTOMy B COBpEMEHHBIX YCJIOBUAX Hanbojee MPOTPECCUBHBIM SBJISETCS HOPMATHBHBIMA
MeTO/], yU€eTa 3aTpar, T.K. OH 00eceunBaeT BHICOKYIO OIIEPATUBHOCTH IIOJIyUYeHH YUEeTHBIX JIAHHBIX,
WX aHAJTUTUYHOCTb ¥ TOYHOCTh UCUUCJIEHUSA Ce0ECTOMMOCTH.

HopMmaTuBHBIN MeTO/ ydeTa 3aTpaT XapaKTepusyeTcs TeM, YTO KaK/JIO0My BUZY NPOAYKIIUU
COCTaBJIsIETCA TIpe/IBApUTEIbHAS HOPMATHBHAsA KaJbKyJAnusa. HopmaTuBHAs KaTbKYJIAIUA
HMCYUCIISIETCS Ha HAYaJI0 OTUYETHOTO MEPHO/Ia U MPEACTABIAET COO0OU BEJTUUYUHY 3aTPaT, KOTOPYIO
OpraHu3amus Ha MOMEHT COCTABJIEHUSA KaJIbKYJAINU, WCXOJs W3 TEXHUYECKOTO YPOBHA
MPOM3BOJCTBA W IPUHATON TEXHOJIOTHH, PACXOAYEeT Ha €JUHUIYy ITPOU3BOAUMOU MPOIYKIIUH C
YYETOM JIEHCTBYIOIUX HOPM M HOPMATHUBOB IO CTaThAM KaJbKyssanuu [12]. [Ipu mpaBuiIbHOU
OpraHU3alNy TeXHOJIOTUUECKOTO Ipoliecca (pakTUyeckue 3aTpaThl HA IPOU3BO/ICTBO He JI0JKHBI
IpEeBHINIATh HOpMATHBHBbIE. OTKJIOHEHHE OT HOPMATUBHOM ce0ECTOMMOCTH MOXKET OBITh
cJIeICTBEM HapyIIeHUs TEXHOJIOTUH IPOU3BO/ICTBA WU BbIABJIEHUA CKPBITHIX PE3EPBOB.

Yyer 3aTpaT Ipu HOPMATHBHOM METOJIE OPTAHHU3YeTCS TAKUM 00pa30M, UTO BCE TEKYIIHE
3aTpaTrhl IOJPA3/IEIAIOTCA HAa Pacxo/ibl 10 HOpMaM U OTKJIOHEHUA oT HopM. MHdopmanusa o
BBISIBJIEHHBIX  OTKJIOHEHUAX  IO3BOJISIET  YIPABJIATH  ce0ECTOMMOCTBIO  INPOAYKIUH U
KaJIbKYJIUPOBaTh (DaKTHYECKYI0 ce0eCTOMMOCTh IMPOJIYKIIMH ITyTeM IpubapyieHusi (BBIUMTAHUSA) K
HOPMaTUBHOM ce0eCTOMMOCTH, COOTBETCTBYIOMIEN O OTKJIOHEHUH OT HOPM IO Ka)KIOH CTaThe.
HopMaTtuBHBIH y4yeT 3aTpaT IO3BOJISIET PETYJISAPHO AHAJIU3UPOBATh NPUYUH OTKJIOHEHUH U
BBISIBUTH BUHOBHBIX JIUII.

HopmatuBHbIi = MeTOon ~ y4yeTa  3aTpaT  MOJYYWI  IIHPOKOE  PACIPOCTPAHEHHE
MIPOMBINIJIEHHOCTH, & TAaKXKe NMPUMEHSJICA Ha HEKOTOPBIX MPEANPHUATHAX CETHCKOTO XO3SMHCTBA,
OCHOBAHHBIX Ha MCIOJIb30BAHUH ITIOCTOSTHHOU TEXHOJIOTHH IIPOU3BOICTBA (KOMILJIEKCHI IT0 OTKOPMY
ckota, nrunedabpuku u 1p.). B cmway ocobeHHOCTEH CenbCKOXO3AMCTBEHHOTO IPOU3BO/ICTBA
HOPMAaTUBHI 3aTpaT pa3pabaThIBAIOTCS 10 BUJIaM 3aTPAT: JKHBOTHOBO/ICTBE B pacyeTe Ha 1 TOJIOBY,
B paCTeHHEBOJCTBE — IO BUZAM paboT ¢ oObeAMHEHWEeM WX 3aTeM II0 TIpymmaMm pabort.
[Too6HO OTEUeCTBEHHOMY HOPMAaTHBHOMY METOZy, B 3alaJHbIX CTpPaHaX C pPBIHOYHOH
SKOHOMUKOM HCIIOJIb3YeTCSl CHCTEMAa yuyeTa «CTaHAApT-KOCT» SBJSAIOIIAsACA Mpoobpazom
HOPMATHUBHOI'O MeTO/ia yueTa 3aTpar.
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CyTh CHUCTEMBI «CTaHAAPT-KOCT» COCTOUT B TOM, UTO OHA OCHOBAHA JKECTKOM HOPMUPOBAHUH
BCeX M3/IEpIKEK U IMO3BOJIET PACCUUTHIBATh «CTAaHJIAPTHYIO» Ce0ECTOMMOCTD MPOAyKIuu (pabor,
yeiryr). OHa mpesirnosiaraeT yudeT U MoApOOHbIA aHAIN3 BO3HUKINNX (DAKTUUECKUX OTKJIOHEHUH OT
CTAaHJIAPTHBIX — C TIOCJIEYIOIUM BO3JIOKEHUEM OTBETCTBEHHOCTH 3a HeOJIarONpUsTHBIE
OTKJIOHEHHsI PYKOBOJIUTEJIEH IEHTPOB 3aTpar [13].

OCHOBHOE OTJIMYHME CHUCTEMBI «CTAaHJAPT-KOCT» OT HOPMATHBHOW COCTOUT B TOM, YTO
OTKJIOHEHHs OT YCTAaHOBJIEHHBIX HOPM HeE BKJIIOUAIOTCS B 3aTpaThl IIPOM3BOJICTBA, KaK IIPU
HOPDMATHBHOM METOZIe, a OTHOCATCS Ha BHWHOBHBIX JIWIl, HA PE3YJbTaThl E€ATEJTbHOCTH
OpraHU3aIHH.

I[Ipy cucTeMe «CTaHAAPT-KOCT» VYe€T 3aTpaT OCYIIeCTBJSETCS JByMs CIIOcOOaMHu.
[Ipu mepBOM 3aTpaThl YUUTHIBAIOTCS IO CTAHIAPTHON ce0eCTOMMOCTH U IPOU3BeJIEHHAas TOTOBas
MIPOAYKINs TaKKe OIEHWBAETCS I0 CTaHJApTHOW cTOMMOCTH. IIpw BTOpoM crmocobe 3aTpathl
YUYUTHIBAIOTCA 110 (AKTHUECKOH CeO0EeCTOMMOCTH, a TOTOBYI MPOAYKIIUIO OIEHWBAIOT II0
HOpMaTUBaM. B obOoux ciydasx He3aBepIlIEeHHOE ITPOM3BOJICTBO OIIEHHUBAETCSA IO CTaHAAPTHOU
croumoctu. Ha 0asze cucreMbl «CTaHAApPT-KOCT» MOTYT pa3pabaThIBaThCA pa3Hble BapUAHTHI
IIpUMEHEHUsT HOPMATHBHOTO MeETO/Ja YydeTa 3aTpaT B CEJIbCKOM XO3SUCTBE, HaIpUMep,
HOPDMATHBHO-UYEKOBas  CHCTEMa IUIAHUPOBAaHWA W y  3aTpaT B  IOApa3fesIeHUsX
CEJTbCKOXO3STUCTBEHHBIX MPEANPUITUH [5].

[Ipoaykius CeIbCKOXO3SIMCTBEHHOTO IPOM3BOJCTBA IOApAa3fesisgercss Ha OCHOBHYIO,
MOOOYHYI0 U CONpPsDKEHHYI0. K OCHOBHOW OTHOCUTCSA TPOAYKIIUA JIJIS TOJy4eHHs KOTOPOU
OpPraHU30BaHO IIPOMBBOJCTBO (3epHO, KapTodenb oBomM © T.1.). [I000YHOU cUUTaeTcs
MPOAYKIIUsA, KOTOpas IIOJy4yaeTcs OJHOBPEMEHHO C OCHOBHOW B CHJIy OHOJIOTHYECKUX
0COOEHHOCTEH W HMeeT BTOPOCTEIIEHHOe 3HadeHue (HAllpUMep: COJIOMa, MSKHHA 3€PHOBBIX
KYJIbTYpP, HaBO3 W Jp.). HECKOJIbKO BHU/IOB OCHOBHBIX ITPOAYKTOB, SIBJISAIONIUXCS PE3yJIbTaTOM
IIPOU3BOJICTBEHHOTO IIpOIlecca, Ha3bIBAIOT CONPSKEHHBIMU (HAIIpUMep: CEMEHa W COoJIoMa B
JIbHOBOJICTBE; MOJIOKO M IIPUILIIO/, B MOJIOUHOM CKOTOBOJICTBE U JIP.).

[Ipu wucyucieHNn ceOECTOMMOCTY IPOAYKIIMH 3aTPaThl PaCIpeNessIIoT MEKAY OCHOBHOM,
CONIPSDKEHHOM U TMOOOYHON HPOAYKIIMEH, IpudeM IOOOYHAsA MPOAYKLIUSA YIUTHIBAETCA IIpU
KaJIBKYJIAIAN TOJIBKO Ta, KOTOpas HCIOJIb3yeTcs Ha mnpeanpuaTuu. OObEeKThl KaJTbKYJISIUU
ce0EeCTOMMOCTH TPOJIYKIIUA BO MHOTOM OIIPEAEJIAIOTCA BUJIOM IIPOU3BOJICTBA, a METOAUKA
HCUHCJIEHUS — IPUMEHSIEMbIMU METOJaMU KaJIbKYJIAINU [14]. B cBsA3Y ¢ TeM, UTO OOBEKTHI yueTa u
O0OBEKTHI KAJBKYJAIUA B CEJIbCKOXO3SMCTBEHHBIX IIPOM3BOJCTBAX YacTO He COBIAJAIOT,
MPUMEHSIOTCA  Pa3/IMYHble METOAbl KaJIbKYJISIMHA Cce0eCTOMMOCTH MPOAYKIIUH: ITPOCTOM,
K03(DUIIMEHTOB, peaJM30BaHHBIX II€H, BbIIEJIEHUS IPSIMBIX 3aTpaT, IONepeaeTbHBIMH,
KOMOWHUPOBAHHBIHN U JIP.

IIpocroii crmocob KaJbKyJIAIMUU ce0ECTOMMOCTH HCIIOJIb3YeTCsI B TOM CJIydae, KOTZila OObEeKT
ydeTa 3aTpaT COBHAZaeT ¢ OOBEKTOM KaJbKYJIAIIUU, T.e. KOTZIAa ITOJIy4aroT TOJBKO OJWUH BUJ
MPOAYKIIMA U OTCYTCTBYET He3aBepIIeHHOe ITPOU3BOJACTBO. IIpM 3TOM MeTojie 3aTpaThl Ha
MIPOU3BOJICTBO JIEJIAT Ha BBIXOA mpoayknuu (pabor, yciayr). B ciydae, eciim OT OAHOTO
MIPOU3BOJICTBA TOJIYYHIN HECKOJIBKO BHU/IOB OCHOBHOU MPOYKITUH (CONPSIKEHHYIO MPOAYKITAH), TO
pacripejiejieHrie  3aTpaT II0 OOBEKTaM KaJbKYJIAIUU IPOU3BBOMAAT, HCIOJIb3ys METOJ
peayn3aIllMOHHBIX IIeH JIL00 MeTo1 KO3(hPUITUEHTOB.

[Ipyu KaIBKyJTUPOBAaHUU CEOECTOMMOCTH METO/IOM PeaIM3aIllHOHHBIX I[€H BCSI CONPSIKeHHas!
MIPOAYKITUs OIIEHUBAETCs II0 I[eHaM peaiu3alliy, a 3aTpaThl Ha IMPOU3BOJICTBO PACIPENEIISIIOT IO
OT/EJBHBIM O0BEKTaM KaJIBKYJIAIUN ITPOTOPIIMOHAIBHO CTOMMOCTH TWPOAYKIMH II0 I[eHaM
peanusaruu. [Tocsie ycraHOBIEHUS pa3Mepa 3aTpar 1Mo KaXk/I0My OOBEKTY UX JIeJISIT Ha KOJTUYECTBO
MMOJIy4aeMOH TPOAYKIIMUA. OTOT METOJl KaJIbKYyJISSIUU CceO0ECTOMMOCTH HCIIOJb3yeTCs IIpU
HMCUHCJIEHNH ce0ECTOMMOCTH C y4eTOM KauecTBa [15].

B mporiecce mpou3BoICTBa CETbCKOXO3SHUCTBEHHON MPOAYKIIUN HEPEAKO HAPSAY ¢ OCHOBHOM
MPOAYKIIEN TOJy4aroT MOOOYHYIO, KOTOpas HWCIOJIb3yeTcs B X03sucTBe. IIpw KajabKyJIsamuu
OCHOBHOU TPOAYKIIMU U3 OOIIEeH CyMMBbI 3aTpaT BBIYUTAIOT IIPEK/E BCEr0 CTOMMOCTDH IMOOOYHOU
MPOAYKIIMU B OOIIENpPUHATON oleHKe. Hampumep, cosioMmy, 60TBY W JIp. OLIEHUBAIOT HCXOJs W3
OTHECEHHBIX Ha HUX 3aTPaT 1o yOOpKe, TPeCCOBAHUIO, TPAHCIIOPTUPOBKE, CKUP/IOBAHUIO U JIPYTUM
paboTam IO 3aroToBKe MPOAYKIIMH; HABO3 — HCXOAsS W3 HOPMATHBHBIX 3aTpaT Ha yOOpPKy B
KOHKDETHBIX YCJIOBUAX U CTOMMOCTH IOJCTHIKH; APYTYI0 MOOOYHYIO MPOAYKIIUIO OIIEHUBAIOT IO
IleHaM BO3MOXKHOU peayn3aiiuu (MCII0Ib30BaHusA) [1].
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[TomepenebHBIA METO/, WCYUCIIEHHSA CeOECTOMMOCTH IPOAYKIIMU HCIOJIB3YETCSI B TOM
cIydae, KOTZa ChIpbe W MaTepHasbl IIOCIeA0BAaTEILHO TMPOXOAAT HECKOJIBKO IIepeiesioB
nepepaboTKu. B ToM ciyuae mcumcisiercs ce6eCTOMMOCTD MPOAYKITUH, TOJYIeHHONU U3 KaXKAOTO
nepezena, T.e. moaydadbpukatoB. Ce6eCTOUMOCTb TOTOBOH IIPOIYKIIMHU OTIPE/IEISIETCS B MOCIEAHEM
nepeziesie nepepaboTKU.

3axoueHue

[IpaBunbHOe, 5ddeKTUBHOE BeJleHHe OyXraJTepCKOro y4yeTa HEBO3MOXKHO  0e3
BCECTOPOHHETO KCCJIEJIOBAHUS BOIIPOCOB CYIITHOCTH M COJIEp:KaHMs ydeTa 3aTpaT Ha IMPOU3BOICTBO
U KaJIbKYJIUPOBAaHHUs ce0ECTOMMOCTH ITPOAYKIINU, KOTOPblE HAa CETOAHAIIHUU JIEHb MPOOJIKAIOT
ocTaBaTbCsl HauboJiee CJIOKHBIMU [ KajKJAOTO XO3SIUCTBYIOIIETo cyObekTa. Kputmuecku
PacCMOTpEB CYIIECTBYIOIIIME ONPeAeIeHs 3aTpaT Ha MMPOU3BOCTBO, aBTOP OTMETHJI, UTO BCE OHU
(opMUPYIOT TpagUITMOHHBIE TTOAXOABI K OTIPEIEJIEHUI0 COIEPKAHUS yUeTa 3aTpaT, BKIIOUAOIIHE B
ce0s1 COBOKYITHOCTh METOJMYECKUX U TEXHUUYECKUX MEPOIPUATHI, HAIpABJIEHHBIX Ha OTPakKeHUe
XO3STUCTBEHHBIX Ollepaliuii B cepe MPOU3BOCTBA MOCPEICTBOM UX KOJIMYECTBEHHOTO U3MEpPEHUs I,
perucTparuy, TPYIIIUPOBKA U TOCJIEAYIOMIET0 KaJIbKyJIUPOBAaHHUSA CEOECTOUMMOCTH ITPOAYKITHH.
OnHako, B YCJIOBUSX PBIHKA YYeT 3aTpaT Ha IMPOUW3BOCTBO IPU3BAH OXBAaTUTh Pa3HOOOpasue
criocoO0OB BO3JIEUCTBHUA HAa 3aTpaTrhl I NPUHATUA YIPaBJIeHUYECKUX peIIeHWil B paspesax,
dbopmupyromux cebecTonMOCTh MPOJYKIIMH WMEHHO B CHCTEME JIEMCTBYIOIETO B OpraHHU3aI[UU
MeTO7la yJeTa 3aTpaT Ha IMTPOU3BOICTBO.

HccenenoBaHre TEOPETHYECKUX ACIIEKTOB y4yeTa 3aTpaT MO3BOJIMJIO C/IeJIaTh BBIBOJI, UTO /10
HACTOSIIIIET0O BPEMEHH B COBPEMEHHOH METOJIOJIOTHHM ydyeTa 3aTpaT HaOJII0JaeTcs OTCYTCTBHE
€IMHOTO T0/IX0/Ia K OIpe/ieJIEHUI0 MeTo/la 3aTpaT Ha MPOU3BOJICTBO U METOZa KaJIbKYJTHPOBAHMUS
ce0eCTOMMOCTH TMPOAYKIIUH, KaK 000COOJIEHHBIX OOBEKTOB HCCIIEIOBAHHUA. B SKOHOMUUYECKOU
JmTeparype it 0003HAaYeHUsI COBOKYITHOCTH IPHEMOB W IIPOIEyP IO TEKYIEeH TPYHITHPOBKE,
ydeTy 3aTpar, UCUUCIEHUI0 ce0eCTONMOCTU MPOoAYyKIuU (paboT, ycjIyr) Jalle BCero MpUMeHseTCs
eIUHBI TEPMHH «METOJI y4eTa 3aTpaT Ha IMPOU3BOJACTBO U KAJIBKYJIUPOBAHUA CEOECTOMMOCTH
TMPOAYKITUL».

B TO ke BpeMs B pe3ysbTaTe UCCIEAOBAHHSA YCTAHOBJIEHO, UTO BaXKHEUIIMMH (DaKTOpaMmu,
OKa3bIBAIOIUM BJIMSHHE HA COJep)KaHME ydyeTa 3aTpaTr SABJAITCI OCOOEHHOCTU BeJIEHUS
OyXTaJITEpCKOTO ydeTa, KOTOPbIE PEaTU3yI0TCS B MPUHATON METOJUKE 3aBUCAIIEN OT OTPACTIEBBIX
0COOEHHOCTEH OCYIIEeCTBJIEHUST TPOU3BO/ICTBA, OPTaHU3AalNHU, CTPYKTYPHI YIIpaByieHus. Bo3Hukaer
HeoOX0IMMOCTh 0O0OCHOBATh OTPACJIEBOM MOJXO/ K YUeTy 3aTpaT Ha IMPOU3BOACTBO. MeToz ydera
3aTpaT, IPUMEHSEMBIN B OCHOBHBIX OTPAC/IAX CEJIbCKOTO XO3SIUCTBA, Oa3mpyercs Ha 0000IeHNH
3aTpaT MO TEXHOJOTHMYECKUM IIPOIECcaM, CBS3aHHBIM C STallaMH BBIMIOJHEHUS PadoT,
MPeIyCMOTPEHHBIX TEXHOJIOTHEN ITPOU3BOJICTBA B PACTEHUEBOJICTBE M JKUBOTHOBOJICTBE, Y MOJKET
OBITH OXapaKTEPU30BaH KaK IIOIIPOIIECCIIBIH (TT0TIepe/IesIbHbIN). B HaydHBIX TPyZ1ax, MOCBAIIEHHBIX
ydJeTy 3aTpaT B CEJTLCKOM XO3SHCTBE, 3TOT METO/] yUeTa 3aTpaT OTOXKAECTBIISAIOT C IOTEePe/IeIbHBIM
METO/IOM yueTa 3aTpaT, IPUMEHsIeMbIM B MPOMbINLIeHHOCTH. OOIIen3BeCTHbIE XapAKTEPUCTUKU
MoNepeIe/IbHOTO  METOZa, IpeJylaraeTcsi JIOMOJHUTh OTPACJIEBBIMU  XapaKTEPUCTHUKAMH,
UMEIONUMHU TPAKTUYECKYI0 3HAYUMOCTh B cdepe (GOPMHUPOBAHUS METOAUK M TEXHHUYECKUX
aCIeKTOB yueTa 3aTpaT B KOHKPETHOU CeJIbCKOX03HCTBEHHOW OPTaHU3aIlHH.

[Iportecc MPOU3BOCTBA CETBCKOXO3SIUCTBEHHON IMPOAYKIIMU HOCHUT JJIUTEJIBHBIN XapakKTep
110 BpEMEHH U OTJINYAeTCs HEPAaBHOMEPHOCTHIO BBIXOZ]a MPOAYKINHU. CUUTAETCs, UTO MPOAYKIIUIO
PaCTEeHHUEBO/ICTBA IOJIyYAIOT TOJIBKO OJIMH pa3 B rofy. [103TOMY KaIbKyJAIUIO CeOECTOMMOCTU
MPOJIyKIIUA B CEJIbCKOXO3SMCTBEHHBIX OPTaHU3aIUsIX OCYIIECTBJIAIOT OJMH pa3 B TOMy IO
OKOHYaHUU KaJIEHJapPHOTO ro/ia.

I[To oTpacisM TPOM3BOJICTBA, /MJAIOIUM HPOAYKIIUIO HENPEPHIBHO (HAmpuMmep, B
OBOIIEBO/ICTBE 3AIUINEHHOTO TPYHTA, MTUIIEBO/ICTBE, II0 MOJIOYHOMY CTajy KPYITHOTO POTaToOro
CKOTa), MOXKHO HCYHUCJIATh HE TOJBKO TOJIOBYI0 €e0eCTOMMOCTh, HO M IO 0o0Jiee KOPOTKUM
mepuoaM. AHAIU3 MTOKa3aTeIed 3TUX KaJbKYJIAIUHA IT03BOJIUT MPUHUMATh MEPHI 110 YCTPaHEHUIO
BBISIBJIEHHBIX HEOCTAaTKOB. IIOCKOJIBKY B pacCTEHHUEBOJICTBE M3-3a CE30HHOCTU ITPOU3BOJICTBA HET
BO3MOKHOCTH OIEPATUBHO KOHTPOJHUPOBATh U COU3MEPSTH 3aTPAThl, IPUHUMATh HEOOXOIMMBbIE
yIpaBJIeHUYECKHEe PeIleHHUs B TeUYeHHEe OTUYETHOTO IEePUOofia, PEKOMEHAYEeTCA KaJIbKyJIMPOBATh
OT/IeJIbHBIE BHABI PaboT (B pacyeTe Ha OOBEM W €IMHUILY BBIIIOJHEHHBIX PabOT) B KaKJIOM
OT/IEJTBHOM TEXHOJIOTHYECKOM ITPOIIecCe.
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YK 33

MeToapl yueTa 3aTpaT U KJIbBKYy/INPOBAaHUE CE0E€CTONMOCTH
CeJIbCKOX03ANCTBEHHON MMPOAYKIIUH

Caynp CriataeBa

Kazaxckuii Arporexauueckuil yuuBepcuteT uMmenu Cakena Ceidysinaa, Kazaxcran
E-mail: saule_spataeva@mail.ru

AnHoramusa. B ycnoBusx pbeiHKa 53¢dekTuBHAas opraHusanus ydera 3aTpar u
KaJIbKYJINPOBAHUsI ce0eCTOMMOCTH TPOJIYKIIMU B CEJTHCKOXO3SHCTBEHHOM ITPOU3BOJICTBE JIOJDKHA
OBITh HalpaBJieHA Ha ObOeclieueHue JeHCTBEHHOTO KOHTPOJIS 3a HCIIOJIb30BAHHMEM PECYpCOB Ha
JIFOOOM CTajlUM TEXHOJIOTHMYECKOTO Ipollecca U MOJIydeHHe YUYETHBIX JAaHHBIX, HeOOXOIMMBIX I
JIOCTIDKEHUS yHpaBiieHueckux Iesneid. COBepIIeHCTBOBAHWE TEXHOJOTHA M OpPTaHU3aI[MOHHBIX
aCIIeKTOB JIEATEJIbHOCTH XO3SHCTBYIOIUX CYOBEKTOB, IPOU3OIIEAININE 3a IIOCIEJHUE TOJbI,
OKa3ajld CYIIECTBEHHOe BJIMSAHUE Ha COCTaB W CTPYKTYpPy 3arpaT, HO HE CMOIJIM IOJIHOCTBIO
00ecIIeuynuTh MOBHIIIIEHHE SKOHOMUUECKOH 3¢ (PEKTUBHOCTH ITPOU3BO/ICTBA B CEJTLCKOM XO3SIHCTBE.

KaroueBble cjIoBa: 3aTpaThl; KaJbKYJIAIUS; METObI yueTa; ce0eCTONMOCTb; (haKTHIECKHe
3aTpaThl; HOpDMaTUBHbBIE 3aTPAThHI; IOIPOIIECCHBIN METO/I; TOIEePeAeIbHbIA MeTO/; MO3aKa3HbIN
METO/I; aHAJIUTUIHOCTb.
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Modern Sound of Themes “War” and “Peace” in the Poem
"Two Hundred Ten Steps” By R. |I. Rozhdestvenskiy
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Abstract

This article focuses on the thematic content of the poem "Two hundred and ten steps" by
R.I1. Rozhdestvenskiy in the context of the literary process of the 1970s. The scientific novelty of the
test material is the first time in the domestic literary study one of the most important poems in the
work of R.I.Rozhdestvenskiy. Chapter explores the poem on the themes of war and peace.
The article reveals the moral and aesthetic principles of the poet, his attitude to topical issues of
global importance.

Keywords: R.I.LROZHDESTVENSKIY; poem; "Two hundred and ten steps”; theme; war;
peace; moral and aesthetic principles; structure; style; images; trails; lyricism; journalistic.

Beeagenue

AKTyasibHON NPO06JIEMOINI COBPEMEHHOTO OTEUECTBEHHOTO JIUTEPATYPOBEJEHUS CTAHOBUTCH
n3ydeHue mnoartudeckoro Haciaeaus P.M. PoxknecrtBeHckoro. TBopuecTBO 103Ta, Takke Kak U
TBOpUecTBO akTuyecku Bcex ero copatHukoB (E.A. Esrtymenko, A.A. BosHeceHckoro,
B.A. AXMafyIuHOH M Ap.) — HEAOCTATOYHO M3YYeHHas CTPAHUIIA MCTOPUU PYCCKOH JIUTEpaTyphl
BTOPOH MOJI0BUHBI XX BeKka, BoOpaBIIasd B cebs COPOKATIETHUH OIBIT Pa3BUTHSA Xy/10KECTBEHHOTO
U 00IIecTBEHHOTO co3HaHWA cTpaHbl. [IpousBenenus P.M. PoxkiecTBeHCKOro — BaskHAsA 4acTh
VCTOPUKO-JIUTEPATYPHOTO Pa3BUTHA, COBIAAAIONIAA U, B KAKON-TO Mepe, OIpe/iesIAromasn o0
XOJ] Pa3BUTHA PYCCKOU MO33UM BTOPOM NOJIOBUHBI XX BeKa.

Marepuajibl 1 MeToabl. OCHOBHBIM HMCTOYHUKOM I HAIMCAHWSA JAHHON CTaThbU CTaja
nosma «J/IBectu pecArs maroB» P.M. PoxkzieCTBEHCKOTO, JUTEPATYPOBEIUECKUE HCCIENOBAHUA IO
HWCTOPUM PA3BUTHSA PYCCKOU JIMTEPATYPHI BT. MO/ XX B., B TOM YHCJIE TTO33UU «ITIECTUJIECITHUKOBY,
KOTOpasi sBJISIETCS. HEOThEMJIEMOM YaCThl0 JIMTEPATYpHOTO Iporecca 2 TMoJa. XX Beka.
MeTo/I0JIOTUYECKYI0  OCHOBY — HCCJIEZIOBAHUSI  COCTAaBWJIM  TPYAbl  U3BECTHBIX  POCCHUHCKUX
JINTEPATYPOBENIOB, TEOPETUKOB JuTepaTyphl, ¢uiocodoB (A.®. Jlocepa, H0.Ml. MuHepasosa,
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AA.Tlorebnn, B.II. Ilpumens:, JI.W. TumodeeBa, I0.H. Tsmanoa, Bb.B. TowmamreBckoro,
B.E. XommeBnukoBa, b.M. ditxenbayma u 7p.). JlaHHas paboTa mocTpoeHa Ha JelyKTHBHOM METOZIE:
nosma «JIBectu gecATh miaroB» P.M. PokmecTBEHCKOTO paccMaTpHBaeTcs He KaK COBOKYITHOCTD
OTJIEJIbHBIX IIPU3HAKOB, HO KaK IIeJIOCTHAsA CTPYKTypa, HMeoIas P B3auMOOOYCIOBJIEHHBIX
dyHkIuii. B pabote MCIoIb30BaHBI METOIBI, IIPEATIOJIATaIONIe U3YYeHe TIOAMHOTO KaHpa BT. IIOJL.
XX B. B €ro COIHUAJIbHO-UCTOPUYECKOM PA3BUTHHU: AHAJIUTUYECKHH, KyJIbTYPHO-UCTOPUUYECKHH,
KOHTEKCTOJIOTUECKUH, CPaBHUTEJIbHO-COTIOCTABUTEIIbHBIMH. Pakypc n3bpaHHbIX METO/I0B
MPO/IMKTOBAH OOIIEeH WMCCIeZIOBATEIbCKOU 33/laued ¥, Ha HaIl B3IJIAJ, ITO3BOJIUT BBISABUTH
COBPEMEHHOE 3ByYaHUE TEMbI «BOUHBI U «MUpa» B IT03Me «/[BECTH IECATH 1IaroB», OIPEIEIUTh POJIb
aHaJIM3UPYyeMOH I03MbI B TO3MHOM TBopuecTBa P.1. PoxxecTBeHCKorO.

OO0cy:kaeHue

B psay nostuueckux mpousBeneHuid P. . PoxxaecTBeHCKOro mosMa «/IBeCTH JIeCsITh II1aroB »
(1978) HocUT 3HAYMMBINA XapakTep. TeMa «BOWHBI» U «MHpa», OTOOpak€HHas B II03Me, KaK
HHUKOI/Ia aKTyaJlbHa M COBpeMeHHAa. B 1970-e rT. (BpeMeHU HAIHCaHWS II03MBI) CYIEeCTBOBAJI
MIOJTUTUYECKUH Oapbep MeXXAy CTpaHAMH MHPa, KOTOPBIA U ceifuac (B Hauase XX| Beka) He ucyes,
a obocTpwics ¢ HOBOU cuioi. JIrogell MHUPOBOTO COOOIEeCTBa OECIIOKOUT PACIIOJI3AM0IIASACH IO
BceMy MHpY arpeccus. Hamiemy 3eMHOMY J0My Tpo3UT Oeia: CyllepCOBPEMEHHbBIE siZiepHbIE U
BOJIOPOAHbIE OOMOBI B TeYEeHHME HECKOJbKUX MHUHYT MOTYT VHHUYTOXKHUTH YETOBEUECKYIO
[IUBUJIN3AIHIO U BCE JKUBOe Ha 3eMuie. PoJib mucaresiedl B 3aluTe MUpa OTPOMHA. JTa BOJIHYOIIASA
TeMa IIOCTOSTHHO 3BYYHUT B CTHUXaX HW mpo3e coBpeMmeHHBbIX mwucatesneir (E. EBtymeHko,
A. Apxanrenbckuii, B. Pacriytun, B. I'pebenmukos, T. Kubupos u ap.). Uuratenam oO0bsACHAETCA,
4YTO B TPEThe MUPOBOU BOUHE 1OOeuTeNeN He OyZeT — BCE JKUBOE MOTHOHET.

B cratee «Illarm mcropum: 3a CTPOKOUW MO3MBbI» («JlmTeparypHas razera» 20 AekaOps
1978 r.) P.1. PoxK/iecTBEHCKHUM pacCKphIBAaeT IPUYHHY IOCTOSHHOTO BO3BpAIlleHUS K BOEHHOU
TeMaTHKe, MIaMATH O HeH B CBOMX CTHUXaX U MO3Max: «XOTsA caM f He BOeBaJI, HO O BOMHE IMHca
JIOBOJILHO MHOTO. B «PekBueMe», CO3/TaHHOM IOJITOPA AECATUIETHS HAa3a/l, s IBITAJICS BHIPA3UTh
TOT/IAIIHEE CBOE IIOHUMAaHWE 3TOW BBICOKOW TeMbl. Ho maMsATh — He HEUTO 3acThIBIlEe, OHA
B3pDOCJIEET BMECTE C YeJOBEeKOM. I[IpHXOIHUT, MOXKEeT OBbITh, HEe APYroe, HO HECKOJBKO HHOE
MMOHUMaHHe COOBITHM, CBA3U MX C CETOAHAIIHUM JHeM. MOXKHO cKa3aTbh, YTO IaMATh C TrOJlaMU
yrayossiercs...» [1, c. 3].

A B Gecenie ¢ B. Kerucom («JIutepatypHas rasdera», 2 Mas 1980 T.), Ha BOIIPOC, KaKas TeMa
rmaBHasg it moaTta, P.M. PokpecTtBeHCkuii oOTBeTWI: «['OBOpDAT, UYTO caMble CHJIbHBIE
BOCIIOMUHAHUs — 3TO BOCIIOMHHAHUSA AETCTBA. /[JIsT MeHsS OHO cOBHAJIO ¢ BOWHOU. M XOTs s He
CJIBIIIIAJI CBHCTA IIyJIb U Pa3pbiBa OOMO, Bce paBHO JbIXaHHWE BOWHBI OMAJIMJIO MO0 Ayury. [TaMsThb
BO3BpAalllaeT MeHs B JjajieKue rofbl. BOT s cTOI0 Ha 3aTEMHEHHOM BOK3aJie, IPOBOKasA Ha (GPOHT
otra. I He Hax0Ky HYKHBIX CJIOB Ha IMpolnaHue. BoT BMecTe ¢ MaTrepbio, BOEHHBIM BpadoM, £,
«CBIH TIOJIKa» U CTPAIITHO TOP/IbIH CBOUM HEOOBIYHBIM 3BaHHEM, ey u3 OMcKa, rje mepej; BOHHOU
JKHJIa Halla ceMbs, B MOCKBY. BOT 51 KypcaHT BOEHHO-MY3bIKQJIBHOTO YUHJIUIIA, IIIaralo B IIEpEHTe
TO TO yJHIaM CTOJIUIBI. M fajleko pasHOCATCA HAIIM ToJoca IO/ 3BYKM BOMHCKOTO Mapla.
[TomMHIO MOJYasBBIE OdYepenAw y xeOHbIX MaraswHOB. Illapkaromiue IO JIECTHHIE IIAaTH
CTapPEHBKOTO TOUTAJIFOHA (UTO Y HETO B CYMKe — PaiocTh uiau 6exa?). 1 mocTosHHOE OXXKHUaHUe
ITobenwi» [2, c. 3].

Teme BOUWHBI IIOCBAIEHA OJHOMMEHHASA TIJlaBa B T03Me «JIBECTHM JeCATh IIaroB».
I'naBa HamucaHa B jkaHpe Oasuiazel. [lepen unTaTesieM pa3BOpayMBaEeTCs UCTOPHUSA KPATKOH JKU3HU
1 0ecCMepTHOTO MOJBUTA, MEPBBIA U IMOCTETHUNU 00N «HOBOHWCIEYEHHOTO» JIEUTEHAHTa: «bblio
yuuauwe. / @opma — Ha evipocm. / Cmpeavbwt ¢ ympa. / Cmpoesas — 3a3pA... / IToayzoduumwlil
YcKopeHHbll 8vinyck. / M na nemauye — dea kyobaps...» [3, c. 169] .

B conmepskanuu miaBel «BoMHa» MOMKHO pas/IMUUTh aBTOOHMOTpadUUecKre IITPUXH — aBTOP
MMO3TU3UPYET JIETCKHE BOCIIOMUHAHUS O «IIyTelecTBur» U3 OMcka B MOCKBY ¢ MaMO, BOEHBPAuOM,
Bepoii I1aByioBHOII B BoeHHOM 31iesioHe. OHU eIyT OYeHb MeJIJIEHHO, ITO/I0JITY OCTaHABJIMBAsCh Ha
Kak/iol craHnuu (ctuxorBopeHne «B copok Tperbem»). B moame mbl unraem: «IIléa swenon / no
npomswicHoll / Poccuu, / wén Ha 80UHY, / Ck803b MeabkaHwve / bepés» [3, c. 170].

B obOpasze M0s10/10TO JIEHTEHAHTA-MAJIBUHUIIKN MOXKHO Y3HaThb YepPThl M CAMOTO II03Ta-
MTOZIPOCTKA: «...0H N0 dopoze 83pocaen — / Imom ManvHuk — / moHKas wes, / yuwu mopukom.../
ToavKo 80 cHe, OKKYNuposas noaxky / 8 ocamauenom / mabauHom ovimy...» [3, c. 170].
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B mosme BoiiHa — 3TO KaTtactpoda. Ha mpoTsokeHHM Bced TIJIaBbI IEepeJl YUTATEISIMU
pasBopaunBaeTcsi KapTuHa Tpareauu. «IIlén swenoH. / A Hascmpeuy, Hascmpeuy — / Auwb
caHumapHsle noesada...», «...Bo3dyx Hanoaxuacs epomom, / 2ydeuvem. / Mup 6vin uzaomaw, /
ObLa uckadicéH...») [3, ¢. 170] .

Crpoku «CmaHnyuu / kax Ho820podckoe geuex, «IloaHouw / bblra, kak KYpok / 63eedeHa...»,
«byomo 6vt ama naaHema / xonuaaac, / mam, / ede cetivac Hacmynaau / epazu! / Byomo eé
CMaHosuN0Ch 8CE MeHbuwle!l..» TOMOTAIOT IPEACTABUTh HAM JPaMaTUYECKyH0, HAIMPSKEHHYIO
0OCTaHOBKY «IJIODAJILHOTO IE€PEABUKEHUS JIIOJICKOTO IIOTOKa», B KOTOPOM MOKHO JIETKO
3aTEPATbCA, NOTHOHYTh. B cOJep:KaHWUM TJIaBbl YMO3PUTEJIBHO IIPECTABIJISIETCS CYyXKEHUE
IIPOCTPAHCTBEHHBIX 1 BDEMEHHBIX 06Pa30B-KaPTHUH.

VY3kachl M KOIIMapbl BOMHBI TIEPEIAIOTCS € TIOMOIIBbI0 00pa30B-TPOIIOB — Mmetadop: «Mup, /
20e xaoxouem .awdckas 6eda», «Mup 6bin u3nomaH, / ObL1 UCKAXCEH... / IMO / KA3AA0Cb
owubkotll, / eudeHvbem, / CMPAHHBIM, / UYOOBUWHBIM MUPANHCOM...», «/Iblbuaucey wnaavt! /
Hacwuinb kauaaacsy! / Kpome noxcapa, / HesuoHo Hu 32u» [3, c. 171].

PedppeHOM-KIATBOM 3BydyaT CJIOBA IMOJA CTYK KOJIEC BaroHa B ToOJIOBe JiedTeHaHTa: «Mbl
pasobwém ux!..» / Mut ux ocuaum!..» / «Mbvt um doxkadxcem!...» [3, c. 170].

VHTOHAIIMOHHOE HaTPsIKEHUE JIOCTUTAeT CBOETO aroresi B OIUCAHUU IIEPBOTO U MTOCJIETHETO
605 «HOBOOpaHIa». TparnuHa BcTpeya JIEUTEHAHTA CO CBOEH «CydvbOou-801HOU», KaK C «bedou-
cyxceHHol»: «Tamuxu!!l.» / U cpa3y ucmowroe: / «K 601!....» / Tax onu ecmpemuaucsy: / Ou / u
BoiiHa...» [3, c. 171]. CTtpax BbI3Bajia 3Ta BCTpeda, «CYyobO0il NPeoHa3HAUEHHAN»: .. UEPHbll, /
pacmepsiHHblil, / oHemeswull, — / 8 Hc€cmkom Krogeme / nexcan aettmeHaum» [3, c. 172].

Putopuueckue obpaleHus JIMPUIECKUX TePOEB IMTO3MBI K MOJIOJIOMY KOMaHIUPy 3ByJaT, Kak
«CmoBo» Tiepes; 60eM K BOMHAM, B3bIBaloIllee UX K XpaOpPOCTH B 3all[UTe CAMOTO CBSITOTO HA 3eMJIe
— PosuHBI, a J1s1 9TOTO HE CTPAIIHO OTAATh M CBOIO COOCTBEHHYIO JKU3Hb — Pajid CyIIECTBOBAHMUS
Oynaymiero. Tak >kepTBOBaIM OO0KECTBEHHBIM OECIIEHHBIM JIapOM HAIU JaJ€Kue U OJIM3Kue
IIPEIKU-BOMHBI, 3alUIas PYCCKYIO 3eMJII0 OT 3aXBAaTYHUKOB. IIpeosiosieTh CTpax mepes CMepThIo
«TIPOCAT» JieHTeHaHTa (MCIIOIb3yeTCsA XyA0KECTBEHHBIN IPUEM — rpafjalivis, 00pa3bl-CUMBOJIbI) —
«dom», «20p00», «Omeuecmeo», «mMama», «npupooa», «He3HaKomas 0e8HOHKa», «JemMnuoHbl
deopa no gymoboay», «Mapwan», «kpeliicep Aspopa», «Teabman», «Connue», «l'azapuH», «He
PpoxcOéHHble demu»: «Becmatb, / aetimenanm!..»

MaspyuIlKa-JIeiTeHaHT «YCJIBIIIa» CTPacTHble NPU3bIBb: «M mozda / ecman /
netimenanm. / U, waeHys no naaHeme, 8blKpukHy.n He no ycmasy: / «Aiida!!» [3, c. 170].
Komanpoii-npoctopeubeM «Aiida!» mMO3TOM MOKa3aHO, YTO PYCCKUM BOMHOM ObLIa IIPE0/I0JIeHa
rpaHb CTpaxa, OTJeJABIIAsA CMePTh U Ku3Hb. OH MpeJIOKWI CBOUM Ooillam, Kak OyATo
IPOTYJIATHCA B IAPKE OTABIXA MOJT MY3bIKY CBUCTA ITyJIb H B3DBIBOB rpaHaT u 60M0.

l'ubenp seiiTeHaHTa — 3TO TuUOeab ero BHYTpeHHero mwupa. CMmepTh — «beckoHeuHas
MUWUHa» — COBMeIIeHre BPEMEHHOTO MPOCTPAHCTBA: «Bcman aettmenanm!.. / M namxkuyacs /
Ha nyar. / Boavwyro u meépadyro, / kak cmeHa.../ B3opoeHya oH, / 6ydmo om 3umHez0 gempa. /
ITadan ou medaenno, / xax Ha pacnes. / I[Tadaa ou doazo... / Ynan o / meHogenHo. / OH dadice
svicmpeaums / He ycnea!» [3, c. 174]. CuMmBosinueH oOpa3 «CMepPTU-TIO/IBUTa»: « Yem amom 60tl
3agepwiuinca — / e 3Harw. / 3Haro, / umo KoH4Huaach / ama eotiHal!.» — B 3TOM aBTOPCKOM
YMO3aK/IIOUeHUH! 3ByIUT OeccMepTHe TIOJIBUTA MOJIO/IOTO JIEHTeHaHTa, KOTOPBIH IMaJl, He YCIIEeBIIUH
Jla’Ke BBICTPEJINTh. 3aKJIMHAHMEM 3BydYaT CJIOBA I03Ta O BEYHOH MAMATHU MOTHUOIIMM COJI/IaTaM:
«Mbl npo Hux / He 8CNOMHUM, — / U NPO HAC He 8CNOMHAM!»

B r1aBe sSBHO pasyjimyuMa IepekandkKa ¢ mosMoin «PexkBuem» (1960) P. PoxkmecTBEHCKOTO.
B «PexBueme» (8 ryaBa) ectb crpouku: «..J aemam obaaka / Had Hamu... / IIpubauxcaemcs
epems doxcoetl / Hapacmarowuil eemep / koaviwem / 6oavuiue xaeba...» [3, c. 38], B mosme «210
IaroB» IPOZOJIKaeTcsi TeMa «PekBuema»: «... A Had domom myuu / xkpyxcam-eopoxcam. /
ITod 3emnéil usemyweti / naswiue / aexcam. / J[oxcos / udém nao noaem...» [3, c. 175].

C TOYKM 3peHHsI MHTOHAIIMOHHOTO PUCYHKA JUI JAHHOU IJIaBbl XapaKTEPHO COIPsIKEHUE
MaTeTUKU U JimpusMa: «He acnomuam / vu pasy. / Hukmo / u Huxozda. / bexcum / no ospazy /
MymHas 600d... / Bom u 00x#c0v / konuuacs. / Padyea / xak noavimsa... / A 8edb ouens / xouemces,
ymob u npo Hac / nomHuau!» [3, c. 175].

B Gecene ¢ B. Xermcom («JIureparypHas rasera», 2 Mas 1980), Ha BOIpPOC, KaKue
COBpeMEHHbIE MPOOJIEMBbI BOJIHYET TBOpPYECKOe BooOpaskeHue, P.M.PoXK1eCTBEHCKUH OTBETHIIL:

300



European Researcher, 2015, Vol.(93), Is. 4

«3to Tema Ilamaru. OHa OTHOCHUTCS, HECOMHEHHO, K Pa3psAAy BEYHBIX TeM U B HCKYCCTBE, U B
KU3HHA» [2, ¢. 3].

A. A. TlorebHs yTBep:KAQI: «..H033USA €cThb IpeoOpa3oBaHUE MBICJIH IIOCPEJICTBOM
KOHKpETHOro o0pasa, BBIDAXKEHHOTO B CJIOBE, OHA €CTh CO3/IaHHEe CPAaBHUTEJIBHO OOIIMPHOTO
3HAUEHUs MPHU ITOMOIIH eINHUYHOTO cJI0BecHOTO obpaza» [9, ¢. 18-19].

Adopusm: «ITamsms / 3a npownoe depxcumcs yenko» [3, C. 144], OTKPBIBAET KU3HEHHO
BR)KHYIO JIJIsA [I03Ta TEMATHKY €r0 TBOPYECTBA — AMSATH — B MOHOJIOTe «JIMPUYECKOE OTCTYILIEHTE
O IIKOJIbHBIX OI[EHKAaX».

OTTaJIKUBAsICh OT CTAPUHHBIX IIIKOJIBHBIX OIIEHOK «YCIIEBAET» U «HE yCIIEBAET», U, UCIIOJIb3YsI
MHOTO3HAYHOCTb 3THUX CJIOB, P. Poxk/iecTBeHCKMI, OIleHMBAas CBOIO >KU3Hb, BBICTABJISIET cebe
OILIEHKY — «He ycnesaem» (11 pas).

Besten 3a M.H. 9mmrreiiHoMm [5, ¢. 252-256], MBI ONPENETNIIN, YTO Xy/I0KECTBEHHbIE 00pa3bl B
moaTHUeckoM TBopuecTBe P.M. PorkecTBEHCKOTO 00J1aal0T «ABYWIEHHOCTBIO». JTO IepeceueHue
IIPEIMETHOTO M CMBICJIOBOTO PSIZIOB CJIOBECHO-0003HAUEHHOTO M IO/IPa3yMeBaeMoro, Iie B oOpase
OZIUH TIPEJIMET SIBJISIETCSA Yepe3 JPYroH, MPOHMCXOUT UX B3aUMOIIpeBpallieHre (MHOTOYHC/IEHHBIE
TPOIIBI B CTUXAX), YTO U IIO3BOJISIET CTSITUBATH PA3HOPO/IHBIE SIBJIEHUS B OZIHO IEJI0€.

OueHKa «He ycnesaem» TMPUHHUMAET Ha cebs QYHKIIMIO OCHOBHOTO o0Opasa, U y»Ke OT Hero
pa3BOpauMBaEeTCA KapTHHA, [0 KAKUM «IIyHKTaM», «IIPEAMETaM» KU3HU «HE aTTECTOBAH», OTCTAJI
JIMpUYECKUN repoil mosMmbl. OueHka-pedpeH — «He Yycnesaro» IOMOTaeT OIPENEJUTh HaM
JpaMaTHYecKOe COCTOssHMe Aymu mosta. OH «He ycnesaem» TMOOOINATHCA C IMPUPOJIOH
(«dosepumucs necy», «[Imuyy nocaywamsw», «Bemky nompozams»), npountath KHUTH («KHuzu
/ xkeapmupy / 3anoanuau. / A npouumams ux / He ycnesaio!..»), BRICIyIIATh IIKOJIBHOTO JIpyTa
(«IllkonvHo20 Opyea / HexcOaHHo ecmpeuaio. / «30pascmeyil! / Hy kax mwvt?..» / U — / He
ycnesaro / ecaywamscs / 8 mo, Wmo oH MHe / omeeuaem...»), nogymars («Hado 6wt / nonpocmy
cecmb u nooymams!... / He ycnesaro!»), cienarh CHaCTIIMBOU JIIOOUMYIO KeHIuHY («KeHwuny, /
camyr aywwyrn / 6 mupe, cdearams cuacmausoil / He ycnesaro!»), HamUCATh TJIABHOE
(«A Hanucamw / ceou 2nasHvle cmpoku / He ycnesaro!» [3, c. 144-146].

B rmraBe 3ByyuT CyOBEKTHBHAs OILIEHKA COOCTBEHHOU JKU3HH JIUPUYECKOTO Tepos —
HEY/ZIOBJIETBOPUTEIbHAsA. DTa O/JIHA M3 HEMHOTHX IJIAB IO3MbBI, B KOTOPOM HAaM PaCKpPbIBAETCS
«UCTUHHOE JIMIO» JINPUYECKOTO TepOs-II03Ta, 3a/JbIXaBIIETOCS OT HEBO3MOXKHOCTU YTO-TO
W3MEHUTh U B CBOEH, U B OKPYKAWOIIeH KU3HU. Y HEro MCYEe3aloT WUII3UU B BEpy Ho0e/bl B
Halllell CTpaHe «COI[HaJIN3Ma C YeJOBEUeCKHM JIMIOM». B umcciieyeMol TyiaBe Mbl He HaWAEM
PUTOPHKHU U JieKIapanuii. Tparus3M OIyIaeTcsi B KaXKJOW CTUXOTBOPHOU cTpouke. « MpadHbie»
MeTadOphl MOATBEPIKAAIOT 0E3HA/IEIKHOCTh JKU3HEHHOHN cuTyanuu: «Bpems xcaner. / Hedeau
Mycoaro»; «Budxcy / ecé boavwe seuepHue / 30pu. / YmpeHHUX 30pb / 2 NOUIMuU 4Umo He NOMHI0»,
«KHueu / kxeapmupy / 3anoaHuau», «CHoea noasy / 8 beckoHeuHyr 20py, / U 0mM 8CMpeuHo20
sempa / Hemer».

ToJsioca TUPUYECKOTO reposi-II03Ta HUKTO HE CIIBIIINT, a COOCTBEHHAS KU3Hb [TPE/ICTABIISETCS
€My YeM-TO YKacHbIM (cpaBHeHUs: «B OywHoOM e8azoHe — / O6yomo 6 ezopHuae», «Kax
NpomoodvaKoH / 8 NPA30HUYHOU UepkaU, / 2010C / eOUHCMBEHHDbLIL / HadpbLBato...»).

Fepos-mosTa OKpyXKaeT: «A3podpomHblil pasboliHuuuil poxom»; «/Iunkuil momue;
«OeCCMbICAEHHO CNOPIo», «HEHCOAHHO écmpevard»), OTCIZa U COOTBETCTBYIOIIEE HACTPOEHUE
JINPUYECKOTO Teposi («HenoHsamHoil xaHopwvl», «Omodsuzair / u naamvl U CpoKU») U JeHUCTBUS
(HarHeTaHHME TIJIATOJIOB: «008EPUMBCA», «NOCAYWAMb», «NOMPo2amv», «be2y», «nodywom»,
KU3HBIBAID).

Ho, Bcé-taku, PobepT PoKAeCTBEHCKHIT — IMO3T «OTTENEIU» — B €r0 TBOPYECTBE OCTAETCS
CIOCOOHOCTh TOBOPUTh HAMEKaMU, KOTOPBIE SICHBI UHTATEJI0-COBPEMEHHUKY (9B(peMu3Mbl:
«3Harw, / umo ckopo memeau / nodyrom», «Caywar npumuu / 0 00a20mepneHbe).

KonTtpactHo no cozepkanuio «JIMpUYECKUM OTCTYIUIEHUSM O IIKOJIBHBIX OI€HKAa» 3BYYUT
miaBa «Henmpuyeckoe oTCTyiuieHHe O goporax» JKaHpoBas pa3sHOBUAHOCTh IJIABBI —
MyOJIUITUCTHYECKUH MOHOJIOT, B KOTOPOM 3BYYHUT aKTyaJIbHAsA TeMa — COCTOSIHUE JIOPOT B Hamein
crpane. [laxke cam aBTOp yTBep:k/aet: «He uwjume noasuu / 8 danHotil enaee! / He cuumaiime ee /
cmuxamu!.. / He cmuxu nuwy / xpunavim kpuxom / kpuuy. / He cebe / npowy — / 049 Omuu3Hbl
/ xouy» [3, c. 166].

U3 Gecenpl kpuTuka A. Manbruna ¢ P. PoxjecTBeHCKMM HaM OTKpBIBaeTcs eIé ofHa
OTJINYUTEJIbHAS YepTa B TBOPUECTBE 1103Ta — ITyOIUIUCTUIHOCTb:
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«— PobGept IBaHOBWY, B BallleM TBOPYECTBE OYEHb CHJIbHA ITyOJUIIMCTHYECKAS CTPYS.
He uckrouenre u Bau mosmel. Jlaske B Takoi mapOCHOM Belly, Kak «/[BecTH /1ecATh IMaroB», He-
MaJI0 OTKPBITO IyOJIMIIUCTUYECKUX, «Ta3eTHbIXx» ¢parmenTtoB. Hampumep, «Hemupuaeckoe
OTCTYIUIEHHE O IOPOTax», B KOTOPOM BbI € OOJIBIO ITHIIIETE O COCTOSTHUM JOPOT B HAIIIEH CTPaHE...

— Jla, BBl 3HaeTe, MOCJE OIMYOJMKOBAHHSA BEIM MHE MPHUIIO MUCbMO M3 MUHHCTEpCTBA
aBTOMOOMIIBHBIX flopor PCOCP, B KOTOpOM cO00111a/I0Ch, UTO MUHHUCTP BKJIIOUMJI 3Ty IJIaBKY B CBOU
MIpUKAa3 [0 MUHUCTEPCTBY...» [6, c. 19-23].

V3 BocromuHaHUU 1m03Ta A. JleMeHTheBA MBI Y3HAEM HUCTOPHUIO «XOXKIEHUS B HaApPOZE»
¢dpaspr-abopusma u3 ganHou ri1aBbl: «B ob6miem, oH (PobepT PorkmecTBeHCKWI) HUKOT/A HE
TEPSICSA, OCTPOYMHE IIOMOTAJI0 €My BBIXOJHUTHh U3 JIIOOBIX CUTyaluid. fl MOMHIO, OH NpUIyMat
dpazy: «KommyHusm ectb CoBeTckas BjIacTh ILTIOC I0poru». B To BpeMms Takue ¢pasbl He ObLIU B
mouere. Henp3si OBLJIO YTO-TO HEOXKUAAHHOE B3asiBJIATh, YTO HAKJIAbIBAIIOCH HA KaKyH-TO
JIOKTPUHY, KOTopas ObL1a ciyiieHa HaMm JlennHbiM, CtasmmHabiM, BpeMeHeM, [Tosmmt6opo. A Pobept
BCE 3TO Jiesiajt, oH MoT. U ¢paza crasa pacxoxkei» [7, c. 355—358].

B r1aBe MOKHO MPOYECTh HECKOJIBKO a)OPUCTUYECKUX BhICKA3bIBAHUI O 3HAUEHUU JIOPOT B
JKM3HU JIIOZIEH Hallel cTpaHbl. B oMHOM 13 HUX «dopo2a» MPUOOpPETaeT CUMBOJIMYECKUH 0Opa3
YyeJIOBEUeCKOH KU3HU: «Bce xoz2da-Hubyov / deaarom wae / 3a nopoe. / 2Kusmv y ecex — / Ha
dopozax OpeHHblx...» [3, c. 164]. BeipaxkeHwe «dopozax OpeHHbLX» TOBOPHUT HaM O
KPaTKOBPEMEHHOCTH JIIOJICKOH (DU3UUECKOH KU3HU. YMOBaKJIIUYEeHUsIMHU: «A meumar s/ 0
namuaemxke dopoe» [3, c. 164]. «Ho 8 /lepacase maxoil, / 8 'ocyoapcmee makxom / 6e300porxcve —
/ yxce bGeanpascmeeHHo!» [3, c. 166]. P. PoxkIecTBEHCKHM IOJHUMAETCA HAEHHO-ITHYeCKas
MO/IOIUIEKA 3HAYEHUSI CHUCTEMBI JIOPOT B POCCUMCKOM OTeuecTBe. A 3aK/IIOUUTEIbHBIH adopu3M
«...KommyHusm / ecmsv / Cogemckasn eaacms / naroc dopoa2u!» [3, c. 167] mpeTeHayeT yKe Ha POJIb
«HOBOH JIOKTPHUHBI» B COBETCKOU HUIE0JIOTHH.

[ToaTHUecKUi CTHIb TJIABBI UPOHUYEH IO CBOEMY XapakTepy. Hanmpumep, HpOHUYHO 3BYYUT
MeTtadOpUUECKOe OMUCAHUE COCTOSHUS POCCHHCKHUX JIOPOT: «...8 YEePHO3éMax / u 6 2auHucmou
JHcuxce / emonym 8 20.a0c, / eorwiom, / peeym peema / Ha KOHKpemHwvix dopozax /
MmawuHbw!» [3, ¢.164]. JlpamaTU3M CUTyaIuu, BHIPAXKEHHBIA C TIOMOIIBIO0 TUIIEPOOJIBL: «/[adxce ecau
kaxkas 6eda npuwna, mo doexams / 8 cpeduHe mapma / om ceaa o0Ho20 / 00 Opyzozo ceaa - /
Hu peccop He xeamum, / Hu mamal..» [3, ¢. 165] 3By4UT «CMEXOM CKBO3b CIE3BI».

B paccyxzaeHuu o IieHe, KOTOPYIO IUIATAT POCCUSHE 32 HEYOBJIETBOPUTEIHLHOE COCTOSHUE
JIOPOT, KPUTHKYETCS POCCHUICKOE «TOJIOBOTAICTBO», KaK «MEHTAJIUTET» PYCCKOTO IpPaBJIEHUs,
HauMHAsA CO BPEMEH «Iaps-ropoxa». J[aHHOM eI TO3T JOCTUTAeT C IMOMOIIBI0 OCTPOYMUS —
UTPOH CJIOB-OMOHHMOB: «3Hal0 8 caoee «00-po-2a» / 38eHum ueHa, — / /Jopo2ue HviHue /
dopozu!.. / JladHo, dopozo...» [3, c.165].

B onHoit u3 Gecen P. PoxxmecTBeHckuit mpusHaiics «f oueHb 1100110 MOCKBY, C KOTOPOH Y
MeHS C JIETCTBA MHOTO CBSI3aHO» [6, c. 19-23]. I'/1aBa «YTpeHHee oTcTyIiIeHHe 0 MOCKBE» 3BYUUT
KaK IMpPU3HAHUE B JIIOOBH TOPOJy-CTOJIHUIlE. DTO IMeW3a)KHAs 3apUCOBKA, JIETKWH HaOpPOCOK W3
JKU3HU yTpeHHe! MOCKBBI.

Kak cepjniebuenue, ¢ BOJTHEHHEM 3ByJIUT pedpeH, COeTUHSIONIUNA ITOTOKA aBTOPCKOH MBICJTH
o sirobumom ropoje: «Hac y Mockevl — oueHb MHO20...» [3, ¢. 175], «Hac y Mockebvl oueHb MHO20, /
MHO20 Hac / Yy Mockewt!» [3, c. 178], a 3aKJII0YUTEIBHBIN MTOBTOP YK€ HOCUT adOPUCTUYECKUI
XapakTep, pacKpbIBaOIIMil 3HaueHre MOCKBBI /11 MockBuUell: «Hac y Mockewt / oueHb MHO20. /
A Mockea y nac — / ooua» [3, c. 179].

Emé oanum adopuzmom: «lopod — / ecezda Ouanoe / npowno2o / ¢ HACMOAWUM>»
[3, c. 175] aBTOp /TOKa3bIBAET B3AMMOCBSI3b BDEMEHH C HCTOPHEN Topo/ia, ¢ e€ mytém. Obpas oporu
prOOpETaET 3/1eCh CAMBOJIMYECKUH XapakTep: «B 2opode — / comHu dopoe, / eeunocms / 6 cebe /
maswux» [3, c. 176].

JlanHas rJ1aBa oTIM4YaeTcs Jupu3MoM. [lepes untarenssMu packpbiBaercss 06pa3 ropojia Kak
JKUBOTO cyIiecTBa. Mbl HaOII0IaeM CUACT/IMBYIO KAPTHUHY IMPOCHIIAIOIIETOCS MUPHOTO YTPEHHETO
ropoja: «u 3advliwano mempo», «Bom / Odobexcas, / domuxas, / npobys eonoc ceoil, /
noamuwaauona 6younvHukos / epsavyau / Had Mockeoil! / baazogsecm naw / Heboeambvlil, /
ympeHHUll HaW Habam...», «...nAxXaromes / Ha cko8opookKy / conHeuHwle / Hceamku!..», «byomo
2ueanmekuil / nopwens, / 6 dome / pabomaem augm!..» [3, c. 175-179];

IKCIIpeCcCUBHOE BhIpakeHUe: «HM cHO8a, UOA HA POHCOH, MYXcbsl / 3ab0pom 2azemuvim /
omeopoduaucsy / om xeu» [3, ¢. 177], BHOCUT HOTKY I0OMOpPa B COJIep;KaHUE IJIaBHI.
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Cnenyromas riaBa «Mup», Kak u iaBa «Henupuueckoe OTCTYIUIEHHE O JOPOTrax», HOCUT
MyOJTUIIMCTHYECKUH  XapakTep. B Hel packpbplBaeTcsi aKTyayJibHas IpobJyieMa 3eMHOTO
YeJIOBEUECKOT0 COO0IIeCTBa — FTOHKA BOOPY?KEHHUS U COXpAaHEHHE MUpPa Ha Hallled IIJIaHeTe.

B unTepBbiO («JIMTEpaTypHas raszera», 5 HOAOpsA 1980 r.) P. PokmecTBEHCKUH TOBOPWUIL:
«...pedb JICUCTBUTEJIBHO UJIET O HaIIel o0Iel cyapbe, o cyapde Bcero 3eMHOTO I1apa... OCTAaHOBUTh
TOHKY BOOPYKEHHMI CTaJI0 He TOJIbKO JIeJIOM 4YeCcTH, HO U JIeJIOM JKHU3HU YeJsioBevecTBa...
Emé HeckosIbKO JIeT Hazaj s YWTaJl B aMEPUKAHCKOM »KypHaJle CTaThi0 KaKOTO-TO OTCTaBHOTO
BoeHHOT0. 1 0H, XBacTasch aMEPUKAHCKON MOIIbIO, 3a5IBJISLT, YTO KOJIMYECTBO SZIEPHBIX OOET0JIOBOK,
HakoruieHHbIX CIIIA, mocraTouyHo /Isi TOTO, YTOOBI YHHYTOXXUTh CoBeTckuii Com3 U Bech
coruayiucTuyeckuil jarepp 17 pas! U uro, geckarb, CCCP crocobeH czienaTh TO Ke camMoe C
AMepHuKON TOJBKO 12 pa3. BeIBOJ, KOTOPBIN czesiayl OTCTaBHOM reHepas 0e3ymeH, Kak U BCe €ro
paccy>k/IeHus, aMEepUKAHIIbI CIUIbHEE PYCCKuUX... HO pas3Be 71 TOro, YTOOBbI YHUUTOXKHUTH YEJI0BEKA,
He XBaTUT OJJHOTO €IMHCTBEHHOTO pa3a? /1 pa3Be MOXKHO OTHOCUTBHCA K STOMY PABHO/YIIIHO? 3aIIUTa
MUpa — Halll I0JIT, TJITaBHOE JIeJI0 HallleH »KU3HU, Halll HhIHeITHUYM MaMaeB KypraH...» [8, c. 3].

A B Oecenie ¢ koppecnoHzeHTOM JluTepaTypHoi ra3ersl (1980, 2 Masi) Ha BOIIpocC 0 Iudpe —
[ATHAJIATh TOHU B3PBIBYATKU HA KaXKJOTO 3€MHOTO YeJOBEKa — YIOMSIHYTOH B II03MeE
«210 maroB», P. PoxxnecrBeHckuii otBeTi: «fl oboHapy:kui e€ B manubpix FOHECKO, HaBepHoe,
ceffuac, IO TMPOIIECTBUM BpeMeHH, dTa Iudpa Beipocia. 1 oHa, s ybexeH, OyleTr UMETh TeH-
JIEHITUIO K YBEJIMUEHHIO /IO TeX IOp, II0OKAa BO BCEM MHpPE He BOCTOPIKECTBYET, HAKOHEII, Pa3ps/IKa,
3a KOTOPYIO TaK IIOCJIeZI0OBATEILHO BBICTYIIAeT HAIll HAPO/I, HAlIlle ITPaBUTEIBCTBO» [2, . 3].

HaumnHaercsa r1aBa mapasioKcajabHBIM yMo3akaooueHueM: «Mwvt — / scumeau 3emau — /
602amulpu», KOTOPOE 3BYUHT KaK «T€OpPeEMax».

I'aBa pa3bsCHSIET BBICKA3aHHYIO MBIC/Ib: 00pPa3HO MOATBEPIKAAETCS «OOraThIPCTBO» 3EMHBIX
)kuTesiell. Ha mpoTsskeHUu Beel TIaBbl JJOKAa3bIBAETCS HECOCTOSATEIBHOCTh HEIIOCHIBHOU TSI?KECTH,
B3BAJIMBIIIENCS HA TIJIEYN 3€MJISTH.

C TOUKM 3peHHUsl XyA0KEeCTBEHHOTO O(OpMJIEHUs JJIs IJIaBbl XapaKTEPHbBI CATHPUYECKHE
IPUEMBI, KOTOpble IMPeJAlOT TIJlaBe 4YepThl MaM@JIETHOCTU ¢ CAMOUPOHUS: SBHO 3BYUYHT
IepekyinyKa ¢ mosMou «Jlo tBoero mpuxonaa» (1965) P. PoxkmecrtBenckoro: «Hecy Ha 2opby, /
.. UYIHCYI0 cYyovby. — /caenvle/ caoed... » [3, c. 109] — B «210 mIarax» IO3T MPOJIOJIMKAET: ... Mbl
mawum maxicecms / Ha C80UX NAeUdXx... / NPOMUABWUXCA 20008...». SHAUEHUE CIIOBA «TSXKECTH»
KOHKDPETU3UPYETCSI — eKeHEeBHAsA CYETHOCTb, OECIIETbHOCTD CYIIIECTBOBAHUS: «NYCMblX Hadexco /
u dosazux x010008, / ommemuHbl om ubux-mo 2yb / u pyx, / Heaenvix ccop / 6ecCMblCAEHHBIX
pasayk, / cayuaiinvix Opyxcb/ u He cayuaiinvix scmpeu» [3, c. 179].

Vponuyno 3ByuuT adopusm: «IIpussbtumslil 2py3 / He secum Huue20...» [3, c. 179].

P.U. PoxaecTBEHCKUI UCIOIB3YET U CapKa3M: B Mapa/IOKCAJIbHBIX BBIPAKEHUAX: «.../110001
u3 Hac / Hecém namHaduams moHH (B3pbIBYaTKH)!..» [3, c. 180], «I[Iamunaduyamb mouH / Ha
caabenvkux naevax (HOBOpoAEHHOTO)! / Bom nouemy / 6ce demu / mak kpuuam...», « A Howa
ama — ... / npudymaua u cozoaua / arodvmu! / JIrvoobmu camumu / npoussedera. / B cekpemHoble
bymazu / eHecena. / HaueneHa / u e3geweHa yxce...», «Bapvieuamxu — 80o8oaw. / Xaeba — / Hu
Kycka» [3, c¢. 180-183] 3ByunT peskasi, si3BUTEJIbHAsE HAaCMeIKa HaJi CTPEMJIEHUEM IIpaBUTENIEH
rocyZlapCTB Halllel IJIaHeThl 3a0aBIAThCA B «UIpy»: «KT0 Gosblie caenaer 60MO-yOuiI».

CapkacTHYHBI 10 XapaKTepy TaKKe M SKCIPECCHUBHBIE BBIPAKEHUS: «...UIMO, CKOAbKO UX
(6omb), / He 3Haem Odavdice 602!..», «...uépm eé (Homury) so3bmu!» [3, c. 180-183].

VIpOHUYHO 3BYYHUT pacCy:KJeHHne-yMo3akiaoueHue: «Ho... ecau / pazdeaums/ 83pvleuamxy
.. / Ha ecex mwodeil.../... U Hecém awboll u3 Hac / namHaouams MOHH B3Pbl8UATNKU;
«Bbozamuwipu! / A ysaxcaro / sac...», «Iloka — namHaduyamsb moHH» [3, c. 180-183].

B xonmenmuu A.A. IlorebHH «B 0Opa3ax-TpoIlax peajn3yercs IPOIECC MOITHUYECKOTO
MBIIIIEHUSA XyI0’KHUKAa. OOpa3HOCTh OT/IEJIbHBIX CJIOB U ITOCTOSIHHBIX COUETaHUM, Kak Obl HU ObLIa
OHa 3aMeTHA, HUYTOJKHA CPABHUTEJIIBHO CO CIOCOOHOCTBIO SI3BIKOB CO37laBaTh O00Opasbl W3
COUeTaHUsA CJIOB, BCE paBHO, 00pa3HbIX WK 6e300pa3HbIL...» [4, c. 17].

UyBcTBO OECKOHEYHOW TPEBOTH 3a CyAbOy HAIEH IJIAHETHI, B3BAJIUBIIEN HEMOCHUIHHYIO
«HOIIIy», 3BYYUT B CJIOBaxX Mo3Ta. Tak, B mosme nepedpasupyercs 00pa3 u3 U3BeCTHOUN ITOTOBOPKHU
«Cudembv Ha mnopoxoeoil Oouxke» (B 3HAUEHUH «HAXOJUTHCA B KpaliHe PUCKOBAHHOM
MIOJIO’KEHUH ») BO MHOTO Pa3 YBeJIUUNBas «KpallHe PUCKOBAHHOE MOJIOXKEHHE»: «...Hd cHosa HOub /
sucum Hao 20.20801l. / be30oHHaA, / Kak ckAad nopoxoeoir» [3, c. 183].
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A. MasibruH B cBOEM ouepke «P. PoxkaecTBeHCKUi» yTBep:kAai: «IIpuHuunuaapHas yaaua
mosTa — 1y1aBa «Ilysisi», KOTOpOH 3aBepIiaercs mosMa «J{BecTu AecsATh Iaros...» [9, ¢. 157 — 161].

I'naBa «Ilyns» Hamucana B ¢popMe Auaora-cropa. 3aBs3Ka IJIaBbl HOCUT Ouorpadudeckue
yepThl. MOKHO YTBEPIK/IaTh, YTO OHA MOCBSAIIEHA MAMATUA PAHO YIIEAIIEro U3 KU3HU ApyTa 1MosTa
— IOcraca Kpacayckaca — JIMTOBCKOTO Xy[dO:KHUKa-rpaduka, akTépa M crioprcMeHa. MeauiuHa
okazasach OecmomoinHou: «Iloam Xxupypeuu / noacymox cmosia Yy cmoaa. / Xomen
onposepaHyms npo2Ho3dvl. / MU — He onpoeepe. / Tam He Obro / nyau..» [3, c. 186].
Be3Hazi€:KHOCTh CUTYaIlUM JIOCTHUTAETCS C ITOMOIIbI0 HCIIOJIb30BAHUSA ACCOIUATUBHOU PUGMBI —
MIPAKTUYECKU KaXKJI0e CJIOBO HMMeeT BHYTpeHHIOW pudmy: «Iloam xupypeuu / noacymox
cmosa y cmoaa. / Xomea onposepzryms npozHo3ut. / H — He onpogepe. / Tav He 6bLao /
nyau...». JIpyr ymep ot paka. Ho Bompeku yTBep:KAeHUSIM, MO3T pemraeT — ot mysiu. O6pas mysiu
IpUOOpeTaeT CUMBOJIMYECKUH xapakTtep. Ilyss, Kak cMepTh, cyApba, CTosINas Iepes KaskKIbIM
yesioBeKoM. OT 3Toro o6pasa-cuMBOJIa pa3BOPAUYNBAETCs CO/IEpKAHUE TJIaBhI.

Adopusm: «Ha atobom Hadepobve — / 08a / enasHbix 200a: / 200 npuxoda 8 amom mup. /
H 200 yxoda» [3, c. 186] moaATBEp:KAAET MBICIb 03T, MOJIHYIO [MECCUMH3Ma, 0 «OPEHHOCTH»
YeJIOBEUECKOTO CyllecTBOBaHUs. /[aHHOe BhICKa3bIBaHHE IOITBEPKIAETCS CPAaBHEHUEM: «Mexcoy
damamu — uepma, / kak caed om nyau!» [3, c¢. 186-189] u pacHIMpPeHHBIM CPaBHUTEIbHBIM
oboporom: «3Hauum, eéce-maku / 6vira / nyaa ama! / 3nauum, ecé-maxku / cmoena / 0onzo
muamswcs! / Buauum, ecé-maxu / xcoana / 0Ha u waca! / Beé sncdana omna / xcoana, / Beé aemana!
/ U — / domuanacs. / Jloxcdanacw. / Joceucmena...»[3, c. 187]. IlocnenHiow crpody OTIMIaeT
CTHJIb OBIMHHOTO CKa3a: IOBTOPHI — TABTOJIOTHYECKHE pUDMBI («3FHauum, ecé-maxku», «Bcé»,
«Hcoana»), TyIaroybl-puMsel («ObLAA», KCMO2AA», «HOAAA», «KAeMaAAA»), HaYaJIbHbIE PU(GMBI
(«domuanacvy», «0oxc0aracvy», «0ocsucmena»), Koyubleas pudMoBka: («nyas ama», «00120
MUAMCER», «OHA U Haca»).

CumBoMueH u 00pa3 Jopord, OOO3HAUaeT 3eMHble, TMPOKUThIE TOAbI YeJIOBEKa.
O6pas «IOpPOTU-KU3HU» U <«IIyJIN-CMEPTH» «CIUIETAE€TCS B KIYOOK» M CTAHOBUTCS JBYEIUHBIM, U
yKe HeJIb3sl OJ[HY OTZIEJIUTh OT APyroi: «Om nopozaa / do dpy2020 nopoza / 8bEémMca-Kpyxcum no
3emne / meos dopoza. / Bvémcsa-kpyxcum no 3emae / meos ycmanocmv», «..obpwviearomes /
Haoexcobt u xeopu! / Obpviearomes / meumnl u neuaau!», «/[ea Hucaa Ha kamHe / epems cmupaem.
/ Cned om nyau / mexcdy Humu / nvtraem!..» (MeradopuuHble BhICKa3bIBaHUA)[3, . 186-189].

dutocodckoe paccyKIaeHUe O KU3HU U CMEPTH BBIpAXKaeTcsl ¢ MOMOIIbI0 pedpeHa («amu
NYAU Aemam», «a OHU Nemam», «d NYAU Aemam», «a nyas aemum!», «A nyas cmeémcs,
nems»), 00paMJISIIOIIETO PACCYKAEHUS IMPUUYECKOTO T€POsI O CYETHO-0eCIIeTbHOM KU3HH.

B manHoli riaBe o6pas Iy CPaBHHUBAET C «CY>KEHHOI», BCTpeda ¢ KOTOPOH 00s3aTeIbHO
COCTOUTCSI, HECMOTPsI HU Ha uTo: «H Henv3s omcudemvcs 8 OpoOHe, / yexamb, 3aOpamues...».
Henb3s mpeayragath IBUMKEHUE ITyJIH-«CyABOBI»: «Yoapum (1ysist) / 8 kaxoil cmopoHe / u ¢ kaxoli
CMOpPOHbBL?..», «H 8HOBb / cymamowHble OHU / cYyemor noaHwvl», «Bom umo-mo He cdeaan:
«Ycnero...» / «/lodeaarw nocae..» «..eecénan nyasn, / NPokaaman nyas..», «3abvliimvle 6020M
kpas...», «I[locmoil! / /la Heyxcmo / He Modcem npomasams oHa?!»

CumBosinueH u o0Opa3 BpemeHH, KOTOPBIA «CyUT» IOCTYIIKU JIMPUYECKOTO Tepos:
«...HANOAHUBWUCHL 8eMmpPOM, / OCeHHUe COCHbL 2ydam / dceamerwm 8 sumpuHax / 2azemvl /
suepawHe2o OHA...», «B cbipoe 0kHO / HenodkynHoe 8pems / ensdum. / H Hebo / 8 nomepsaHHbIX
36é30ax, / kak 8 kanasx / 00%x%coA...» [ 3, c. 187-188].

3aksmounTeIbHas YacTh iaBbl «IIysisi» KOHTpAcTHA IT0-CBOEMY COJEPIKAHHUIO, B KOTOPOI
coueraercs maTeTHKa W JUpuUsM: «J[a 6ydem namsmuvim / kaxicobviili / npowedwuil dexs! /
A kaxcowlil epsadywutl deHv / da 6ydem socnem!..» u «Had demckum OvixaHbem / ckaoHuaacw /
ycmanas mambv», «B ommasnswem Hebe — / pacceemuasn noaoca...»[3, c. 188].

BrickasbiBaHUSI-pedpPEHBI  «IIPOH3AIOT» COAEPIKAHUE B3aKII0YUTEIbHONW TIJIaBbl ITOZA00HO
«mynaam»: «Ha mo mwut u aodu» (cTpouka HOBTOpsieTcs 4 pasa), «Iloxka amu nyau aemsm»
(cTpouka moBTOpsieTcs 3 pasa).

IOMmdaTuyeckre may3bl — IEpel, U II0C/Ie 3aKIIOUHUTEHHOTO BbICKa3bIBaHUS-pedpeHa:
«...IToxa amu nyau nemsam / 8 mebs u 8 MeHA...»), IPEJAIOT WLIIO3UI0 HE3aKOHYEHHOCTH IJIaBhl.
ABTOp TpejlaraeT COTPYAHHUYECTBO C YUTATeJIeM — IOPa3MBICJIUTh O CMbICJIE W Ha3HAYEHUH
CBOEro «IIpeObIBAHUSI» Ha 3eMJIE.

AdopuctuuHble 4-X-CTHIIbA: «Hy umo e, / Ha mo mvl u A0du / umob 8cé noHumams. /
Ha mo mbt u arodu, / umob eepums / 8 beccmepmHble cHbl...» U «Iloka amu nyau nemsm, / Mol
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do.vicHbl / yecnemsw / 8vipacmumo x1eb, / 3emaro cnacmu, / necHo caoxcums» [3, c. 188-189] —
BHOCSIT ONITUMHUCTAYECKHE IITPUXH B PHI0cOdCKOE paCCyKAEHHE O KU3HU U CMEPTH.

3akj0o4eHue

BrIABUB cOBpeMeHHOe 3ByUYaHHe TeMbl «BOMHBI U «MHpa» B 1Mo3Me «/IBecTHu AecATh IIaroB»,
OTpe/ieJINB POJIb aHAJIU3UPYEMOU IO3MBI B IO3MHOM TBopuectBa P.U. Pox/iecTBEHCKOTO, MBI
MPUIILUIA K BBIBOAY: TOAMOU «/IBecTu AecATh maroB» P.J. PoxkaecTBeHCKUM ObLiIa cOo3/1aHa HOBAs
MogudUKAUA JIUPUKO-IYOJIUIIUCTUUECKON II03MBI, B pe3yJbTaTe COYeTaHUs JHUpU3Ma —
IIaTeTUKU, COMHEHUA — BOCTOP>KEHHOCTH, MOHYMEHTAJIbHOCTU — « PEBOJIIOIIMOHHOIO POMAaHTU3Ma»
— MaTPUOTU3MA, PUTOPUYHOCTH — HCKPEHHOCTHU, OCTPOU CYOBEKTUBHOCTH — OTCTPAHEHHOU
00beKTUBHOCTU. B mosMe oTpasmiiach 5BOJIIOIUA HPABCTBEHHO-3CTeTUUECKUE NMPUHIUIIOB I03Ta,
€r0 OTHOIIIEHHE K aKTyaJIbHBIM ITpobJieMaM IJIAHETAPHOTO 3HAYEHUS.
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AnHoTamus. B naHHOW craThe paccMaTpHUBAETCA TeMaTUYECKOE COJIeprKaHue IT03MBI
«JIBectu AecaTsh maro» P. M. PolkiecTBEHCKOTO B KOHTEKCTE JIUTEPATYPHOTO mpolecca 1970-X IT.
HayuHas HOBU3HA MCCIEAYyEeMOr0 MaTepuaja COCTOUT B TOM, YTO BIIEPBBIE B OTEUECTBEHHOM
JIUTEPATYPOBEAEHUN HU3Yy4daeTcsA OJlHA U3 3HAUMMBIX I05M B TBopuecTBe P.M. PoxkmecTBeHCKOTO.
B 1uTepaTypoBeUeCcKOM UCCIETOBAHUM AHAJIM3UPYIOTCA TJIABBI MOAMBI, IIOCBAIEHHBIE TEMaM
«BOWHBI» M «MHpa», PACKPBIBAIOTCA HPaBCTBEHHO-3CTETUUECKUE IIPUHIIUIIBI I103Ta, €ro
OTHOIIIEHHUE K aKTyaJIbHBIM IPp0o0JieMaM MHPOBOTO COO0IIIECTBA.

Kiarouessie ciaoBa: P.1. PoxnecrBeHcknii; mosMa; «/IBecTH JecATh IaroB»; TeMa; BOHHA;
MHUpP; HPABCTBEHHO-JCTETUUYECKHE TMPUHITUIBI; CTPYKTYpa; CTWIb; OOPa3bI-TPOIIBI; JIUPHU3M;
MyOJTUIICTUYHOCTD.
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Abstract

In the article the manifestation of postmodernism, originating in the sixties of the XX century
having soaked the past of the Soviet period and the present in the nineties of CIS in modern
philosophy, culture, sociology, linguistics, literature, and other scientific fields is considered.
The authors analyze the work of Didar Amantay in which elements of postmodernism express
brightly. However, examples from his story, "I miss You" are given, in which phenomenon of
postmodernism is clearly manifested.

Keywords: kazakh literature; the kazakh literary studies; modernism; postmodernism,;
postmodern collage; black humor; modern kazakh prose.

BBeaenue

B MHpPOBOM JyXOBHO-KYJIBTYPDHOM IIpOllecce HEMAaJIO CIIOPOB BO3HUKAET BOKPYT SBJIEHUS
IIOCTMOJIEpHU3MA. JTO SBJIEHHE, PACIPOCTPAHUBIIEECS HA BCEM MHPOBOM ITPOCTPAHCTBE, TaKiKe
HAIIUIO CBOE OTpa’KeHHE B PAa3HBIX 00sacTAX Hayku. He cekper, 4TO W B HCKYCCTBE CJIOBA, B
Xy/IO’)KECTBEHHON (OpMe XapaKTepHU3yIoIeM 4YepThl O0OINecTBa, B IOCIeAHEe BpeMs SCHO
MIPOCJIEIKUBAIOTCA €ro (IIOCTMO/IEPHU3MA) IMPOSABJIEHUS — 3TO M3BECTHBIM IPOIECC B MHPOBOU
JINTEPATypPe, KOTOPBIN MOCTOSTHHO HAXOIUTCS B COCTOSTHUM Pa3BUTHA.

JlutepaTypy, Kakyio Obl OHa He IIpe/CTaBJsyIa CTPaHy, OCTaBasACh B paMKaxX HAaIlMOHAJIBHOU
cdepsl, ABJIEHUE IMOCTMOJEPHU3Ma OO0XO/AMJIO CTOPOHOH B IOTOKE BCEMHPHOTO JIUTEPATYPHO-
KyJIBTYPHOT'O IIpoIiecca.

Ecsin yuauThIBaTh, UTO U Ka3axcKas JINTepaTypa He MOXKET OCTaThbCA B CTOPOHE OT MHUPOBOTO
JINTEPATYPHOTO JIBUKEHUSA, TO CTAHOBUTCSA OUYEBUIHBIM TOT (AKT, YTO HEJIb3A pPaccMaTpUBATh
Hallly HaIl[lMOHAJIBHYIO JIUTEPATYPY B OTPHIBE OT MUPOBBIX 3aKOHOMEPHOCTEH.
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MarepuaJibl 1 METOAbI

B Hacrosiee BpeMs ABJIeHHE IIOCTMO/IEPHU3MA CTAJIO0 AaKTUBHO UCCJIEN0BAThCA B Ka3aXCKOM
JIUTEpaTypoBeleHUU. B maHHOU craThbe INpeAIIpUHATA IONBITKA NPOAHAIM3UPOBATH 3JIEMEHTHI
IIOCTMO/IEPHU3MA, BCTpeYallliecs B COBPeMEHHON Ka3axCKoH IIpo3e, Ha MaTepuasie OTHeJIbHBIX
Xy/I0?KEeCTBEHHBIX ITpou3BeieHnH /. AMaHTas, Kak HanboJIee MTOKa3aTeIbHOTO B 3TOM IJIaHE.

Cpenu MOABUBIINXCA B CBET HA COBPEMEHHOM 3Talle MPOU3BeIeHUH OJIMKe BCeX K DCTETHUKE
IIOCTMO/IEPHU3MA CTOAT MPOu3BeAeHus mucaTess Junapa Amanras. B ero pomanax «I'yaaep meH
kitantap» («I[BeTbl U KHUTHU»), «TOTBI KyC TycTi Kebesek» («MOThUIEK I[BETa IIaBJIMHA»),
«IIlaitiTaH MeH 1aibIp» («YepT u 1oT»), moBecTu «MeH Cis/ii carbIHBIT KYpMiH» («f ckydato 1o
BaM»), B pacckase «KesinHeH aiiHaiabIM» («MoOU HEHAIVIAHBIA») U JAPYTUX IO CPAaBHEHUIO C
MIPOU3BEIEHUAMU JPYTUX aBTOPOB OTMedaeTcsi OOoJbllas HACBIIEHHOCTh ITOCMOJIEPHUCTCKOTO
mupoBuzieHus. Pomanel /uymapa Amantas HeOOJbIIFEe IO CBoeMy oObeMy. BbICKa3bIBAIHCH
pa3HOOOpa3Hble MHEHUS YYEHBIMH, IHCATEJISIMH, KPUTHKAMU O poMaHe «L[BeTbl M KHUTH».
[Mucarens-npamarypr ynat McabekoB pe3Ko 3asiBJISIET: ... €CJIM 3TO Ha3bIBATh POMAHOM, TO BCE
Ha CBeTe JIOJDKHBI M3MEHHUTH CBOE IIPEJICTABJIEHHE O POMAaHE ...eT0 HeJb3s Ha3BaTh POMAaHOM»,
MUIIYIUHA OJITMHAKOBO HAa KAa3aXCKOM, PYCCKOM M HeMeIKoM fA3blkax I'eposbs beprep otmeuast:
«...TO, YTO HamucaHo /{usmapom, He oxoke HHA Ha uyTo. HanmncanHoe uM — 0coboe, He COOTBETCTBYET
TPaAUIMOHHBIM 0bOpasiaM. T 0COGEHHOCTH MOJIOJIEX Kb BOCIIPUHUMAET XOPOIIIO, Hy, a cTapliee
[IOKOJIeHUe B KOpDHe He INPUHMMaeT U CTOUT MPOTUB.. A MHe /lujap HalnoMHHAaeT MOEero
HEINOBTOPUMOTO COBEpIIEHHO OTJIMYHOIO II0 CBOed IpHUpoJie IOKOMHOro Jpyra Ackapa
CyneiimeHoBa». A KpUTHK Aynsa BomekaHoBa, oTMeuas crpeMsieHue /[. AMaHTas CO3HATeJIbHO
BHECTH B HAIILy COOCTBEHHYIO IIPO3Y CTPYKTYPHBIE U3MEHEHUSA U UTO I10 3TOH IPUYNHE YUTATED HE
cpasy BOCIIpUHUMAET 5TO0, BhICKa3bIBaeT cJlelyollee MHeHUe: « TBopuecTBo /luapa oTiinyaercs He
Opocaromumcs B 11a3a Gua0ocodCKUM CTPOEHHEM, A TaKXKe JKU3HECIIOCOOHBIM JIHAJIOTHYECKUM
XapakTepoM» («AJIMaThI aKIIaMbI» 10.01.2011 T.) [1].

OO0cyxaeHue

Tamacbek AceMKyJIOB B CBOell craThe «HarpaBiieHUsI B COBPEMEHHOHN Ka3aXCKOH ITpo3e»
oTMedaeT, uTo «/lmmap AmaHTaii — mmcaresib, UMA KOTOPOTO Ha CJIYXy, KOTODBIN SBJISAETCA
mycarejieM, POX/AIINM «IIpo0eMy» B OCOOEHHOCTU JIJISl CTApIIEr0 MOKOJIEHUA Xy/I0>KHUKOB
cJI0Ba. 371eCh CJIeiyeT OTMETHUTH ellfe cieAayiomee. B ao00il urepatype MUpa OTKDPBIT MyTh JJIA
skcnepuMenTa. Eciu dectHo, To /Jumap HUKOTZAa He OBUI HPOTUB KJIACCHYECKOTO CTHUIAL
OH npu3Haer, YTO €ro TBOPYECTBO — B YHUCTOM BHJE SKCIEPUMEHT U TOBOPUT 00 35TOM...
MBI OJKHBI IPU3HATD, YTO SKCIEPUMEHT TaKiKe UMEET Xy/I0XKECTBEHHYIO IPE3YMIIIHIO», JAajiee
OH BBICKA3bIBA€T OUEHb YMECTHOE MHEHHE: «XO0TsI 3TO U He IIOHPABUTCA KOHCEPBATOPaM Ka3aXCKOU
JINTEPATYPBI, XOUy OTMETHUTD, - HAIIl A3bIK ycTapes. fI He TOBOpIO 3/1eCh O Pa3TOBOPHOM SI3bIKE, 00
HMCKOHHO TTPaBUJIBHOM fI3bIKE Ka3ax0B. JTOT SA3BIK HUKOT/A He ycTapeeT. He3ameTHO 0OHOBIIAACH,
oH OyzieT *uTh. fI TOBOPIO 00 ycTapeBaHUM XY 0KECTBEHHOTO A3bIKA Ka3aXCKOTO HUCKyccTBa. 1 310
MHeHUe He ojiHoro /Iujiapa, HO M MeHA. BOJIBIITMHCTBO IEepPeIOBBIX KAa3aXCKUX MAacCTEpPOB Iepa
OCO3HAIOT 3TO W JIa’Ke BBICKA3BIBAIOTCS MHOT/IA B Oecemax Mexay coboil. Tem He MeHee KakeTcs,
YTO MEXAY Ka3aXxCKUMHU ITHCATeJISIMU CYIeCTBYET HEKUU HeaduUIIUpyeMbld JloroBop. HUKTO He
TOBOPUT MIPAMO 00 YyCTapesJIoCTH XyAOXKeCTBEHHOTO fA3bIKa. Korza paHee s TOBOPWI O
He0oOXO0/IUMOCTU OTKPBITh JIOPOTY SKCIIEPUMEHTY, 51 UMeJI B BUJLy 3TO» [2].

H. KoskabexoBa BBICKA3bIBa€T TAKOE MHEHHE O TepOsiX COBPEMEHHOM Ka3aXCKOW IPO3BI:
«/I3MeHeHUs1, TPOUCXOZAIIME BO BHEIIHEH Cpefle, OKa3bIBAIOT CUJIbHEHIIee BO3JEWUCTBHE HaA
CO3HAHWE TepOeB, Ha KaXKJ0e sBJICHUE CO3HAHHE Teposi JIaeT OTBET 3MOIMOHATIbHBIMHU
MMIIyJIbCAMH», TOBOPSA TaK, OHA OTMEYaeT, UTO CTWIb HpousBeZeHuil /[lumapa AmaHTas
MOHOTOHHBIH.

YBuzeBmasa cBeT moBecTh [luzmapa AmanTada mnocaegHux JeT «fA ckydairo mo Bam»
COBEPIIIEHHO OTJIUYHOE OT TPAAULINI TPOU3BEZIEHHE. ITO OTMEUYAETCA Cpa3y B IPOIECCe YTEHUS 10
CTPOeHHIO npeaiokeHusA. Bece B Bac OyHTyeT MpOTUB OMMOOK CO CTHJIMCTUYECKOU TOUKU 3pEHUS,
O/THAKO BCIIOMHHAEIIIb, YTO IIOCTMO/IEPHUCTHI SIBJIIOTCA HAPYIIUTEISIMH BCEX M3BECTHBIX KAHOHOB
win cHOPMHUPOBABIINXCA TPAAUINN, TaK KaK aBTOP HE MOXKET He 3HaTh O CTUJIUCTUYECKOM
HECOOTBETCTBUU CO3/1aBaeMbIX UM IpezyiokeHud. [ToBects Jlumapa AmanTas «f ckydar nmo Bam»
MO’KHO ONpEAeUTh KakK IPOU3BeJIeHHEe, HAIMCAaHHOE TOYHO B pycje IOCTMOJEPHUCTCKUX
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obpasnos. IloBectp (Bcero Jumb B JecATh CTPAHUI]) OCTaBJIsfeT BIleYaTeHHe Kak
CKOHCTPYMPOBAHHOE U3 BBIPBAHHBIX KyCKOB Pa3JIMUHBIX NpoM3Be/leHN. HeT 1esIbHOTO CloKeTa,
IIOCTPOEHHOTO IO OIpEeeJIEHHON CcHCTeMe ¢ pPa3BOPAYMBAIOIIUMUCA COOBITHSAMH, CIIOCOOHOTO
IIPUBECTH YWTATeJA K 33JJaHHOU aBTOPOM HJiee, OCHOBHOM cyTd. Ha BHeIIHUI B3IJIAA, [UAJIOTH
MEK/Ty TepOSIMHU He MPOU3BOJIAT BIEYATIEHUS IIOCTPOEHUH, MTPECIEAYIONTUX OIPEAEIEHHYIO 11eJTh
w1 o06MeH MBICIAMU. OHU KaXKyTCsA CIy4alHBIMU CJI0BAMU, OOPOHEHHBIMU IIOMUMO BOJIM JIIOZIEH,
He TpeOyloliye oTBeTa. bosiee TOro, OHU He CTaBAT IEJIBI0 IOCTUYD €r0 PelleH!s, IOCTUYb UCTHHBI.
3akaHuyuBaeTcs cMepThio MyxTapa, a JajibHelllee ero IpoioJDKeHNe — CUTyalus, paspeliaeMas
camuM umTaTeseM. IloBecTh JlaHa Kak MOCTMOJEPHUCTCKUN KOJUIaXK. A ITOCTMOJIEPHUCTCKUN
KOJUIZXK — 9TO sBJIEHHE, He COBCEM IIOHATHOe JJIA Ka3aXCKou JsmTepaTypbl. OHAKO BIIOJIHE
3aKOHHO €ro WCIIOJIb30BaHWe IIHcaTesieM B KauecTBe BSKcmepuMeHTa. OHA U3  IVIaBHBIX
0COOEHHOCTEH TOCTMOJIEPHU3MA — 3TO MOCTAaHOBKA MM 3HAKa PaBEHCTBA MEXKAy IHCaTeIeM U
yutaTtesieM. Ilucaresp — caM 4YHTaTeJ b HAMMCAHHOTO WM IPOU3BENIEHUSA, OAWH W3 MHOTHX
yutaresnieil. [Ipy mepBoM 4YTeHWU 5TO HOpou3BeseHue Juaapa AmaHTasg MOXKeT NPOU3BECTU
CJIUIIIKOM OTpHUIATeJIbHOE BIleUaT/ieHHEe Ha COPMHPOBABIIHECA TPAJAHUIIMOHHOU JIUTEPATYPOU
MBICJTH, TOHATHS. IIOCKOJIBKY COOBITHA JIaHBI Pa30pOCaHHO, HEOpPEKHO, CHaJasia JlaeTcs: (puHas
(cmepts MyxTapa, mpuxon ©u coobmeHne 00 stom [anmuabany Epkuny), 3arem CcHOBa
BO3BpAIIlA€TECh, T.€. HAYNHAETCA 00bsICHeHNE QUHATBHBIX COOBITHH, KOTOPHIE B CBOIO OUEPE/Ib, HE
SBJISAIOTCA CUCTEMHBIMU, IIOCIIEZI0BATEIBHBIME U SICHBIMU. Pa3HOOOpa3Hble KOMIIOHEHTHI, TaHHbIE
B BHJIE€ TIOCTMOJIEDHUCTCKOTIO KOJUIAXKa, KOTOPble Bbl BIPaBe IOCTPOUTH IO CBOEMY YCMOTPEHUIO,
OJIHAKO Pe3yJIbTaT, pellleHue IPUBO/AT K OTHOU OCHOBE.

B moBectn mokasaHbl 3alyTaHHbIE B3aUMOOTHOIIEHUS CPEIU MOJIOJIEKH, UX TYIHUKOBOE
cocTossHUE, cMepTh MyxTapa. B mpousBenennax /fumapaAmanTas riryboKo OTpasKeHbI Jallle BCero
TaKue MpobJieMbl, KaK COCTOSTHHE COBPEMEHHOTO 00IIeCTBa, JyXOBHOE OOHUIIIAHKE MOJIOZEKH.

B meslom B mpou3BeNeHUSAX IIMPOKO H300payKaeTcs KPHUBHUCHOE COCTOSHUE TEPCOHANKEM.
OcoOeHHOCTH HCHOJIB30BAHUS AHAJIOTa MOTYT MPHUBECTH 4YuTaTejaed B 3abmyxzaeHue. CHauaia
JlaeTcs pa3roBop Mexay ['anmmabany u EpkuHoMm , fajsee sTa HUTh OOpPBIBAETCS, 3aTEM IIPUBOAUTCS
nuasor mexay Myxtapom u EpkuHoM, mpousomeninii Kak pas nepes cMeptbio Myxrapa. To ectsb
HCIIOJIb30BaHA MMOCTMO/IEPHUCTCKAA JINTepAaTypHas UTPOBasi TeXHUKA. Hapsay ¢ 3TUM HeU3BECTHO
OT KOTO 5TO HCXOJUT, €CJIN He IMePEeYnThIBaTh, TO YacTo Oy/ileTe BCTpeYaTh HE COBCEM IOHATHBIE
dunocodcekue paccyxennsa. OcoOEHHOCTb aBTOpPa B TOM, YTO OH JIETKO BBIXOJUT C Hae3KEHHOU
TPOIbI, PUCYET OOBIYHOE SIBJIEHUE JKU3HHU W CHOBA NEPEXOAUT Ha auasord. OZHUM CJIOBOM, B
MIPOU3BEJIECHUN IPOUCXOAUT CBOOOJHOe JBIDKeHUe. [JIaBHBIA Tepoil MyxTap — UYeJIOBeK,
MEUTAIIIUNA O YHUCTON BO3JIIOOJIEHHOU, JKKAYIIUA YUCTOro HCKyccTBa. A Tanmabany, xeHa
MyxTapa, 4eJIoBeK HaxXOAIINNCA B PACTEPSAHHOCTH OT TOTO, UTO He 3HAET, KaK Pa3BeCTH BOT 3TO —
«YeCTHOCTh, UCKPEHHOCTD B JIEHCTBUM, WU K€ B HAMEPEHUU» He JIOTaIbIBA0IIAsAcsa 00 HCTHHHON
CYIITHOCTH YECTHOCTH U HWCKPEHHOCTH. «CThbI, TI030p CHJIbHEE CMEPTH», OHA HAPYIIAET 3TO
IIPaBUJIO, XapaKTepuaylolllee HallMOHAJIbHBIN MeHTaInuTeT. «JKU3Hb — OT/IEIbHO CYyIIleCTBYIOIIEe OT
CTBIJIa — COBECTH IOHATHE, IO3TOMY CTBIJI, II030p He CUIbHee CMEPTH U OHA He OeccusibHA Iepes
Hell», - Tak JyMaeT Hall IEPCOHaXX, OT KOTOPOTO MBI K/IeEM YEeCTHOCTH, UCKpPeHHOCTH [3, 135].
Ona — xeptBa cobnasuurens Hypnana. To, yto pmma Myxrapa rope OT JIOOBU He JIETKO
Ipexo/islllee COCTOSIHME, Mbl IIOHMMAaeM B IIpoliecce UTeHHUs IpOu3BeJleHuA. Dbe3BbIXO/JHBbIE
JIEICTBUSA YEJIOBEKa, AyIIeBHbIE CTPAZAaHUS KOTOPOTO He IIOHUMAET ero Bo3obseHHas. YacTeie
Iepexo/ibl OT JMajiora MeXAy reposMH K MOHOJIOTY, OT MOHOJIOTa K JUaJIOry, aBTOPCKUE
paccykaeHus — Bce 3TO 0cOOeHHOCTH Tpou3BeieHns. Hanmpumep:

«- HET MOCTOSTHCTBA B HAC, ¥ MBICJIM, ¥ YyBCTBA B HAC U3MEHUMBHI, IPEXO/IAIINE, - CKA3aJI OH,
He IJIAS Ha cKopo mararoriero Epbooa.

- la, Bpex OT yesoBeYeCKuX c1aboCTed 3aTHX YTO JIM, BO3MOXKHO, €My IIpeHa3HAYEHbI 3Ta
HecKOHYaeMas 60pb0a, IOCTOSTHHBIE CTOJIKHOBEHMU S, BCE BPEMS PACCTaBATHCS.

- Ilycrp xpmer rops, Oemusra. ['ope mpuzmer B 0053aTeIbHOM IMOPsJKE, €JUHCTBEHHBIN
YeCTHBIM OpaTHIIIKa, KOTOPHIA He 0OMaHeT — 3TO OHO.

[Toxkamy#i, HampacHo naymaer Epbos, ero HamepeHue — cMepTh. [3-3a yrjia ysIuIfbl
IIoKazasoch kade. Ycras, pa3odyapoBaBIIUCh B KU3HU, Tellepbh MeuTaeT O BEYHOM CHe, a eCTb JIU
BeuHBIN CcOH... He 3Haer, To, 4TO Ha3bIBaeM COH-IIPO/IOJKeHUe KU3HU. [locsie KU3HU HeT CHA,
CMepTh — BOJIa, OTOPBAHHAA OT COJIHEUHOTO cBeTa TeMHas nepenpana. [locse cmepTu ocramomuiics
cJie]] — HUYTO C 3aI1aX0M 3eMJId. Y HU4ero He ObIBaeT cHa» [3, 135-136].
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Ha Ttaxkue OecrlOKOWHBIE MBICIM U BOIIPOCHI IIBITAIOTCSA HCKATh OTBETHl HAIIU TepPOHU.
OztHaKo BOIIPOCHI OECKOHEUHBI, 2 OTBETHI HEIIPOHUIIaeMbl, HesscHBI. Ha 9To u HeT oTBeTa. [TprumHa
B TOM, YTO, 10 MHEHHIO IIOCTMOJIEPHUCTOB, HACTOSAIIEN UCTUHBI HET, JIJaXKe eCIU U ecTh, TO ObITHE
BUUTCA 0e3paZilocTHBIM. [[711 IOCTMO/IEPHUCTOB IIOIBITKA peIleHUs 3arajiok BCeJeHHOH U uX
paspelleHus HeBO3MOXKHA. Bce, UTO Hac OKpyKaeT, JIOKHO, «Ka)K/as JIOXKb B CBOEH TOpCTU
COXpaHsAET OJHY 4YacTh IPAaBAbI, a B KAKJAOU UCTUHE €CTh XOTh OFHA KAaIUld f7a» - 5TU MBICIIU
IIOCTMO/IEPHUCTCKUX aBTOPOB UMEIOT MECTO U B 3TOM IIPOU3BE/IEHUU.

Hapsnay ¢ aTuMm, aBTOp IpecselyeT OnpeiesIeHHYIO [IeJb, BBOJA B CTPYKTYPY IPOU3BENEHUS
OTPBIBKU U3 JIPYTUX TeKCTOB. «M Abaii, korzia nepeBoauna JIepMoHTOBa, nucai Tak: «I[Ipormesiias
JKU3Hb — YBUJIEHHBIA COH, YTO OBl HU OBLIIO — CJIyUHUTCS», - IPUBO/S 3TOT OTPBIBOK, /Ia€T IIOHSTH,
YTO aBTOP, XOTsA repoil MyxTap U MOHUMAET CBOIO BUHY U TOTOBUTCS IPUHATH CMEPTH, OTMEYAEIIh
JUUIs ce0s1, ITO OH OUeHb 0O0pPa30BaHHBIN, ITTYyOOKO AYMAIOIIUN YEJIOBEK.

«OH yizeT, cHayajga 3aCTaBUT CKOpOeTh, IO37[HEEe JOJIT0 CKy4daTh, CBOIO HEYMOJIMMO
IpUOJIMIKAIONTYIOCA CyAb0y OH AaBHO YiKe TPeAyTajial, He 3allUChIBasA, YTEIIEHUs] TOYHO OTAENIAA
OT HAIIMCAHHOTO, JIIOOOE pelleHre CKPBITO Ipecyenys», - KTO TaK Pa3MbIIUIAET — CHadyaja He
COBCEM ITOHATHO, aBTOP JIU 3TO, Wi EpKuH. A 1o31Hee, KOr/a YnuTaemsb noBToperue: «OH yHzET,
CHayajla 3acTaBUT CKOpPOeTh, IO3/[Hee JOJII0 CKydaThb, CBOI0O HEYMOJIMMO IPHOIMKAIONIYIOCA
cynp0y OH JIaBHO yike mpeayraaan, Ep6os», - yxxe KOHKPETHO TOHUMAEIIb.

He cmyuaitno u 10, xorma lanmusabany u HypsiaH moBcTpeyannch, aBTOpP CTaBUT €My
(Hypnany) mysbiky «Only you». Cam 3TOT ¢akT IOKa3bIBaeT CBSA3b MY3BIKU C IIPEJCTOSIIIM
TEKCTOM, CHUTHAJIU3UPYET UYUTATENI0 O IpEeACTOANeld CcHTyanmuud. B MoMmeHT umcTuHBI MyxTap
[IOHMMAaeT, YTO He XodeT ymuparh «He mpuxojure KO MHe, CMEPTh, BO3MOXKHO, IPaBHJIHHO
YBU/IETb BCce DaHbIIlE, PaHbIIE JIIOJEN IPOIyCTUTh Yepe3 cebs M KOBAapCTBO, U YECTHOCTH», OH
II03/{Hee TOBOPUT IpaBy EpboJty o ToM, mouemy xodet yMmepeTh: «f uay B nouckax bora... ponuna
Besimkoro Cosjiaresis, MO BCed BUAUMOCTH, TaM JOJDKHO OBITh THE3JI0, /e IOBCTPEYAIOTCS
TJIEHHBbIE BUHA U HpaB». « mrymuii 6ora, OH BECHOH B ampesie MecsAIle, B IATHUILY B Y3KOM YIIeIbe
Mepeo ymep, 3aCTpeTUBIIUCH» [3, 138].

MyxTap norub B IOHMCKaxX BEUHOW HCTHHBI C YUCTOU Aymoi. Ero moATOIKHYIM K 3TOMY He
OeTHOCTDb KU3HH, KAJKETCs, YTO HeT B 3TOM ydactusa u [asmabany. Hamr riaBHBIM repoil cras
JKepTBOM 0e3rpaHUYHOU YeCTHOCTH, HY a )KM3Hb HAMHOTO CJIOXKHee, YeM MbI yMayin. HensBecTHo,
BCTpeTWJIa WJIN He BCTPeTHIa HeTHHA MyxTapa, oKepTBOBABIIIETO JKU3HBIO B TOMCKAX UCTUHBI.

BpiBOABI

ITogBosisi WTOT, MOKHO OTMETHTH, UTO BCE MOJIO/IbIE TeEPOU B IpousBeAeHUAX Jlumapa
AMaHTasi cTpeMsaTcsA K OOpeTeHHIO0 cuacThs. MeuTarlue O HACTOSIEM CUaCThe, pae JIIOIU.
[IpITatoTcs HAWTU cUACThbe B JIIOOBH, IPH 3TOM HMX UyBCTBA HEMOCTOSHHBI. PUHAN TparudeH —
pasouapoBaHue (MbIcsb MyxTapa u3 nmoBectu «f ckyuaio mo Bam»). UyBCTBO pafiocTH CMeHSIETCS
IeYasIblo, MepeXo/iAllell B IIIyOOKyI0 CKOpOb, kak roBopwa Abait Kynan6aes: «KoHen »ku3HU —
pa3ouapoBaHue, JUIsl TOHUMAIIIETO U MBICIAIIETO0 CO3HAHMEM», - Bce Tepou Jluzapa AMaHTasd,
UIIYII[UE BEYHOE CUACThE, JKEPTBYIOIIUE JKU3HBIO B IOHMCKAX YECTHOCTH, CIpaBeAIUBOCTH. OHU
JIOKa3bIBAlOT HEBO3MOXKHOCTh JIOCTHIKEHHS WCTHHBI (CUaCThsl, HACTOSIIEro, IIPaBIUBOTO),
CUYUTAIOIIENCSA TJIaBHBIM CBOMCTBOM, OCOOEHHOCTBIO IIOCTMOZepHU3Ma. Mbl ybexxmaeMcsi B
Ipoliecce YTeHus, uTo y Jumapa He TOJIbKO CIOXKET, HO U B 11eJioM opMa, BHyTPEHHEE CTPOEHUE
CJIOB TIPEJJIOKEHU U HapYIIIEHBI C 11eJIbI0 JOCTHKEHUS aBTOPCKOU e,
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ero nmosectu «f ckydato mo Bam», B KOTOpPOIl OTUETIMBO POABJIAETCA SABJIEHUE IOCTMO/IEpHU3MA.

KiioueBble cjoBa: Ka3axckas JINTepATypa; KasaxcKoe JIMTepaTypoBeZieHHe; MOJEPHU3M;
IIOCTMO/IEPHU3M; IIOCTMO/IEPHUCTCKUU KOJIJIK; YePHBIN I0OMOD; COBpEMEHHasl Ka3axcKas Ipo3a.
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Abstract

The article considers the concept of metaphors of general linguistic type, as well as defines
meaning and classification of metaphors in the stylistic theory. The article presents the analysis of
literary significance of metaphors, and identified the metaphors’ types and functions, based on
Wilde's comedy “A woman of no importance”.

Keywords: metaphor, functions of metaphor, “A woman of no importance”, stylistic means,
approach, epithet, nominative function, informative function, mnemonic function, emotional-
evaluative function, coding function, types of metaphors.

BBeaenue

Mertadopa — pasHOBHIHOCTh TPOIA, COCTOSINAs B IIEPEHECEHHH 3HAUEHUS IO CXOJICTBY.
B metacdope Bcerma COeIMHSAIOTCS OJHOBPEMEHHO /JBa 3HAYEHHUS: TO, KOTOPOE OIpeessieTcs
KOHTEKCTOM, U [APYroe, KOTOpPOe ONpeAesisieTCd HPUBBIUYHBIM ONpeAeJIEHHEM CJI0Ba, TO €CTh
Mpucyliee JaHHOMY CJIOBY BHe KOHTeKcra. Meradopy dYacTo HA3BIBAIOT COKpAIeHHBIM
CpaBHEHHEM — IIOTOMY, UTO B MeTadope B OJHOM CJIOBE COEIHHSIOTCA U 00pas, U IMPEIMET, O
KOTOPOM UJIET peub. OTJIUYUTEIHHBIM CBOMCTBOM MeTadoOphl sABJAETCA OTCYTCTBUE NMPU3HAKA, 10
KOTOPOMY CZleJIJaHO COJIMKeHHue MeKJly IpeMeToM U o0pa3oM, O HEM HAJ0 JOTajJbIBAaThCS.
Jta He0OXOAUMOCTD JIOTA/IBIBATHCS, T. €. MPOSBUTh HEKOTOPYIO AKTHBHOCTH BOCHPHUSATHS, JETaeT
MeTadopy 60siee CUIBHBIM CTHJIMCTUUYECKUM CPEICTBOM, HEXKeJI CpaBHEHHeE. B cpaBHEHHU TOXKe
WHOT/Ia OTCYTCTBYET MPHU3HAK, U O HEM HY’KHO JIOTQ/IBIBaThCSA, HO IIPEAMET B 00pa3 He COBMEIIEHBI.
Berpeuas meradopy, unTaTesb JOJKEH CaMOCTOATEIBHO Pa3o0paThbCs B COOTHOIIEHUHM MEKIY
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npeaMeTomMm u o6pa30M U OoIpeaeciuTb, 4TO O6III€I‘O MeXAy HHMU, KakoH IIpU3HaK IIPHUMEHUM
OJHOBPEMEHHO U K IIPEAMETY U K 06p33y.

OO0cy:kaeHue

B Hacrosimee BpeMs CyIecTByeT MHOKECTBO IOJIXOZOB K H3ydeHUI0 Meradopsl. Takoe
pasHooOpasme BieueT 3a 000N POKIEHNE MHOXeCTBa Kiaccudukaiuii. PazHblie ucciemoBaTenu
BBIJIEJIAIOT Ppa3jMyHble TUNBI MeTadop, OMUpasAch Ha COOCTBEHHBIE IOAXO/Abl U KPUTEPUH.
B nanHO# crathe, OymeM omHMpaTbCA Ha TPAAUNMOHHYI Kiaaccudukamuio Meradop,
MIPE/IITOJIATAIOIIY0 CIEAYIOINE €€ BUBI:

1. pe3kass Meradopa mpejicTaBisseT coboli MeTadopy, CBOJSAIIYIO JTAJIEKO CTOSIIUE JIPYT OT
Jpyra MOHSTHUS.

2. créprasa Mmetadopa ectb o0menpuHATas Meradopa, GUTYPaTbHBIA XapaKTep KOTOPOH yiKe
He OIIYIIIaeTCs.

3. metadopa-dopmysia 6u3Ka K cTépToii Metadope, HO OTJIMYAETCA OT Heé elé OosIbInei
CTEPEOTUITHOCTHIO U MHOT/IAa HEBO3MOKHOCTBIO IPe0Opa30BaHus B HEQUTYPATbHYI0 KOHCTPYKIIHIO.

4. pasBépHyTas Mertadopa — 3TO Meradopa, IOCIEIOBATEJLHO OCYIECTBIIsIeMas Ha
MPOTSKEHUU O0JIBIIIOTO (hparMeHTa COOOIIEHHS UIIK BCETO COOOIIEHNU B II€JIOM.

5. peanu3oBaHHasg MeTadopa MpeAIoIaraeT onepupoBanre MeTahOpUIECKIM BhIpAKEHUEM
0e3 yuéra ero (UIypaJbHOTO XapaKTepa, TO eCcTh TaK, Kak ecau Obl MeTadopa uMesa IpsIMOe
3HaueHue. Pesysbrar peasusanuu Mmetadgopsl yacTo ObIBaeT KomuueckuM [1], [13], [15].

Tak ke, cieayeT OTMETHTb, UTO OIPENEeNEHHBIH BUJ MeTadOphl BBINOJHSIET B TEKCTE
omnpenesIEHHYI0 QYHKIUIO. B JaHHBIT MOMEHT, BOIpOC (PYHKITMOHUPOBaHUs MeTadop B CHCTEME
SI3BIKOBOM KOMMYHHUKAIIMH OCTAeTCA OTKPBITHIM IPEMETOM I U3YYeHUs] U COOTBETCTBEHHO
pas3JInJYHbIe YUYEHbIE BBIIEJAIOT O0JIbIIOE MHOTOOOpasue cdep JeaTeTbHOCTH MeTadop B S3BIKE.
B Hameii cratbe OyneM HCHOJIB30BaTh CJIEAYIOUIyI0 Uepapxuio GyHKIUA MeTadophl,
MpeJUIoKeHHYI0 XapueHKo B.K.:

e HoMUHaTUBHaA (MeTadopa B Ha3BAHUAX)

e nH(opmaTrBHas (0cobeHHOCTH MeTapopuIecKor HHPOPMAIIIT)

e MHeMOHHIYecKas (ObICTpOe 3alIOMUHAHNE HH(POPMAIIUH)

e cTHIeOOpasyoiasn (00pa3oBaHUe OIpPe/IeIEeHHBIX CTHUIIEH)

e TeKcToOOpasyomas (crrocobHOCTh MeTadOphI OBITH PAa3BEPHYTOM )

e ;kaHpOOOpasymIas (Co3jaHre Pa3IMYHbBIX JKaHPOB)

¢ HBpHCTHYECKAs (M3yUeHre IIOUCKOBOH (DYyHKITHHT)

¢ 00BbsACHUTEIbHASA (JIETKOE YCBOEHUE CJIOKHON MHGMOPMAITUN)

® 5MOI[MOHAJIPHO — OI[eHOYHAas (CPeZICTBO BO3/IENCTBUSA HA a/ipecaTa pevun)

e ayTOCYTTeCTUBHAS,

® KOZIUPYIOIIas,

e KOHCITUpUPYIOIas (3aceKpeyrnBaHUe CMbICIA),

e urpoBas (0ZIUH U3 MMPUEMOB CO3/IaHUS KOMHYECKOTO),

e putyanbHas (Meradopa B O3 paBJIeHUAX, IPUBETCTBUAX U T.71.) [2], [8].

Pe3yabTaThl

B xomemuu O.Yaimpza “A woman of no importance” meradopa, Hapsay cO CDaBHEHHEM,
ABJIACTCA OCHOBHBIM, CHUCTEMATHUYECKU IIPUMEHACMbBIM CTHJIUCTUYECKHUM CPEACTBOM. MeTa(I)OpBI
€CTb B KaKJIOM aKT€ KOMEIUH U 3a4aCTyl0 OHH COCTAaBJIAIOT OCHOBY XYJAOXKECTBEHHOI'O o6pa3a.
C IIOMOIIIBIO MeTa(i)Op ABTOP IIEPEOCMBICINBAECT PE€A/IbHOCTDH, BBIABJIAET CKpI:ITI:Iﬁ CMBICJI Bemeﬁ u
OTHOIIIEHUH u, H06y}K,ZIaH quTarejd K aKTUBHOMY BOCIPHUATHIO, 3aCTABJIAET €r0 l'IpOﬁTPI I9TOT Ke
IIYTb IO3HAHUA.

OTmeTHM CHavaia CJIydau, KoTha MeTadopoil ABJIAETCS SIMUTET; TAKOU SIUTET HAa3bIBAETCS
MeTadopuueckuM. K 5Tol KaTeropuui OTHOCUTCS YaCTh SITUTETOB.

Hanpumep : “ charming place” , “ suitable person” , “ young days”, “beautiful nature”,
beautiful moon” , “brilliant future” , “dry goods” , “magic lantern”, “silliest word”, “popular idea”,
“civilized body” , “vulgar habit” , “serious thing”, “intellectual helpmate” , ” breathing space” ,
single moment” , “promissory note”, “ a very strong chin” , *“asquare chin” ,“ happy marriages” , *
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picturesque protests”, “ common sense”, “clever talk”, sensible system” , “hideous smile”, “ hideous

past”, “perfect martyr”, “ London dinner- table”, “fascinatingly willful sex”, “ nice pulpit”, “gigantic

intellects”, “fatal thing”, “wrong time” , “wrong people”, “wonderful piece of good luck”, “guilty

thing”, “a most unfortunate case” , “the wicked society”, “the best auspices”, “solemn moment”,
“bad headache”, “a tainted thing”, “fresh waters”, “demaocratic days” [3].

Hepe‘-II/ICJIeHHbIe MeTa(i)OpI/I‘-IeCKI/Ie SIIUTETBI MOXKHO CUMHTATbH CTéprIMH, IIOCTOAHHBIMH.
Z[aHHbIe SIIUTETHI BBIIIOJIHAIOT HOMHUHATUBHYIO (3a1cmoqaeTc3 B BOSMOXKHOCTH PAa3BUTHUA B CJIIOBE
IIePEHOCHBIX 3HaueHWil), "HQOPMATUBHYIO (peasn3yeTcsi B CIIOCOOHOCTH MeTadop IepenaBaTth
nHbOpMAaIUIO, CO3/IaBas IeJIOCTHBIHM, MaHOPaMHBIN 00pa3) U MHEMOHHUYECKYIO (3aKJII0UeHa B TOM,
4yTo MeTadopa criocoO6CTBYeT JIydIeMy 3allOMIUHAHUIO nHbopMarun) dyaknuu [6], [9]. [14].

Kak u cpaBHeHusA, MeTadopbl MOTYT OBITh NPOXOAHBIMU WJIH PACIPOCTPAaHEHHBIMU; B
komermuu O.Yaitnpma “A woman of no importance” mpeo0salaloT Kak IPOXOAHBIE, TaK U
pacnopoctpaHéHHble MeTadopbl. B kauecTBe TUNMYHOrO IpPUMeEPa PAaCCMOTPUM MeTadophl,
COJIEp?KAIIECS B TIEPBOM aKTe KOME/IHH.

1. Lord Hlingworth. That is it’s special vice. That is the special vice of the age. One should
sympathise with the joy, the beauty, the colour of life. The less said about life’s sores the
better, Mr. Kelvil.

Kelvil. Still our East End is a very important problem.

2. Lady Hunstanton. ... And much good may be done by means of a magic lantern, or a
missionary, or some popular amusement of that kind.

3. Lord lllingworth. Silliest word in our language, and one knows so well the popular
idea of health. The English country gentleman galloping after a fox — the unspeakable in full
pursuit of the uneatable.

4. Lord lllingworth. A much better institution, of course, we in the House of Lords are never
in touch with public opinion. That makes us a civilized body [3].

B nmepBom ciryuae mbl BusinM Takue Metadops! kak the special vice of the age(oco6srIit mopok
HbIHEITHeTro Beka), the colour of life (uBer xu3um), life’s sores (ccagunbl, paHsl ku3HU), East
End.OtuétiuBo BuAHO, 4TO Bce MeTadophl B JAHHOM OTPHIBKE CBA3aHBI MEXKAYy COOOU OJTHOM
TEMOH — KH3Hb, CJIEAO0BATEC/IbHO OHU ABJIAKTCA IIPOXOAHBIMUA KW BBIIIOJIHAOT TaAKHUE (bYHKI_II/II/I KakK
TeKCTo0oOpasymolias, HOMUHATUBHAsA, HGOPMATUBHAA U MHEMOHUUYecKasd. Bo BTopoM ke ciydae
Mbl HaOsoziaeM cTEpTyio MeTtadopy magic lantern (maruyeckuin ¢$oOHApPH), BBIIOJIHAIONIIYIO
HOMUHATUBHYI0O M MHEMOHHYecKyl0 ¢GyHKIuU. B Tperpbeil peruinke wmetadopbl, XOTs U
o0beTUHEHHbIE OHON TEMOU, €1ab0 CBSA3aHBI IO CBOEMY IPSIMOMY CMBICTY. JleHCTBUTEIHHO
MeK/Ty “ caMbIM IVIYIIBIM CJIOBOM™, “TIONYJIIPHOU HJieel”, “HETOBOPAIIUM U “HECHEIOOHBIM KakK
TaKOBBIMH, TO €CTb BHE MeTa(I)OpI/IquKOI‘O y1'[0Tpe6JIeHI/I$I 9THUX CJIOB B ILaHHOﬁ PEIIMKE, TPYAHO
HalThu 4TO-TM00 obOmee. Metadopa civilized body B mocienHelr pervimke JaHHOTO HPHUMeEpa
SABJISIETCST PE3KOW T.K. CBOJUT JajJeKO CTOAIWEe APYyr OT Jpyra IIOHATHUS W BBIIOJIHSAET
HOMUHATHBHYIO U 9MOLIMOHAJIBHO-OIIEHOYHYIO (DYHKIINU.

Tak xe yHHKaJibHble MeTadOpbl, BHIMOJHAIOIINE pa3IUudYHble QYHKIIUUA COIEPIKUT BTOPOU
akT. PaccmotpuMm 3t Metadopsl 6oJiee TOAPOOHO:

1. Mrs. Allonby. The annoying thing is that the wretches can be perfectly happy without us.
That is why | think it is very woman’s duty never to leave them alone for a single moment, except
during this short breathing space after dinner; without which | believe we poor women would be
absolutely worn to shadows.

2. Mrs. Allonby. | don’t think that we should ever be spoken of as other people’s property.
All men are married women’s property. That is the only true definition of what married
women’s property really is. But we don’t belong to any one.

3. Mrs. Allonby. Ah, my husband is a sort of promissory note; | am tired of meeting him.

Lady Caroline. But you renew him from time to time, don’t you?

4. Mrs. Allonby. Ah, Ernest has a chin. He has a very strong chin, a square chin. Ernest’s
chin is far too square.

5. Mrs. Allonby. Life, Lady Stutfield, is simply a mauvais quart d’heure made up of
exquisite moments.

6. Lady Caroline. Oh, women have become so slightly educated, Jane, that nothing should
surprise us now-a-days, except happy marriages. They apparently are getting remarkably rare.
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7. Mrs. Allonby. ... The History of Woman is very different. We have always been
picturesque protests against the mere existence of common sense. We saw it dangers from the
first.

8. Lady Hunstanton. | had completely forgotten that the American young lady has been in
the room all the time. | am afraid some of this clever talk may have shocked her a little.

B nepBbix Tpéx pemnkax Muccuc AJT0HOM IpU MOMOIIU TaKUX pe3Kux Meradop kak “the
wretches”, “breathing space”,” women’s property” u “a sort of promissory note” aBTop OTYETIUBO
MPOJIEMOHCTPUPOBAJI YUTATEII0 CAPKACTUUECKOE OTHOINEHHE JAHHOU JKEHINHUHBI K MYXKCKOMY
II0JIy, BIIOJIHE CBOWCTBEHHOE IIO037JHEMY BUKTOPHMAHCKOMY II€pUOZy. Bblllle mepeuyncieHHbIE
MeTadopbl BHINIOJHAT Takue (YHKIUM KaK 5MOIMOHAJIBHO - OIleHOYHasd (Tak Kak ITOMUMO
SMOITMOHAJIBHOTO BO3JIEUCTBUS JIaHHBIE MeTadophl JAIOT HEKYI0 OTPHUIATEIbHYI0 OIEHKY
MY’KCKOMY TI0JIy) 1 HOMHUHATUBHAasA, (MIO3BOJIAIONIAS PAa3BUBATh B CJIOBE IEPEHOCHBIE 3HAUEHUS).
B ueTBEpTONl peruinke BUAUM IPU3HAKOBYIO Metadopy “ a very strong chin” u “ a square chin”,
BBITIOJTHAIOITYIO I/IH(I)OpMaTI/IBHYIO, SMOIIMOHAJIPHO-OLIECHOYHYIO W HOMHWHATHUBHYIO (I)YHKIII/II/I.
Hanee meradopa- dopmyna “a mauvais quart d’heure” fCHO WJUTIOCTPHUDPYET UYHUTATEI0 BCIO
KPaTKOCTb KM3HEHHOTO IIpoliecCa 1 BbIIIOJIHAECT HOMHUHATUBHYIO, KOAWUPYIOIIYIO, SMOIIMOHAJIbHO-
OIIEHOYHYI0 ¥ MHEMOHUUYECKYI0 (PYHKIUH. B 1mecToil perutmke HaOJ/II071aeM CTEPTYIO MeTadopy
“happy marriages”; manHas metadopa BBIIOJIHAET MHEMOHHYECKYI0 GYHKIHIO. B IByX mocieHuX
peruinkax peskas Meragopa “ picturesque protests” u crépras meradopa “clever talk” mpumaior
HEeOOBIYAaHHO - KPACOYHBIN, BOJIHYIOIIUH, SMOIMOHAJIBHBIA OTTEHOK JAaHHBIM CJIOBaM;
peau3yioTcss B TakuX QYHKIUAX KaK HOMUHATUBHAsA, KOHCIMPUPYIOUIAs, KOAUPYIOIAs U
5MOITMOHAJIbHO-OIIEHOYHA.

PazBépnyTyio MeTadopy, MOJTHOCTHIO OXBATHIBAIOIIYIO BCIO PEIVIMKY M BBIIOJIHSIONUIYIO KaK
HOMHHATHBHYIO, TaK M TEKCTOOOPAa3yOINyi0 (PYHKIIHIO MbI MOKEM BCTPETUTH B TPETHEM aKTe:

Lord Illingworth. Don’t be afraid, Gerald. Remember that you've got on your side the most
wonderful thing in the world — youth! There is nothing like youth. The middle- aged are
mortgaged to Life. The old are in Life’s lumber-room. But youth is the Lord of Life.
Youth has a kingdom waiting for it. Every is born a king, and most people die in exile, like
most kings [5], [7], [10], [12].

Mertadopuueckuii o0pa3 [JAaHHOTO BBICKA3bIBAHUS 3aKJIAJBIBAETCSA YIOTPeOIEeHHEM
cienyromux ciaoBocodyetanuil: “ the middle- aged are mortagaged to Life”, “Life’s lumber-room”,
“pbut youth is the Lord of Life”, “youth has a kingdom waiting for it”, “every is born a king”.

Tax xxe B TpeTbe€M aKTe€ COACPKHUTCA OO0JIBIIIOE KOJIMYECTBO CTépTI)IX U PE3KHX METa(i)Op,
BBITIOJTHSIONHUX PA3JINJIHble GYHKIINU. PaccMoTpuM ux 601ee moipo6HO:

1. Lord Illingworth. ... After all, Gerald, you couldn’t be expected to pass all your life in such a
hole as Wrockley, could you?

2. Lord lllingworth. People now-a-days are so absolutely superficial that they don’t
understand the philosophy of the superficial.

3. Lord lllingworth. You should never try to understand them. Women are pictures. Men
are problems. ...

4. Lord lllingworth. The history of women is the history of the worst form of tyranny the
world has ever known. The tyranny of the weak over the strong. It is the only tyranny that
lasts.

5. Lord lllingworth. One should never tell them so, they'd all become good at once. Women
are a fascinatingly willful sex. Every woman is a rebel, and usually in wild revolt against
herself.

6. Lord Illingworth. I was on the point of explaining to Gerald that the world has always
laughed at its own tragedies, that being the only way in which it has been able to bear them.

7. Lord Illlingworth. Women love us for our defects. If we have enough of them, they will
forgive us everything, even our gigantic intellects.

8. Mrs. Arbutnot. The ruin of another woman’s life.

9. Lord Illingworth. All thought is immoral. It's the very essence of destruction. If you
think of anything, you kill it. Nothing survives being thought of it.

10. Hester. ... There are things that are right to say, but that may be said at the wrong time
and to the wrong people.
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11. Gerald. It is very strange that when | have had such a wonderful piece of good luck,
the one person to put difficulties in my way should be my own mother [4].

B nepBBIX ABYX CiIydasX Mbl BUJMM 3aMedvaTeIbHBIN IpuMep créprou metadopshl: “hole”,
the philosophy of the superficial”’, peanusyiomeii Takue QYHKIIUM Kak HOMHHATHBHAs,
MHEMOHUYeCKas U KoAaupylomasi. B mocieyomux IByX MyHKTax pe3kre MeTadopbl, peaTu3yTcs
B OMOITMOHAJIbHO-OIIEHOYHOM, KOIUPYIOIEN 1 TeKkcTooOpasymwiiel GyHKnusax. /lasee, Mbl BUAUM
peanuzanuio pas3BEpHyTON Meradopsl “woman is a rebel”, ocyiiecTBasgseMoOll Ha MPOTAKEHUU
nesioro coobmenusa. JlanHas Mertagopa BBIIOJIHSET Takvue (QYHKIUU KaK TEKCTOOOpasyrolnasd,
HOMUWHATHUBHAA, SMOIIMOHAJIBHO-OLI€EHOYHAA W MHEMOHHNYECKad. B IMoC/IEAYIOIIUX TpéX IIYHKTax
MBI BUJIUM HaJIMYMe TaKUX CTEPTHIX Metadop kak “world’s tragedies”, “gigantic intellects”, “life’s
ruin”. Jlanuele Metadophl NIPUAAIOT PEIINKAM I'epOEB SMOIIMOHATIBHYIO BBIPAXKEHHOCTh U KPACOTY
CJI0OBa; pPEaJIM3yIOTCA B TaKHUX (l)YHKIII/IHX KaK HOMHWHATHBHAaA, SMOIIMOHAJIBHO-OLI€EHOYHAaA U
MHeMoHUYecKas. /layee Mbl HabJII01aeM pean3oBaHHy0 MeTtadopy “ the essence of destruction”,
T.e. Mbl BUJIUM OIIEPUPOBaHHE MeTa(pOPHUYECKUM BBbIpAKEHHEM 0Oe3 ydéra ero (pUrypajbHOTO
xXapakTepa, TO eCTh TaK, eciu ObI MeTadopa NMesa IPAMOe 3HAYEHHE; Pean3arys 3To MeTadopbl
IIPOUCXOJIUT B HOMHUHATUBHOU U KOHcnupupymooileil pyHknuax. Hy, u HakoHen, B IOCTIeAYIOIINX
JIByX IpuMepax créprtbie MeTadopsl “ wrong time”, “wrong people” u “a wonderful piece of good
luck” peanusyioTcs B SMOIIMOHAIBHO-OIIEHOYHON 1 MHEMOHHYECKOHN (QYHKITUAX.

B kauecTBe mpuMepa CTEPTBHIX M Pe3KUX MeTadop, a TaK Ke NpHUMepa KOAUPYIOIIEH,
KOHCIIUPUPYIOIed, HOMHUHATHBHOU U SMOIMOHAJIBHO- OIEHOUYHON QYHKINU PACCMOTPUM
yeTBEPTHIU akT kKomeauu O. Yaisipaa “ A woman of no importance”:

1. Lady Hunstanton. ... A most unfortunate case.

2. Lady Hunstanton. ...Mrs. Arbuthnot doesn’t know anything about the wicked society in
which we all live. ...

3. Lady Hunstanton. Lord Illingworth has made you the most flattering offer, and travelling

with him you would see the world- as much of it, at least, as one should look at- under the

best auspices possible, and stay with all the right people, which is so important at this
solemn moment in your career.

4. Alice. Mrs. Arbuthnot’s compliments, my lady, but she has a bad headache, and cannot

see any one this morning.

5. Gerald. It is to take away the bitterness out of your life, to take away the shadow

that lies on your name, that this marriage must take place.

6. Mrs. Arbuthnot. ... The girl, last night, good though she is, fled from the room as though I

were a tainted thing.

7. Mrs. Arbuthnot. ... No: marriage is a sacrament for those who love each other. ... It may

be that I am too bound to him already, who, robbing me, yet left me richer, so that in the

mire of my life, | found the pearl of price, or what | thought would be so.

8. Lord lllingworth. As for a title, a title is really rather nuisance in these democratic days. ...

9. Mrs. Arbuthnot. There is no room in my boy’s life for you. He is not interested in you.

10. Mrs. Arbuthnot. ... All love is a tragedy [3].

B mepBbIX mATH nMpuMepax Mbl BUAUM TaKHUe CTEPThIe MeTadopsl Kak “ a most unfortunate
case”, “ the wicked society”, “the best auspices”, “solemn moment”, “ a bad headache”, “the bitterness
out of your life”, “the shadow”. HecmoTpst Ha TO, YTO QUTYPaJIBHBIN XapaKTep JaHHBIX MeTadop yKe
He OIIYIIaeTcs, TeEM He MeHee, OHU IPUAI0T PeIIMKaM KpPacoTy U SMOIMOHAJIBHYIO OKPAIIEHHOCTb.
Janabie MeTadoph! BBIIOJIHAIOT Takve QYHKIIMU KaK HOMHUHATUBHASA, SMOLIMOHAIBHO-OI[eHOYHAas,
MHEMOHHYeCKas U Koaupymooasa. /lasee Mbl BUJIUM SIBHBIM mpuMep pe3koil Mertadops! “tainted
thing”; nanHas KOHCTpPYKIUA couyeTaeT B cebe JiBa /aJIeKO CTOSAIIME JIPYT OT Jpyra HOHATHUA, a
UMeHHO mnoHATHe “taint” u mousatue “thing”. Peanmzamusa stoli Meradopbl MPOUCXOAHUT B
KOHCITUPUPYIOIled ¥ HOMHUHATUBHOU (YHKIMHU. B Moceyronyx 4eThIpEX pelvinkax Habiro/1aem
Takue créprble MeTadopbl Kak “a sacrament”, “robbing me”, “richer”, “mire of my life”, “pearl of
price”, “democratic days”, “room in my boy’s life”, “all love is a tragedy”. HecomHeHHO, 3TH
MeTa(bopm IpugarnT CjJI0OBaM APKOCTb, XXHWBOCTb, OTTEHOK OMOIIMOHAJIbBHOI'O HAIIPpAXKEHUA U
BOJIHEHHA; pE€A/IN3YIOTCA B TAKHUX (I)yHKIII/IHX KaK HOMHHAaTHBHAasA, KOHCIIUPpHUPpYIOIad, KOAUPYIoIad,
MHEMOHHYECKAs U SMOIIMOHAIBHO — OLIEHOYHAs.
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3akjro4YeHue

Takum o6pasoM, HalleMy aHajau3y OBUIO NOABep:kKeHO 4 akra komeauu O.Yaisipaa
“A woman of no importance”, coziep:kamux cBbiire 130 MeTadop. lanHbie MeTadOpbl OTHOCATCS B
OCHOBHOM K JIUDUYECKON TeMaTuke. bojiee 50 W3 HUX ABJAIOTCA Pa3BEPHYTHIMH — 43 %.
OcrasibHas1 YacTh MPECTaBIeHA POXOAHBIME MeTadopamu — 17 %, pesakumu metadopamu — 17 %,
crépteiMu Metadopamu — 13 %, metadopamu-dopmysnamu — 3 %, peaTn30BaHHBIMU MeTadopamu
— 1 % u meradopuyeckumMu snuteraMu — 6 %, MOCKOIBKY B mpose O. Yailnpza Bce 371€eMeHThI
B3auMocBsa3aHbl. Mertadopel B koMmenuu O.Yaiinpza BbINOJHAIOT paAa GyHKnuid. ITomumo
OCHOBHOU (yHKIIUN MeTadOphl B Xy/I0:KECTBEHHOM ITPOU3Be/IeHNN — 00pa3HO-3CTETHYECKON, OHU
BBINOJIHAIOT 3MOIMOHAIBHO-OIEHOYHYI0, HOMUHATUBHYI0, MH(MOPMATUBHYIO, MHEMOHUYECKYIO,
TEKCTOOOPA3YIOIIYI0, KOJAUPYIOUYI0 QYHKITUH.

Hcxons w3 BCero BbINIE MEPEYHCIIEHHOTO, MeTadophl CO37AI0T HE TOJIBKO HPABCTBEHHO-
TICUXOJIOTHYECKYIO aTMOC(EPY TOTO WJIM MHOTO aKTa KOMEUH, HO U YCUJIUBAIOT SMOIIMOHAIHLHOE
BO3/IEHICTBHE HA 4YHTaTesNsA. B m300pa’keHWU TOBCETHEBHOU JKU3HHU OIIOXU TOTO BPEMEHH
MeTadOpbl PEATMCTUYHBI, TOTOMY YTO IOMOTAIOT IPEICTABUThH MPABAUBYIO KAapTHUHY CBA3EH U
OTHOIIIEHUU MexAy JaoabMu. B mesom meradoper B komeaumu O. Yaiapaa “A woman of no
importance” al0T BO3MOKHOCTh UHUTATEI0 MMOYYBCTBOBATH CBA3h BHYTPEHHETO MHpa aBTOpA C
IyDOKUMU, TANHCTBEHHBIMH, IIOKA €Ill€ He MO3HAHHBIMH 3aKOHAMHU IPHUPO/BI U YEJTOBEUECKOTO
oO1ecrsa.
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Abstract

The article deals with the maintenance of vocational training in the conditions of the
development of innovative technologies, the need for which arises from the fact that today on the
future managers and employees are required not only in-depth knowledge, but also the ability to
rapidly changing situations to acquire new knowledge and use them to design their own activities
and subordinates. For the successful implementation of information technology in the process of
training highly qualified specialists of vocational training, it is important to take into account all
the possible forms of exposure.

Keywords: academic mobility; knowledge-oriented model; innovative technology; training;
and teacher professional education specialist; social and cultural development; educational
process.

Beeagenue

IIpe3sungenTom CTpaHbI H.A. Hazap6aeBbIM  Y€TKO 0003HaY€eHbI TIIPUOPUTETHI
KOHKypeHTocriocoOHOocTr ~ PecmyOsmku  Kazaxcrtan  uepe3  pasBUTHE  HAYKOEMKHX U
BBICOKOTEXHOJIOTUYHBIX IPOM3BOJICTB W  BHeJ[pEHHEe HWHHOBaIMI, YTO O0O0ycJIaBIMUBaeT
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HeoOXO/IMMOCTh IIePEOCMBICTIEHUs 33Jjad, CTOAIIMX Iepefi CHUCTEMOU MPodecCHOHATIHHOTO
obpa3oBaHusA, T.K. 0e3 cHCTeMaTUYeCKOTO IIOBBIIIEHUS YPOBHA 0Opa3oBaTeJIbHOW U
podeCCHOHAIIBHON IOJITOTOBKM PabOYHX Ka/JipOB HEBO3MOKHO 3(ddeKTHUBHOE IpUMeHeHNe
COBPEMEHHOU TEXHUKHU U HelpEPhIBHOE BHEJAPEHNE HOBEUIINX JAOCTIKeHNH Hayku [1]. B cBasu ¢
S3TUM 0cOOyI0 aKTyaJbHOCTh HpHOOpeTaeT mnpodeccroHAIbHAs IOATOTOBKA CIIEIUAJINICTOB B
YCJIOBUSIX Pa3BUTHS WHHOBAIMOHHBIX TEXHOJIOTUU, OT KOTOPOTO 3aBHUCUT KAaYeCTBO IMOATOTOBKH
OyAyIIuX BEICOKOKBATU(UITUPOBAHHBIX, KOHKYPEHTOCIIOCOOHBIX PAOOYHX.

AnanTuBHOCTh 00pa30BaHUsA, Ka3aXCTAHCKOTO Ie€Zlarora K COBPEMEHHBIM DEAUAM CMEHbI
I[eJIEBBIX, COJIEPKATENPHBIX M IIPOIECCYThHBIX XapaKTEPHUCTUK B YCJIOBHUAX OPraHU3aIuU
JINYHOCTHO-OPUEHTUPOBAHHOTO OOPa30BaHUA MOXKET OBITh JIOCTUTHYTA JIUIIb IEPEBOOM IIIKOJIBI B
WHHOBAIIMOHHBIN PEXXUM Pa3BUTHUS, /IEKBATHOTO PeayinsM U TeHAeHIuAM Havaia XX| Beka.

Takum o6pa3oM, OATOTOBKA CIIEIIHAIMICTOB Ha BCEX YPOBHAX CUCTEMBI MPODECCHOHATHHOTO
obpaszoBanusa B KaszaxcraHe B TeueHHe IIOCJIE€JHUX JIeCATU JIeT IIPOMUBOLILIN CYIECTBEHHbBIE
U3MEeHEHHs, KOTOPble OOYCJIOBJIEHBI SKOHOMHYECKMMHU U COI[MAJIBHBIMH Ipeobpa3oBaHUAMU B
obmectBe. IlosBWIOCH O6OJIBIIOE YHCIIO HOBBIX CIENMAJIBHOCTEN, BO3pOCJa IMOTPEOHOCTH B
npodeccroHaax, CIOCOOHBIX YCIENTHO paboTaTh B YCJAOBUAX PHIHOYHOM SKOHOMHKH. B cBA3M c
STUM BCTaeT BOIPOC 00 M3MEHEHHH Ipoliecca IOJTOTOBKU CIIEIMAINCTOB B BBICHINX YYEOHBIX
3aBeJIeHUAX B COOTBETCTBUH C 33Jla4yaMHU, KOTOPbIE CTABUT PHIHOK Tpy/a [2].

B crarbe MBI U3JIOXKWIN CcOZEepKaHUA NPOGeCcCHOHATBHOU IMOATOTOBKHU CIEIUAINCTOB B
YCJIOBHUAIX PA3BUTHUSA WHHOBAIIMOHHBIX TEXHOJIOTWH, TZle HeOOXOJUMOCTbh BHECEHUs O0yCJIOBjIeHA
TeM, UTO CEerofiHsA OT OyAyluX pyKoBoauTeJaeld U pabOTHUKOB TPeOYIOTCS He TOJIBKO IIyDOKue
3HAHUA, HO U YMeHUe B OBICTPOMEHSAIOIIeNCS CUTyallud NIpUoOpeTaTh HOBble 3HAHUA U
HCIIOJIb30BATh UX JIJI1 IPOEKTUPOBAHUSA COOCTBEHHOH /1€ TEIbHOCTH.

MarepuaJbl 1 METOABI

B kuure K.AHrenoBcku «Yuutens U HUHHOBAlMK» IMIPUBEJIEHA IUTaTa U3 JOKyMeHTa
OECD/CERI: «MbI cunTaeM, 4TO HOBIIECTBO JIOJKHO O3HAYaTh IMOIBITKY H3MEHUTh CHCTEMY
00pa3oBaHUs, OCYIIECTBISEMYIO CO3HATEJIbHO W HAMEPEHHO C IIEJIbI0 YJIYyUIIeHUs HbIHEITHEeH
cuctemMbl. HoBItecTBO He 00s13aTEILHO ABJISAETCS YEM-TO HOBBIM, HO 00S3aTETLHO YEM-TO JIYYIIITUM
U MOKET OBITH MPOZIEMOHCTPUPOBAHO caMo 1o cebe» [3].

Ha ceropHAmHUN IeHh 00BEM HOBBIX 3HAHUN YBEJIMYMBAETCS 3a TOJT B JIBa pas3a, MO3TOMY
TPAAUIIMOHHBIMH CITOCOOAMU IIepeiaTh M yCBOUTh MH(MOPMAIMIO B IIOJTHOM O0BEME U IMPEKHUX
BPEMEHHBIX paMKax OOyJYeHHs y»Ke HEeBO3MOKHO. OJHHM U3 BO3MOXKHBIX ITyT€H peIIeHUs
Mpo0JIEMBI SABJISIETCS IITUPOKOE BHEPEHNE B MMPAKTUKY BBICIIUX ITKOJI 3(PHOEKTHBHBIX MHHOBAIUH,
OCHOBAHHBIX Ha TPUMEHEHUN HOBBIX HHHOBAIIMOHHBIX TEXHOJIOTUH. [Ipy 3TOM, OTHOH M3 TPOOIEM
nHpopMaTu3auu MPoGECCHOHAIPHOTO 00pa30BaHUsA SBJISIETCS HEAOCTATOUHOE KOJHUYECTBO
DJIEKTPOHHBIX  y4eOHUKOB, Yy4eOHO-MEeTOJUYEeCKUX TIOocoOUil UM IPOTPAMMHBIX CPEJICTB,
HCITOJIb30BAHHME KOTOPBIX CO3AACT OJIaTONPUATHBIE YCIOBUS JJIsl MIOBBINIEHUs KauyecTBa 00y4JeHUs
Y TIO3BOJIUT PA3BUTh KEJIAHUE Y CTYAEHTOB YUUTHCA U CAMOCTOSTEILHO J00OBIBATh 3HAHUSA, OyAeT
CII0co6CTBOBATH TBOPYECKOMY PAa3BUTHIO JIMYHOCTH.

B pemenue nmpobsieM mpuMeHeHHs WH(POPMAIMOHHBIX TEXHOJIOTHHA B y4eOHOM IIpoliecce
BHECJIN Cepbe3HbIM BKJIaA b. AOxapikapumoB, O.A. AOaysuiuHa, [.3. AJWJIbra3uHOB,
B.Il. Becnampko, B.B. Eropos, B.M. 3arBasunckuii, I['.A. Kapmoa, B.A. CiacreHuH,
H.P. IOcydbekoBa, A.A. AnnpeeBa, B.B. BacwiweB, /I.M. I:xxycybanmmeBa, T.X. Jlebepneesa,
T.K. Kiiumenko, A.U. CeBpyk, .I". Ckuburikuii u npyrue [4-19].

CoBpeMeHHBIN 3Tall pa3BUTHsA 00IleCTBA CTABUT Iepe/ CUCTEMON 00pa30BaHUA IEJIbIN P,
HOBBIX ITPO6JIEM:

- TMOJIMTUYECKUMU,

- COIMaJIbHO-3KOHOMUYECKHUMU;

- MHPOBO33PEHYECKUMHU U APYTUMH HaKTOPaAMH.

Pemennie maHHOUW TpPoOJEMBI MBI BUJIMM B IIOATOTOBKE II€JAroroB IPOdecCHOHATHHOTO
00pa3oBaHUs, BJIAICIOIINX TEXHOJOTUSAMH IpeoOpa3oBaHus WHGOPMAIUU, CO3JaHHUA 0Oasbl
JIAaHHBIX WHGOPMAITMOHHBIX 00pPa30BaTEIbHBIX PECYPCOB, Pa3pabOTKH 3JIEKTPOHHBIX YUeOHBIX
U3IaHUH, CBOOOJIHO OPHEHTHPYIOINUXCA B  HH(GOPMAIMOHHBIX  IOTOKAaX, YMEIIIUX
KBaTU(UITMPOBAHHO BBIOMPATH, CO3/aBaTh U IMPUMEHATh HH(GOPMAIIMOHHO-KOMMYHHKATHBHbIE
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TEXHOJIOTHHU B HpO(I)GCCHOHaJIbHOﬁ AEeATEJIbHOCTH.
Takum o6pa30M, HeO6XOZII/IMO BBIICJIUTL CJIEAYIOIKE BHAbI IIOBBIIEHUA KadeCTBa H
AOCTYITHOCTHU 06p3.30BaHI/Iﬂ.

4 )
YBennueHue aKaJeMUYECKOU
MOOWJIBHOCTHU
WNHTerpanyu B MHUPOBOE Hay4HO-
o0Opa3oBaTebHOE IPOCTPAHCTBO
Co3aHre ONTUMaJIbHBIX B SKOHOMHUYECKOM IIJIaHE
0o0pa30BaTeNbHBIX CUCTEM
[loBbl11IEHME YPOBHS YHUBEPCUTETCKON KOPIIOPATUBHOCTH
Ycunenue cBsizeil MeXAy pa3sHbIMU YPOBHSIMHU 00OPa30BaHUS
- J/

JleficTBUTEIbHO, MHOTHE WJIed, BBICKA3aHHbIE B IPOILIbIe TOJbl YUEHBIMU-IIE/IATOTaMU,
COXPaHAIOT CBOe 3HaueHHe U cerojHdA. VIx Oosibllloe BIMSAHUE HA Pa3BUTHE HAYKU U MPAKTUKU
HUKTO He OCIapuBaeT, OJ[HAKO 3TO He O3HaudaeT, YTO HWHHOBAIUH, CHOPMYJIUPOBAHHBIE
JleCATUIIETUSA Ha3a/l, CeyeT CUUTAaTh HOBBIMM.

Buapl noBpIlIeHUA KayeCcTBAa U JOCTYIITHOCTH

PesyabTaTrhl

['y1aBHOU 1EbI0 cozieprkaHusa Mpo¢eCCUOHATBHON ITOATOTOBKH CIIEITUAIHCTOB B YCJIOBHUSX
Pa3BUTHSA WHHOBAIIMOHHBIX TEXHOJIOTUH 00pa30BaHUS SIBJISETCS MOJITOTOBKA UeJIOBEKA K JKU3HU B
IIOCTOSTHHO MeHswIeMcs: Mupe. CyIITHOCTh TaKOTO OOy4YeHHs COCTOUT B OpHEHTAllMH Y4eOHOTO
mporiecca Ha MOTeHITHAIbHbIE BO3MOKHOCTH UesIoBeKa U uXx peaynusanuio. O0pa3zoBaHUe JIOIKHO
pPa3BUBaTh MEeXaHU3Mbl HHHOBAIMOHHOU JIeSITETbHOCTH, HAXOIUTh TBOPYECKHE CIIOCOOBI PEleHus
JKM3HEHHO Ba’KHBIX IPOOJIEM, CIIOCOOCTBOBATH IIPEBPAIEHUI0 TBOPYECTBA B HOpMY U (opmy
CYIIIECTBOBAHHUS YeJIOBEKA.

OCHOBHBIMH TPeOOBAHUAMHU K BbIOODY MHHOBAIIMOHHBIX TEXHOJIOTHH B HOBBIX COIHAIHHO-
SKOHOMUYECKUX  YCJIOBUAX  SBJIAIOTCS COIIMAJIbHO-3KOHOMUYECKHE: y/IOBJIETBOPEHHE
MOTpeOHOCTEH JIMYHOCTH B MPOMECCHOHATIPHOM O0pPa30BaHWU Pa3JIMYHOTO YPOBHS M BBICOKOU
cTereHn MpodecCHOHAN3Ma Ha KaKIO0M YPOBHE; obecriedeHre Pa3BUTHSA JUYHOCTH, CIIOCOOHOM
BJIUSTh HA SKOHOMHUYECKOE U COIMOKYJIbTYPHOE PAa3BUTHE PETHOHA; IICUXO0JIOTO-TIearOTHYECKUe:
pasButHe MPoGeCCUOHATBHO BaXKHBIX, COIHAJIbHO-3HAUMMBIX YMEHHH, KauyecTB JIMYHOCTH,
CIIOCOOCTBYIOIIIUX YCIIENTHOMY TIIPOJIBUKEHUIO Ha Ka)KJIOM YypOBHe 00pa30BaHUs; pa3BHUTHE
MOTHBAIlUM K JaJbHENIeMy OOyJYeHUI0 W JaJbHEHIeld IpodecCHOHATILHOU JeATETbHOCTH B
OBICTPO HM3MEHSIOIIMXCS TEXHOJIOTHYECKUX VCJIOBHAX UM €€ MOOWIBHYI aJalTaluio K
MIPOUCXOISIIIUM HAYYHO-TEXHUUECKUM U TEXHOJIOTUYECKUM U3MEHEHUSM.

[espro copepskaHusd MPO(PECCHOHATILHON MOATOTOBKH CIIEIIUAJIUCTOB B YCJIOBUSIX PAa3BUTHUS
MHHOBAIIMOHHBIX TEXHOJIOTUU SBJIAETCS KayeCTBEHHOEe HW3MeHEHHWe JIMYHOCTH CTy[EeHTa II0
CPaBHEHUIO C TPAJAUIIMOHHOW CUCTEMOHN. DTO CTAHOBUTCA BO3MOXKHBIM OJiarosapsi BHEJIDEHHIO B
podeCCHOHATBHYIO JIEATEIbHOCTh HE M3BECTHBIX HMPAKTUKE JAUJIAKTHYECKUX U BOCIIHUTATEIbHBIX
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IporpaMM, IpeANOoJarapileMy CHATHE [eAarorMyeckoro Kpusuca. Pa3Buthe yMeHU:A
MOTHUBUPOBATh JEWCTBUs, CAMOCTOATEJIbHO OPHEHTHPOBATHCA B IOJIyyaeMod WHOOpManuu,
dopMupoBaHHEe TBOPYECKOTO HEINIAOJIOHHOTO MBINUIEHUsA, pPa3BUTHE JeTeldl 3a CYeT
MaKCUMaJIbBHOTO PACKPBITHSA MX IMPUPOAHBIX CIOCOOHOCTEN, WCIIOJIb3ysl HOBEUIIIHME TOCTUKEHUS
HAYKHU U IIPAKTUKH, 3TO OCHOBHBIE HEJIN PA3BUTHUA MHHOBAIITUOHHBIX TEXHOJIOTUH.

Jis  ycnemrHoro BHeApeHHsA HWHQOPMAIMOHHBIX TEXHOJOTHH B IIPOLIECC TOATOTOBKU
BBICOKOKBTU(UIIMPOBAHHBIX CHEIUAINCTOB IMPO(eCcCHOHATIBHOTO 00pa30BaHUsA BAXKHO MPUHUMATH
BO BHUMAaHME Bce BO3MOXKHble (OPMBI UX BO3AeUcTBUA. UTOOBI INPABWIBHO CTPOUTH IIPOIECC
o0y4eHUs, JOCTAaTOYHO CTPOTO ONIpENEeATh U OLEHWBATh €ro pe3y/bTaTbl, OCYIIECTBJIATDH
CBOEBPEMEHHYIO KOPPEKIIUIO, pa3BepPThIBATh WHAVBU/TyaIbHbIE OAXO/bI U IPOrPaMMBbl, HEOOXOAMMO
BJIQJIETh TEXHOJIOTHEU ITPOEKTUPOBAHUS M CO37aHUSA TPOGECCOPCKO-TIPEIOIaBaTEIHCKOTO COCTaBa,
OTBEYAIOIINX TPEOOBAHUAM HHHOBAIOHHO-00PA30BaTEIbHOM CPEIBI.

Takum obGpasoM, cojiep:kaHusA MPO¢eCCHOHATBHOUN MOJITOTOBKHU CIIEIUAINCTOB B YCIOBUAX
pPa3BUTHUA HWHHOBAIIMOHHBIX TEeXHOJIOTUH OPHEHTHPOBAHO Ha JUWHaAMH4YECKHE€ HW3MEHEHHA B
OKpY’KaloIleM Mupe, yueOHasA U oOpa3oBaTeIbHAS JIESTETbHOCTh OPUEHTHPYETCS Ha Pa3BUTHE
pas3JIUUYHBIX (OPM MBINUIEHUs, TBOPYECKUX CcIIocoOHOocTel. TpagumuoHHOEe 00pa3oBaHUE
peayn3yeTcsi «B COBEPIIEHHOM HKCXOJleé W3 IPOIJIOT0», a MHHOBAIMOHHOE (PYHKIIMOHHUPYET B
KOHTEKCTE CEeTO/[HsI, ODUEHTHUPYACH Ha OyayIiee.

3akjo4yeHue

Ha ocHOBaHWU BBIABJIEHHBIX TPeOOBAaHUHM MH(OPMAIIOHHOTO OOIIECTBA MOXKHO OTMETHUTD,
YTO cojiepKaHuAg NpodecCHOHAIBHOM IIOJATOTOBKU CIIEIUAJINCTOB B YCJIOBUAX Pa3BUTHUA
MHHOBAIIMOHHBIX TEXHOJIOTHH, IO HAIleMy MHEHUIO, JIOJDKHO OBITh HAIpaBJIeHO He TOJIBKO Ha
o0yJyeHre YHUBEPCATBHOTO M CHOCOOHOTO K MOOWIBHOM afanTaliy K TEXHHYeCKOMY IIPOrpeccy
CIIEIUAJINCTA, a4 HA BOCIIUTAHME I[JIOCTHON JIMUHOCTH YesIOBeKa-IpodeccroHana, CTpeMsIerocs K
MIOCTOSTHHOMY ITPO(ECCHOHATIBHOMY U JyXOBHOMY POCTy U CaMOpa3BUTHIO. KauecTBeHHOe oOTymuue
MeIATOTMYECKUX MHHOBAITMI OT MHHOBAITUN B TEXHUYECKOU M SKOHOMUYECKOH cepax I0JKHO COCTOSITh
B TOM, YTO IPU UX pa3pab0TKe U peaIn3aliiy HepreMyleMa YCTAaHOBKA Ha OTPBIB UX OT TPAIUIUN.

OO6o00mas BbIIIIECKA3aHHOE, MOXKHO B3aKJIIOYUTh, YTO NpodeCcCHOHATbHASA IOATOTOBKA
CHEIUINCTOB B YCJIOBUAX PA3BUTUSA MHHOBAIIMOHHBIX TEXHOJIOTUU BBIPA’KAIOT MHTErPATHUBHOE
coZiepKaHue TEeXHUKO-TEXHOJIOTUUECKUX, I1eJIarOTUYeCKUX, OPTaHU3alMOHHO-YIIPaBJIeHYECKUX,
COIIMAJIbHO-3KOHOMUYECKNX HoBmIecTB. OHH 00ecrmeynBalOT HWHHOBAIIMOHHOE Pa3BUTHA
podeCCHOHAIPHOTO 00pa30BaHMsA, a TaKKe HAyKH, MMPOU3BOJCTBA, Y9KOHOMHUKH, YIPABJIEHUA U
conuagbHOW cdepbl. HHOBAIlMOHHBIE TPOIECCHI B  MPO(ECCHOHATBLHO-IIENAarOTHYEeCKOM
00pa30BaHUM TIOJIYYAIOT IPAKTUYECKOE BOIUIOIIEHHWE B HWHHOBAIIMOHHOM IPO(ECCHOHATBHO-
MeZJaTOTHYeCKOM 00pa30BaHHUM, IIeJb KOTOPOTO COCTOUT B IIO/ITOTOBKE YHHUBEPCAJIbHOU
HPABCTBEHHO 3peJION JIMUHOCTHU, KOMIIETEHTHOTO CIIEIUAINCTA C PA3BUTOU IPOQecCHOHATIbHOU
KyJIbTypOH, BJIAAEIOIIe HAyYHbIM CTHJIEM MBIIUIEHUSA, CHOCOOHOH K  OCYILEeCTBJIEHUIO
MHHOBAIIMOHHBIX IIPOIlecCOB B NpodeccHOHATbHOM O00pa30BaHUM, IPOU3BOJICTBE, SKOHOMUKE,
colyMe.
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AnHOoTamua. B cratbe paccmarpuBaeTcs cojiep:KaHusA MPo¢ecCHOHATBHOU MOATOTOBKU
CHEI[UAINCTOB B YCJIOBUAX PA3BUTHUSA UHHOBAIIMOHHBIX TEXHOJIOTUH, T/le He0OX0MOCTh BHECEHUA
o0ycJIoBJIEHA TEM, UTO CETOAHS OT OyAyIIUX PyKOBoOAuUTesel 1 pabOTHUKOB TPeOYIOTCA He TOJIBKO
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Abstract

This study assessed the effects of two cooperative learning strategies (Learning Together and
Constructive Controversy) on students’ learning outcomes in Peace Education at Ogun State Junior
Secondary School (JSS) Level in Nigeria. A sample size of 99 students participated in the
experiment from three public JSS in the state. Using Analysis of covariance for testing two null
hypotheses, it was discovered that there were no significant main effects on the knowledge
(F(2,78)=1.429,P>0.05) and conflict resolution skills (F(2,78)=0.021, P>0.05) of the students in
Peace education aspect of Social Studies. However, the Multiple Classification Analysis of the
adjusted post-test mean knowledge scores (14.546) of the students treated with constructive
controversy was the highest while that of the students treated with learning together (70.76) was
the best in conflict resolution skills. It was therefore recommended that cooperative learning
strategies (especially learning together and constructive controversy) should always be combined
with the conventional method for teaching peace education aspect of social studies.

Keywords: learning together; constructive controversy; peace education; social studies.

Introduction

Peace is a necessity in every forward looking society. However, no part of the world is spared
of one tension or violence. Prominent among these are the Syrian civil war, the Arab Spring in the
Maghreb region (Libya, Egypt and Tunisia), the Kenya Al-Shabbab attack, the incessant Boko
Haram insurgencies and kidnapping for ransom in Nigeria, the America Washington Navy yard
shooting (Laub & Masters, 2013; Hellyer, 2013; The Guardian, 2013; Reuters, 2012; Niyi, 2013;
Birrell, 2013 and Dizard 2013). Indeed, the American Society for Design (2013) observed that the
level of global peace has fallen from 1.96% in 2008 to 4.9% in 2013. Salawu (2014), also observed
that the years 2010 and 2011 witnessed an overall global decline in peacefulness with Iceland being
the most peaceful country and Afghanistan (now Syria in 2014 ranking) the least peaceful in the
world. Citing the 2012 global peace index ranking further, Salawu noted that Nigeria ranks 146
among 158 countries on world peace index. Indeed, Nigeria had been sliding in world peacefulness
ranking from 118t position (2.570) out of 162 countries in 2008 to 127t (2.599) in 2009, 131t
(2.630) in 2010, 137t (2.613) in 2011, 146t (2.707) in 2012, 148" (2.693) in 2013, 151" (2.710) in
2014 (Institute for Economics & Peace, 2014). According to the report, the economic cost of the
deteriorated 2014 peace index is equivalent of US 1,350 dollars per person.

This worrisome trend calls for new strategies to promote the culture of peace through
education (Ogunyemi, 2006 & Adetoro, 2013). Consequently, Peace Education becomes a veritable
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means of promoting knowledge, attitude and skills in non-violent behaviour and conflict
resolutions. In handling conflicts amicably, UNESCO (1998) calls for “knowledge on how to resolve
any dispute peacefully”, Jenkins (2006) and Kester (2007) advocate for “pedagogies of
engagement”. Freire (1992) canvasses for “conscientization” of peoples mind to overcome
oppression through transformative humanism. Ogunyemi (2006) calls for “skills in promoting
peace and non-violence” while Page (2008) advocates “learning to know, learning to be, learning to
do, and learning to live together” at different levels of human interactions as means of promoting
peaceful coexistence and international understanding.

The challenge of teaching and learning for peace therefore throws up the challenge about
methods of teaching to ‘catch them young’. The contention had been between protagonists of
teacher-centred and student — centred pedagogies (Adetoro, 2013). According to White (2002),
“the older philosophy was you teach content and now the philosophy is, you teach students”.
The teaching of content has always been emphasized under lecture, discussion and illustrations as
characterized by ‘conventional method’ (CM) of teaching in Nigeria; while the teaching of students
has been the focus of values clarification, field trips, dramatization, role playing, project, laboratory
works and cooperative learning strategies.

Among the most popular cooperative learning strategies that have been found to have
promoted greater achievement among students are Learning Together (LT) and constructive —
Controversy (CC). According to Johnson, Johnson and Stanne (2000), LT actually produced the
highest effect size of between 0.82 and 1.03, closely followed by CC that produced between 0.59
and 0.91 among eight strategies of cooperative learning in a meta — analysis of 158 studies.

While acknowledging the supremacy of cooperative learning strategies adopted by Yusuf
(2007) and Adeyemi (2008) as well as the Students — Team — Assisted Division (STAD) applied by
Usulor (2012) and Jigsaw model used by Salako, Eze and Adu (2012) over conventional methods in
teaching social studies in Nigeria; it appears the application of LT and CC for quasi —
experimentation on teaching of Peace Education aspect of Social Studies as focused in this study is
desirable as a means of “catching them young” to promote knowledge and skills in culture of peace,
non-violent behaviour and constructive controversy engagement. The theoretical framework for
this study was based on social learning theory of Bandura (1976) as expantiated by Siegel (1992)
that “children learn to act aggressively when they model their behaviour after violent acts of adults”
(p.170). By extension therefore, it can be conjectured that children aggressive behavior can be
transformed into peaceful lifestyles if constantly exposed to learning together and constructive
controversy in the classroom.

Hypotheses
1)  There is no significant difference in the knowledge outcomes of students in Peace

Education aspects of Social Studies when taught with Learning Together, Constructive Controversy
and Conventional Method.

2) There is no significant difference in conflict resolution skills of students in Peace
Education aspects of Social Studies when taught with Learning Together, constructive controversy
and conventional Method.

Methodology

Research Design

The study adopted pretest-posttest, control group quasi-experimental design with 3x2
factorial matrix.

Sample and Sampling Technique

The study involved a total of 99 Junior Secondary School 11 students sampled in three public
secondary schools from three of the four geographical divisions in Ogun State, Nigeria. The three
schools were randomly assigned to treatment (LT&CC) and control (CM) groups. The study
covered such concepts from the 2007 Junior Secondary School Curriculum viz:

(1)  Meaning and types of peace,

(i)  Meaning, types and examples of conflict,

(iii) Meaning, types and examples of global/international cooperation,

(iv) Ways of promoting peace, and non-violent methods of resolving conflicts.
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Instrumentation

Three instructional guides and two treatment instruments were used in the study.
The Instructional guides as adopted from Johnson & Johnson (2007 & 2009) were provided for the
research assistants (teachers) and the students on Learning Together and Constructive Controversy
mode of instructions in experimental school I & Il respectively. Equally, the Conventional Method of
teaching guide was adopted for the control group by the teacher in school 111. The Peace Education
Achievement Test (PEAT) with 30-items was used to test the pre and post-knowledge of the students
while an adapted Conflict Resolution Skill Test (CRST) of 34-items from Johnson and LeBaron (2007)
was equally used to assess the pre and post — skill levels of the students. The two instruments were
subjected to expert reviews for face and content validity assessments. While a reliability coefficient of
0.63 (k21) was obtained for PEAT, an index of 0.59 was secured for CRST using Guttman split-half
method.

Procedure

Initial pre-tests were conducted on the students to assess their pre-knowledge and pre-
conflict resolution skills. Then orientations were given to both the research assistants (social
studies teachers) and the students on their roles in the experiments. The LT class was to be in
group of 5 each with some assigned roles as leaders, recorders etc discussing the story cards and
presenting positions among themselves and later to the class on the peace and conflict concepts.
The CC class was grouped into 6 with 3 serving as advocates and the other 3 as opposing each
presentation with a moderator and recorder in each group. The CC groups were however to arrive
at consensus to be presented to the class by each leader. The CM however were taught the concepts
using the traditional mode of teacher’s lesson presentation (talk-and-chalk style).

Data Analysis

The data collected were analyzed using the 14.0 version of the Statistical Package for Social
Sciences (SPSS) to obtain Analysis of Covariance (ANCOVA) and Multiple Classification Analysis
(MCA) on each of the two hypotheses. While the Pre-test scores served as covariates, the
hypotheses were tested at 0.05 level of significance.

Results
Hol: There is no significant main effect in the knowledge outcomes of the students in
Peace Education aspect of Social Studies.

Table 1: Summary of ANCOVA of Post-Test Peace Education Knowledge Scores

Source of Variance Sum Df | Mean F Sig.
Squares Squares

Covariates (Pretest) 179.296 | 1 179.296 | 32.452.000

Intercept 158.358 | 1 158.358 | 28.663.000

Treatment (Posttest) 15,792 | 2 7.896 1.429.246

R squared = 408 (Adjusted R squared = - 256).

As can be seen in table 1, there was no significant difference in the post — test mean
knowledge scores of the students in Peace Education (F(2,78)=1.429, P>0.05) using LT, CC and
CM.

Table 2: Multiple Classification Analysis (MCA) of Peace Education Knowledge Scores.
Grand Means = 12.976

S/N Treatment Group N | Unadjusted | Eta Adjusted for Beta
Deviation Independent +
Covariates
1. Learning Together 34 | -1.26 1.02
2, Constructive Controversy | 32 -0.43 1.57
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3. Conventional Method 33 |-1.48 .04 0.75 .59
Multiple R Squared 408
Multiple R .639

The result of the MCA in table 2 reveals that with a grand mean of 12.976, the students
exposed to constructive controversy teaching method recorded the highest adjusted posttest
knowledge score of 14.546 (i.e. 12.976+1.57). This was followed by the learning together group that
scored 13.996 (i.e. 12.976 + 1.02), while the students exposed to conventional method recorded the
lowest adjusted post-test knowledge score of 13.726 (i.e. 12.976 + 0.75).

Ho2: There is no significant main effect in the conflict resolution skills of the students in
Peace Education aspect of Social Studies.

Table 3: Summary of ANCOVA of Post-Test Scores in Conflict Resolution Skills

Source of Variance Sum Squares Df | Mean Square F Sig.
Covariates (Pretest) 946.231 | 1 946.231 | 15.412 | .000
Intercept 3216.209 | 1 3216.209 | 52.384 | .000
Treatment (Posttest) 2545 | 2 1.273 021 | .979

R squared = .319 (Adjusted R squared = .144)

Table 3 reveals no significant main effect of treatment on the students’ conflict resolution
skills scores (F(2,78)=0.021, P>0.05). Hence, the null hypothesis Ho- is thereby upheld.

Table 4: Multiple Classification of Conflict Resolution Skills Scores.
Grand Mean = 66.060

S/N Treatment Group N | Unadjusted | Eta Adjusted for Beta
Deviation Independent +
Covariates

1. Learning Together 34 |-1.93 4.70

2, Constructive Controversy 32 | -3.53 3.20

3 Conventional Method 33 | -4.49 .01 3.00 .32
Multiple R Squared 319
Multiple R .565

The result in Table 4 shows that with a grand mean of 66.06, the students exposed to
learning together method obtained the highest adjusted post-test mean conflict resolution skills
score of 70.76 (i.e. 66.06 + 4.70). This performance was followed by that of the students exposed to
constructive controversy strategy who scored 69.26 (i.e. 66.06 + 3.20) while the least score of
69.06 (i.e. 66.06+3.00) was obtained by the conventional method group.

Discussion

The results of this study revealed that there was no significant main effect in the knowledge
and conflict resolution skills’ scores of the students in Peace Education aspect of social studies.
This is in support of the older philosophy of ‘teaching content’ using direct instruction (White,
2002; Schug 2003; Frazee & Ayers, 2003) and the popular cooperative learning strategies
advocated by Johnson, Johnson and Stannne (2000).

While Schug (2003) believes that direct instruction (including conventional method) is for
‘cognitive coaching’, ‘social scaffolding’, ‘authoritative learning’ and ‘substantive knowledge’;
Frazee and Ayers (2003) are of the opinion that direct instruction serves as ‘the background of
good teaching’. To the cooperative learning advocates like Johnson, Johnson and Stanne (2000)
however, learning together and constructive controversy are to promote group work and collective
achievement in the classroom. Indeed, the mean results of this study (though not significant)
confirm a little mean value increase of constructive controversy for enhancing the knowledge of the
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students in peace education and learning together for improving conflict resolution skills of the
students. Nevertheless, the non-significant results are in line with the caution of Tabulawa (2013)
that innovative pedagogical failure in African classrooms are more of institutional structure and
practice failure due to lack of “social embeddedness” in giving attention to the peculiar social,
cultural and political context of education and authority within public classrooms. According to
him, the failure of pedagogical reform should not be sought solely in the inadequacies of the
innovation delivery system, but in the “enveloping social structure” that involves multifarious
factors like political, historical, economic, social and cultural aspects of reform. Hence, the potency
equality of conventional method with learning together and constructive controversy in teaching
peace education aspect of social studies as revealed in this study might have arisen from an
“enveloping social structure” that needs further investigation in Nigeria’'s public classroom.

Conclusion and Recommendations

The outcome of this study has revealed that conventional method of teaching is by no means
inferior to learning together and constructive controversy in promoting acquisition of knowledge
and conflict resolution skills in peace education aspect of social studies. Rather, it is recommended
that the two models of cooperative learning (LT and CC) should be combined with conventional
method while teaching peace education concepts and conflict resolution skills. This is in line with
Tabulawa’s (2013) recommendation of “smart implementation” of pedagogical reforms. It is also
recommended that teacher education programmes for pre-service teachers, seminars and
workshops for current secondary school teachers, on principles and techniques of cooperative
learning strategies should be organized and effectively implemented. Innovative textbooks and
instructional resources are also needed to facilitate better use of cooperative learning techniques in
the classroom. Furthermore, it is recommended that future researches are needed on the effect of
cooperative learning strategies in social studies classroom. Equally, more investigations are
recommended to be carried — out on the impact of moderator variables like gender, learning styles,
classroom climate, socio-economic background, locus of control etc on cooperative learning
methods.
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Abstract

The Internet is widely recognized as playing an important role in facilitating education on a
range of issues, including media literacy. Analyzing the media critical activity of contemporary
Russian bloggers, the authors of the article reveal the following reasons for popularity or, on the
contrary, unpopularity of blogger's media criticism: targeted orientation, emotional charge,
entertainment nature, duration, interactiveness, multimedia mode, simplicity/complexity of the
language of a media text, the level of conformity.

Keywords: media criticism; media education; media literacy; media competence; analytical
thinking; ethics; media blogger.

Introduction

It is difficult to challenge the viewpoint that the new "hyper technological environment, this
deepening of communicative globalization, has not only altered the way we perceive and use time
and space, it has also changed the chemistry of our everyday life and our culture. This new life and
cultural chemistry fostered by the acceleration of the rapid configuration of huge, changing publics
is in fact generating chain reactions of an unheard of scope and complexity that we are still far from
being able to grasp. It is affecting our environment, our culture and also our way of being
individuals, our way of framing ourselves as human beings. Perhaps we are not prepared to wholly
explain the change, but we must examine it because it affects all the dimensions of our existence.
Perhaps this is an unprecedented mutation that will not only affect our environment but also
decisively influence our psyche and our character” [Perez Tornero, Varis, 2010, p. 13-14].

In fact, interactive media, engaging their user into the creating process, thus turning him/her
from a receiver/translator into a creator of media texts, have made a real breakthrough to a personal
freedom in mass information sphere. The degree of dependence of a person from the dictate of a media
message's producer has significantly decreased and the borders of choice have been broadened; the
personality's status and self esteem have been raised [Korkonosenko, 2013, p. 38].
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Materials and methods

S.V. Ushakova (2006) classified the forms of media contribution to the development of
citizens' media competence. According to her, there are two groups - of direct and of indirect
participation.

The forms of indirect participation include:

- self education of the audience during media exposure; additionally, broadening of one's
communicative experience;

- enhancement of the audience's media competence due to its cooperation with media
agencies as freelance correspondents, sources of journalistic information, and/or participants of
television/radio programs;

- release of periodicals and TV/radio programs by a media center in an educational
institution/club/community center;

- blogging - publishing discussion or informational posts on the World Wide Web;

- "self-press" - participation in publication of alternative (informal) periodicals;

- public, out-of-editorial body communication of journalists and other media sphere
specialists with representatives of the audience (in the form of special events, journalists' meetings
with public, television audiences, etc.).

In contrast, the forms of direct participation include:

- media education publications and programs in mass media;

- media journalists/ media critics articles, containing analysis, interpretation and evaluation
of the contents of mass media and the issues of their functioning in society;

- publishing periodical TV guides and film guides, targeted at the mass audience and aimed at
the development of basic abilities to perceive and evaluate audiovisual media texts (facilitated by
reading publications, related to the analysis of TV programs and films);

- publishing syllabi, lesson plans and other materials produced by public media monitoring
organizations and media activists - representatives of civic society;

- sections and columns in mass media aimed at maintaining the feedback with the audience,
and explaining the "inside" journalism policy of collecting, evaluating, and verifying the
information;

- ombudsmen’s columns, inquiring into disputable cases of journalism [Ushakova, 2006].

Whereby, speaking about professional media criticism, the peculiarity of the current situation is
connected to the fact that some media critics, actively involved in press, also successfully collaborate with
electronic media as well, thus television criticism begins to acquire some synthetic forms, uniting political
analysis and dismantling internal corporate problems, political bias and the independent view, theoretical
analysis of the form and method, and superficial, tabloid-tinted simplistic view [Gureev, 2004].

One would think that such active media critics as Dmitry Bykov, working nearly 24/7 in press, on
TV and on the Internet, would fully get hold of the audiences' attention. However it is not happening -
there are quite a few media bloggers on the Internet who sometimes attract even more readers.

Conclusions

Why is bloggers' media criticism popular?

We suggest the following reasons for popularity or, vice versa, unpopularity of bloggers'
media criticism:

1) Targeted orientation: media texts of popular bloggers may be aimed at a broad audience (thus
potentially popular) or at a narrow circle, joined by thematic or other interests. Professional media
critics' texts, apart from being targeted at a wide audience, may be corporative, that is "can influence
comparatively small, but strategically important groups of audiences (journalists and top media
managers, teachers and students of journalism schools, working journalists, researchers in various
fields of social studies and humanities, and social activists), empowering them with new ideas and
approaches, new vision of common problems of media functioning™ [Korochensky, 2003, p.33].

2) Duration: popular media bloggers' texts are usually short, and professional media critics'
texts, on the contrary, often require prolonged reading/listening, that, evidently, discourages the
concentration of an impatient part of the audience with a short attention span (especially, the young);

3) Interactiveness, multi-media mode: popular media bloggers' texts are often interactive.
Short texts are accompanied by photographs, video clips, links to other sites, etc. On the other
hand, professional media critics' texts, even on the web, resemble the format of print press;
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4) Language. Popular media bloggers' texts are written in plain, understandable for a wide
audience, language; often without a deep analysis and logical structure. Meanwhile professional
media critics' texts are well structured, logical, and often aimed at media competent readers who
are aware of the social and cultural context of the issue, understand media language, and
specialized media terms, know the functions of media agencies, manipulative effects, the creative
work of media professionals, and so on.

5) Emotional charge. The texts written by media bloggers, in general, are clearly emotionally
charged. They sometimes contain sharp, straightforward judgments and comments, while
professional media critics' texts are characterized by the understatement, sometimes ambivalent,
(implicitly) ironic, reasonable, argumentative evaluation of the ethical, aesthetic and other
categories. Moreover, the media critics of older generation often act in the spirit of "enlightenment”
and development of good taste in their audience.

6) Entertainment. Popular media bloggers' texts frequently exploit the entertainment
function, while professional media critics' texts are occasionally too serious, or even pompous.

7) Conformity. On the one hand, non-conformist texts of media bloggers commonly oppose
any authority, criticize media personalities of any scale and position. On the other hand,
professional media critics avoid any personal attacks, they tend to use apophasis, they do not break
social taboos. That said, we encounter that both bloggers and professional journalists frequently
break social norms [Muratov, 2001], and are not shy to use abusive language, including obscene
lexis, in their political propaganda statements.

What does the above-said mean for the media education practice? In this sense, it implies that
besides the mass communications theory, the syllabi for media teachers' pre-service or in-service
education should include theoretical units on non-mass mediated communication - ranging from
auto-media communication and interpersonal communication to in-group and intergroup media
communication. This theoretical background should become a starting point for the development of
the new framework of media education both in schools and universities [Sharikov, 2012]. Bloggers'
media texts may become a useful teaching and learning tool for a modern teacher, the same as
traditional media texts, created by professionals working in press, on television, and on radio.
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Abstract

Private Colleges are a vital source of quality education. They are producing intellectual and
responsible students as the students are evaluated continuously. Therefore, they strive to perform
better and to obtain good result. A sizeable number of citizens criticize private colleges for charging
high fees and dues, but they never acknowledged the efforts in developing their children’s
educational competencies and learning abilities. The main inspiration of this study was to analyze
the role of private colleges in developing the effective educational system in the district Rahim Yar
Khan. A quantitative approach was used, with data being collected through questionnaire on five
point Likert Scale. The questionnaire was administered upon the sample of 300 respondents
(100 teachers and 200 students) from seven private colleges. The Statistical Package for Social
Sciences (SPSS version 19) was employed to analyze the collected data. A number of descriptive
statistics including Chi Square, mean, standard deviation and percentage were calculated.

Keywords: private colleges; Education system; competencies; learning abilities; Pakistan.

Introduction

Education plays an essential role in the development of our country’s younger generation to
lead a successful life in this world of dynamic and global competition. There are many aspects of
education in the development of human personality. Education helps us to give professional
knowledge and teaches us human skills. It helps to utilize our mind on creative thinking. It also
helps in building our personality confidence and self-esteem. Education has helped in increasing
people's awareness about the opportunities and levels for advancement. Education has become
even more important because we live in a knowledge-based society driven by information
technology. A well educated population can easily attain and make better use of potentials of
upcoming progress and economic opportunities for advancement in the globalised environment.

In Pakistan most of educational institutions are supported by state or central government and
these institutions perform as nonprofit organizations. While the private education may be define as

“ (Corresponding Author)
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all the educational institutions that are not under the patronage of government and found, managed
and finance by entrepreneur other than government (Niazi and Mace, 2006). In Pakistani education
system, the participation of private sector and its development has many ups and downs. Since 1947
to 1971, it was usually managed, contributed and expanded through many Non Governmental
Organizations (NGOs). The function of private sector education was completely eliminated after the
process of nationalization (1972-1979) introduced by the government of that time. After concluding
the nationalization policy in 1980, the same situation remain persist and the participation of private
sector in the main stream education was negligible till 1998. After that, the National Education Policy
(1998) emphasized that, the process of grant-in-aid should again continue to attract private sector
and convince them to participate in educational activities.

The concept of private higher education in Pakistan, first come in the context of professional
higher education. These professional education programmes usually based on long period of time.
The important fact is that the owners of private educational institutions realized that there is
sizeable number of students who can bear the expenses of private higher education. Now after
professional educational programmes, the private education institutions are also entering in
general education. Private higher education institutions are also very helpful to develop a pool of
talented students that could be utilized by the institution in the form of giving its qualified students
employment at the institution.

Dronkers and Avram (2010) pointed that even small in numbers, the private educational
institutions are nonetheless similar to public schools. The main benefits of private educational
institutions are that they are more independent and self-sustained. The dissatisfaction of students
and their parents towards quality higher education in public sector leads their thinking to attend
private colleges (Rose, 2009; Tooley & Dixon, 2005). Privately owned educational institutions,
therefore, enter as an appropriate choice for the students who are extremely interested to get the
education in the field they desire at the time when they need it. It is obviously good to have such a
focus and, in fact, any efforts of changes are inevitable to fail unless they concentrate on
the characteristics and potentials of individual learner.

To structure the role of the private sector is not meant just to increase the number of private
institutes rather in having quality ones, that would meet the needs and aspirations of a modern and
prosperous Pakistan. The increased number of private educational institutions that could be seen
today may not necessarily show an image a healthy development. On the other side, that may be
the consequence of the sorry state of our public sector institutes. The government has its own
fundamental role to play which involves monitoring and evaluating the activities of private sector
educational institutions, encouraging those institutes which are playing a positive role in providing
the quality education services at affordable price, and taking action against those who are a black
spot and a danger to the field of education.

There is a mistaken belief that the outcomes of private colleges are sure to be better for every
individual student; however it depends completely on the careful assessment and evaluation of an
individual child. There are both merits and demerits of private colleges.

Research Design

Participants of Study

The research study was conducted to analyze the role of private colleges in developing the
effective education system in Pakistan. In order to observe the relative effectiveness a quantitative
inquiry was adopted for this study. As the study focus on current situation and keeping in view the
nature of study, a descriptive research design was found appropriate for this study (Haider and
Hussain, 2014) Gay and Airasian (2002) revealed that descriptive research used to describe and
interpret what it is. Among different descriptive research designs, the survey research was
considered to be the most suitable to extract reliable results. The study population includes all the
boys and girls students and all the male and female teachers of private colleges situated in district
Rahim Yar Khan. For the true representation, Simple random sampling technique was used for this
study. It is always preferred due to enhanced generalizability with wider involvement of
participants According to the objectives of this study; responses were collected from 100 teachers
and 200 students of seven private colleges from three main cities (Rahim Yar Khan, Khan Pur and
Sadiqgabad) of district Rahim Yar Khan. These Private Colleges include Punjab College, NICAAS
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College and NICE College from Rahim Yar Khan, MTB College and IQRA Degree College from
Sadig Abad and NICAAS College and Superior College from Khan Pur.

Instruments and data collection

Development of the questionnaire is an important, careful and difficult task. Whole research
depends upon the valid and reliable questionnaire. Thus, Development of the questionnaires was based
on the recognized facets. Questionnaire was developed with great care and researcher continuously
seeks out advice from the research experts. 20 items questionnaire was developed by researchers and
used among college teachers and student. This questionnaire gathered responses on various aspects of
role of private college on development of effective education system in Pakistan. A five-point Likert
scale from (Strongly Agree (SA=5) to Strongly Disagree (SDA=1) was used.

Data Analysis Procedure

Data collected through questionnaires on five point Likert Scale were scored and analyzed
using SPSS. The Percentage, mean score, standard deviation and chi-square were calculated.
The researchers decided norm for statement rejection or acceptance on the basis of responses was
3.0. Average score above than 3.0 pointed the agreement while the value of mean score below than
3.0 indicate disagreement of respondent with the statement. Following formulas were used to
calculate the mean score of each statement.

a) Positive Statement:

SA*5 + A*4 + U*3 + D*2 + SD*1

Total No. of students
b) Negative Statement:
SA*1 + A*2 + U*3 + D*4 + SD*5
Total No. of students

Results

This study sought information on analyzing the role of private colleges in the development of
effective education system. The data obtained from teachers and students of private colleges and
summarized in tables.

Table 1: Teacher’s opinions about (Educational Development,
Students Development, and Educational Interest)

c S Percentage (%) Mean S.D
ategory tatement SA A UD DA SDA (X) (o)
Focused on Better Computer 47 34 13 6 0 4.2 09

Educational Education & English Language

Development Better Educational Programs for
P Graduation & Post-graduation 31 61 6 2 0 42 0.6

Highly Competent Students
for the Job Market sl 45 20 4 0 4 0.8
Make Students a Good Citizen 31 54 12 2 1 4.1 0.8

Grooming of the Students 26 59 10 3 2 4 0.8
Seminars & Co-curricular
Student s ivities for Personality 45 36 12 4 3 42 1

Development e elopment of Students

Development of Scientific &
Rational Thinking
Efficient Guidance &
Counseling for the Students
Variety of Scholarships & Fee

Educational concessions

Interest Achievement Appreciations of

the Students

41 35 18 3 3 4.1 1

36 52 2 8 2 41 09

65 27 5 3 0 45 07

66 24 8 2 0] 45 07
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Table 1 showed that the statement “Focused on Better Computer Education & English
Language” showed 47% agreement by the teachers with mean 4.2 and S.D 0.9. 61% teachers were
agreed for providing better educational programs for Graduation and post-graduation by Private
colleges having mean 4.2 with a small standard deviation of 0.6. 45% Teachers agreed that Private
colleges prepare highly competent students for the job market by developing their academic and
personal competencies, so its score laid at central tendency of 4.0 and S.D of 0.8. 54% teachers
agreed that Private colleges make students Good Citizen by applying personal and ethical values in
Colleges, this statement showed a mean of 4.0 with standard deviation 0.8. 59% teachers agreed
the role of Private colleges in the grooming of the Students mean 4.0 and S.D 0.8.

For the grooming of students different type of presentations, speeches, oral and written
competitions are held in the College which are helpful in the grooming of students. Statement as
“Seminars & Co-curricular Activities for Personality Development of Students” 45% agreed with
mean score of 4.2 and S.D as 1.0. Moreover, 41% teachers agreed the statement that Development
of Scientific & Rational Thinking with mean value of 4.1 with a standard deviation of 1.0.
The efficient Guidance & Counseling for the Students statement was 52% agreed with a mean value
and standard deviation as 4.1 and 0.9 respectively. Variety of Scholarships & Fee concessions by
the Private Colleges was very well appreciated by the teachers therefore this statement gained 65%
agreement with a mean value of 4.5 and S.D 0.7. The vital role of Private Colleges in holding
achievement appreciations of the Students was 66% agreed by the teachers which are obvious from
remarkable mean value of 4.5 and a standard deviation of 0.7.

To sum up the overall responses of above statements, teachers agreed with the enhanced
positive role of Private Colleges in maintaining a good management, educational programs,
molding and maintaining good students behavior and parent-teacher relationship. Teachers were
satisfied with the efforts of Private Colleges for the Educational Development.

Table 2: Teacher’s opinions about (Institutional Management,
Physical Facilities and Staff development)

Percentage (%) Mean S.D

Category Statement SA A UD DA spA (X (@

Effective Management for
Quick and strict Actions
Regular Parent-Teacher
Meetings

Proper Monthly Tests &
Reports to Parents

Free Working Atmospheres for

63 30 6 1 0 46 07

31 61 6 2 0 42 0.6

52 36 6 4 2 43 0.9

28 41 20 8 3 3.8 1

Institutional the Staff
Management ;ﬁg:nts Strictly  Obey  the 38 40 19 3 0 41 0.8

Discipline resulted no Bunking
of Lectures
Strong Punishments against
Strikes & Negative Activities
Efficient System of Board
Registration & Exam 61 31 7 1 0 45 07
Preparation

Physical High Quality Equipments in

Facilities Labs

Staff Regular Staff Meetings &
Development  Refresher Courses

46 38 12 4 0 43 0.8

38 35 15 9 3 3.9 11

49 45 4 1 1 44 07

49 37 13 1 0 43 0.8
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The above table 2 showed that 63% teachers agreed that Private Colleges maintain an
effective management for taking quick and strict actions against any defaults or premises repair
and maintenance. This agreement is proved with mean 4.6 with a standard deviation of 0.7.
Holding Regular Parent-Teacher Meetings in Private Colleges was 50% agreed by the teachers to
maintain the performance of students with mean value 4.4 and S.D 0.7. Private Colleges have
maintained this important activity to call the parents of students and regularly inform them about
the performance of their children. These activities are very fruitful for enhancing the teaching-
learning process and developing students’ performance. The statement about Free Working
Atmospheres for the Staff was 41% agreed showing 3.8 mean score and a standard deviation of 1.0.
This statement was disagree by 8% teachers because they said that sometimes due to political
influence upon College’s management they are helpless in correcting the behavior of faulty
students and also due to the prevailing traditional teaching methods they are not able to carry on
teaching-learning process according to their own method.

Students strictly obey the Rules statement gained 40% agreement by the teachers with mean
score of 4.1 and S.D as 0.8. This statement refers to the prevailing discipline practices in Private
Colleges. Teachers respond that if the rules are followed strictly from top management than
students also strictly obey the rules or vice versa. Moreover, 46% teachers agreed with the
statement that “Discipline result no Bunking of Lectures” which is proved with the mean score and
S.D as 4.3 and 0.8 respectively. Strong Punishments against Strikes & Negative Activities gain 38%
agreement of teachers with a mean score of 3.9 and S.D of 1.1. The main cause of lower agreement
for this statement was due to not giving punishments and penalties to faulty students in Private
Colleges. Private Colleges held proper monthly tests and reports to Parents statement were 52%
agreed by the teachers which showed a mean score of 4.32 and S.D as 0.9.

Teachers favored this statement because they consider it an important practice for maintain
ad enhancing the performance of students. The mean score of 4.5 proved that 61% agreement of
teachers with the statement on the “Efficient System of Board Registration & Exam Preparation” is
true and having a S.D of 0.7. These days Private Colleges has maintained an excellent pattern to
prepare their students for the final examinations and gain good marks and positions. Private
Colleges maintain quality infrastructure, furniture and fixture, and all other physical facilities.
Therefore, High Quality Equipments in Labs statement showed 45% agreement of teachers having
mean value of 4.4 with a S.D of 0.7. Other important statement such as “Regular Staff Meetings &
Refresher Courses” was 49% agreed by the teachers by showing the mean value of 4.3 and 0.8 S.D.
Teachers stressed that the teachers training programs should contain new techniques and methods
for teaching so that the level of information and techniques of teachers could be enhanced and the
teaching-learning process could become a creative and interesting activity. The overall efforts of
Private Colleges were greatly appreciated by the teachers and they wished for Pakistan to be an
Educated, Developed and Prosperous Country in future.

Table 3: Student’s opinions about (Educational Development,
Students Development and Educational Interest)

Percentage (%) Mean S.D

Category Statement SA A UD DA sbpA X (@

Focused on Better Computer
Education & English Language
Better Educational Programs
for Graduation & Post- 41 52 7 0 0 43 0.6
graduation

Highly Competent Students
for the Job Market 305 51 13 55 O 41 0.8

Make Students a Good Citizen 34 525 115 2 0 4.2 0.7

52 335 115 3 0 44 0.8
Educational
Development

Student .

Deve?or?rrr]]ent Groo_mlngoftheStu_dents 315 555 95 35 O 42 07
Seminars & Co-curricular
Activities for Personality 415 42 10 6 05 42 09

Development of Students
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Development of Scientific &
Rational Thinking
Efficient Guidance &
Counseling for the Students
Variety of Scholarships & Fee

Educational concessions

Interest Achievement Appreciations of

the Students

36 40 195 45 O 41 09

295 495 16 5 0 4 0.8

675 27 45 05 05 46 06

655 26 75 05 05 46 0.7

Table 3 manifest that the statement “Focused on Better Computer Education & English
Language” showed 52% agreement by students with a mean value of 4.4 and S.D of 0.8. 52%
students agreed for another statement of providing the better educational programs for Graduation
& Post-graduation to the students by Private colleges and showed a mean 4.3 and a standard
deviation of 0.6. Private Colleges prepare highly competent students for the Job Market statement
was 51% agreed by the students which result a mean of 4.1 and S.D of 0.8. Again students favored
the role of Private Colleges in developing the discipline and ethics in students thus 52.5% students
agreed that Private colleges make students good citizen. Its mean 4.2 and standard deviation as 0.7
has proved the agreement of students. 55.5% students agreed with the role of Private colleges in the
grooming of the Students by the mean score of 4.2 and S.D 0.7 for the statement.

Seminars & Co-curricular Activities for Personality Development of Students showed 42%
agreement with mean value of 4.2 and S.D as 0.9. 40% students agreed the statement as
“Development of Scientific & Rational Thinking” with mean of 4.1 having standard deviation of 0.9.
The statement “Efficient Guidance & Counseling for the Students” was 49.5% agreed with a mean
score and standard deviation as 4.0 and 0.8 respectively. The statement “Variety of Scholarships &
Fee concessions” gained 67.5% agreement with mean value 4.6 and S.D 0.6. This statement was
greatly favored by the students because it is easy for brilliant poor family students to get quality
education at the Private Colleges. This scheme is very much attractive for the parents and also for
the students to get good marks and gain the scholarships. Another important effort of Private
Colleges in providing the achievement appreciations to the brilliant Students gain 65.5% agreed by
the students which is proved from the remarkable mean score of 4.6 and a standard deviation of
0.7. The students agreed and satisfied with the management style, discipline and teaching-learning
process in the Private Colleges.

Table 4: Student’s opinions about (Institutional Management,
Physical Facilities and Staff Development)

Percentage (%) Mean S.D

Category Statement SA A UD DA sbA ) (0

Effective Management for
Quick and strict Actions
Regular Parent-Teacher
Meetings
Proper Monthly Tests &
Reports to Parents
Free Working Atmospheres for
Institutional ~ the Staff _
Management Students Strictly Obey the
Rules
Discipline resulted no Bunking
of Lectures

Strong Punishments against
Strikes & Negative Activities

Efficient System of Board
Registration & Exam Preparation

515 445 3 1 0 45 0.6

54 355 8 15 1 44 0.8

555 335 65 45 O 44 0.8

54 445 16 7 25 3.9 1

445 37 11 65 1 42 0.9

49 35 8 55 25 4.2 1

30 455 10 85 6 3.9 1.1

55 355 75 2 0 44 07
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Physical High Quality Equipments in
Facilities Labs

Staff Regular Staff Meetings &
Development Refresher Courses

57 335 9 05 O 45 07

56 295 12 45 O 44 0.8

The above table 4 showed that 51.5% students agreed that the Private Colleges maintain an
effective management for taking quick and strict actions mean score 4.5 and standard deviation
0.6. In Private Colleges the Holding of Regular Parent-Teacher Meetings was 54% agreed by the
students with mean 4.4 and S.D 0.8. The statement “Free Working Atmospheres for the Staff” was
44.5% agreed by the students by showing 3.9 mean score and standard deviation of 1.0. Low
percentage is the proof that the teaching in Private Colleges is not free from political influence
because sometimes the teachers are not able to implement the punishments and penalties to the
faulty students due to the management pressure or political influence upon them. Students Strictly
Obey the Rules statement also showed low i.e. 44.5% agreement of the students with mean score of
4.2 and S.D of 0.9. 49% students agreed with statement “Discipline result no Bunking of Lectures”
with the mean score of 4.2 and S.D 1.0.

Statement such as Strong Punishments against Strikes & Negative Activities” gained 45.5%
agreement of the students with a mean score of 3.9 and S.D of 1.1. The preceding three statements
gain low agreement because students think that sometimes due to indulgent and relaxed
environment of the colleges’ students did not obey the rules of Private Colleges properly. Private
Colleges held proper monthly tests and send reports to Parents for maintaining the better
performance of the students which is obvious from 55.5% agreement of students with a mean score
of 4.4 and S.D 0.8. The mean score of 4.4 showed the 55% agreement of students for the statement
“Efficient System of Board Registration & Exam Preparation” is true and having a S.D of 0.7. “High
Quality Equipments in Labs” statement gains 57% agreement of students with mean score of 4.5
and a S.D of 0.7. This significant percentage showed the satisfaction of students for the provision of
physical facilities in the Private Colleges. Another statement as “Regular Staff Meetings &
Refresher Courses” gained 56% agreement of the students with mean value of 4.4 and 0.8 S.D.

Table 5: Chi Square Statistics results of Statements’ Association

Sr.

No Statements Chi Square

Effective management and
1 high quality education 1.032
factors are related
Better educational
programs and highly
competent students factors
are related
Make students good
citizens and strong
3 )
punishments factors are
related
Grooming and
development of scientific &
rational thinking factors
are related
Variety of scholarships and
5 achievement appreciations 4.978
are related
Regular Parent-Teacher
6 Meetings and Proper
Monthly Tests factors are
related

1.079

66.88

1.721

1.131
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Free working atmosphere
7 and regular staff meetings 1.305
factors are related
Students strictly obey the
8 rule and discipline factors 3.869
are related
Focused on better
9 education anq effiqient 1457
system of registration
factors are related
Seminars & co-curricular
activities and efficient
guidance factors are
related

10 1.697

In table 5, the calculated value of chi-square 1.03 lies in the critical region so we reject
Ho and conclude that effective management and high quality education factors are co-related.
The calculated value of chi-square 1.08 lies in the critical region of chi-square distribution so we
reject Ho and conclude that better educational programs and highly competent students for the job
market factors are related. The calculated value of chi-square 66.88 lies in the critical region of chi-
square distribution so we reject Ho and conclude that factors to make students good citizens and
strong punishments against strikes & negative activities are related. The calculated value of chi-
square 1.72 lies in the critical region so we reject Ho and conclude that above mentioned factors are
related. The calculated value of chi-square 4.98 lies in the critical region so we reject Ho and
conclude that above mentioned factors are related. The calculated value of chi-square 1.13 lies in
the critical region so we reject Ho and conclude that regular parent-teacher meetings and proper
monthly tests are co-related. The calculated value of chi-square 1.30 lies within the critical region
so we reject Ho and conclude that above mentioned factors are co-related. The calculated value of
chi-square 3.87 lies in the critical region so we reject Ho and conclude that above mentioned
factors are related. The calculated value of chi-square 1.46 lies in the critical region so we reject
Ho and conclude that focused on better education and efficient system of registration factors are
co-related. The calculated value of chi-square 1.70 lies in the critical region so we reject Ho and
conclude that Seminars & co-curricular activities and effective for the students.

Discussion and Conclusions

This study has empirically shown that private colleges are significantly contributing for the
development of effective education system in Rahim Yar Khan. A sizeable number of teachers and
students agreed that Private Colleges have an effective management for taking quick and strict
actions. They are preparing competent students for the job market. Majority of teachers and
students agreed that Private Colleges emphasized to make the students a good citizen of the
country. They are playing a vital role in the grooming of the students and they maintain high
quality equipments in Labs.

Large number of teachers and students also look agree that Private Colleges developed the
scientific and rational thinking of the students. They provide variety of scholarships and fee
concessions to the deserving students for developing their interest in education and the
achievement appreciations thus increase the interest of the students toward their studies. Lot of
teachers and students agreed that Private Colleges held regular parent- teachers meetings for the
better performance of the students. They provide free working atmosphere for the staff without any
fear of political influence and in private colleges students strictly obey rules and regulations of
colleges. A large majority also agreed that due to strict discipline in college students are unable to
bunk their lectures. They also exercise strong punishments against strikes and negative activities.
Teachers and students also agreed that in colleges proper monthly tests are held and send student’s
progress reports to their parents. Private Colleges’ regular staff meetings and refresher courses
have enhanced their competencies and they also maintain efficient system of Board registration
and exam preparation.
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Majority of the teachers favored that Private Colleges have provide a scenario of better
educational programs for Graduation as well as for Post-graduation. It is the platform where
intelligent and knowledgeable graduates as well as post graduates are prepared. Everyone has his
own view but some of the students were disagree that Private Colleges prepare highly competent
students for the job market but some teachers were agreed to this role of Private Colleges. As the
students of Private Colleges are confident and knowledgeable enough to compete in the job market
therefore it is also a vital role of Private Colleges in grooming of its valuable students.

Most respondents also agreed that Private Colleges have high quality equipments in
Computer Lab and in Science Laboratory for the enhanced competency of the students. Majority of
the teachers and students favored that Private Colleges have developed the interest of students
toward their studies by providing variety of scholarships, fee concessions and achievement
appreciations. Through this practice students are motivated toward their education and willing to
produce good results and be appreciated. Some of the respondents strongly disagreed that due to
strong punishments students cannot do strikes and negative activities in Private Colleges but some
respondents also favored this effective role of Private Colleges. Majority of the teachers and
students agreed that Private Colleges arranged seminars, co-curricular activities and guidance and
counseling for the personality development of the students.

Recommendations

Keeping in view the revealed findings of research and conclusion drawn, following
recommendations are constructed. Private Colleges should remain consistent in their performance.
Parents and Teachers should regularly co-ordinate with one another in order to maintain and
enhance the performance of their children. Private Colleges should make it possible that the
teaching learning process should be free from political influence. Rules should be observed strictly
from top level management to lower level management of the College, only than discipline can be
maintained. Punishments should apply without any discrimination for all the faulty individuals.
Private Colleges should justify that their high fees and dues are just because of their valuable
services.

References:

1. Dronkers, J. & Avram, S. (2010). Social Class Dimensions in the Selection of a Private
School: A Cross-National Analysis Using PISA. Educational Research and Evaluation, pp. 4-5.

2. Gay, L. R., & Airasian, P. W. (2002). Educational research: Competencies for analysis
and application. Lahore: National Book Foundation.

3. Government of Pakistan. (1998). National Education Policy (1998-2010). Islamabad:
Ministry of Education.

4. Haider, S. Z., & Hussain, A. (2014). Relationship between Teacher Factors and Student
Achievement: A Co relational Study of Secondary Schools. US-China Education Review A, 4(7),
465-480.

5. Niazi, H. K., & Mace, J. (2006). The Contribution of the Private Sector to Higher
Education in Pakistan with Particular Reference to Efficiency and Equity. Bulletin of Education &
Research, 28(2), 17-42.

6. Rose, P. (2009). Editorial introduction: Non-state provision of education: Evidence from
Africa and Asia. Compare, 39(2), 127—134.

7. Tooley, J., & Dixon, P. (2005). Private education is good for the poor: A study of private
schools serving the poor in low-income countries. Washington, DC: Cato Institute.

343



European Researcher, 2015, Vol.(93), Is. 4

Copyright © 2015 by Academic Publishing House Researcher

e e —

** al ** Published in the Russian Federation

* x»  European Researcher ' ”mmf_'f.i{f'ffj"_mP..L”

* * Has been issued since 2010. i
ISSN 2219-8229

E-ISSN 2224-0136
Vol. 93, Is. 4, pp. 344-348, 2015

DOI: 10.13187/er.2015.93.344
www.erjournal.ru

UDC 37.025.3

Emotional Skills Among Senior High School Age Students
in Physical Education Classes

! Romualdas K. Malinauskas
2 Arturas V. Akelaitis

! Lithuanian Sports University, Lithuania
6 Sporto street, Kaunas 44221

Dr. (Pedagogy), professor

E-mail: romas.malinauskas@lsu.lt

2 Lithuanian Sports University, Lithuania
6 Sporto street, Kaunas 44221

PhD student

E-mail: akelaitisarturas@gmail.com

Abstract

The aim of this study was to analyse and compare the peculiarities of emotional skills among
senior high school age students in physical education classes because the significance of emotional
intelligence for students is a subject of continuous scientific discussions. The independent random
sample consisted of 212 (15 — 16 years old) students and 189 (17 — 18 years old) students, of which
there were 198 boys and 203 girls. Schutte Self-Report Inventory (SSRI) was employed.
This instrument divides emotional skills into four separate components, namely: ability to use
personal positive emotional experience, ability to assess and express emotions, ability to
understand and analyse emotions and ability to manage emotions. It was found that 17 — 18 years
old students have better ability to use own positive emotional experience than those of 15 — 16
years old and girls have better ability to understand and analyse emotions in physical education
classes than boys.

Keywords: emotional skills; students; physical education classes; senior high school age.

Introduction

The significance of emotional intelligence for students is a subject of continuous scientific
discussions. The emergence of the emotional intelligence term received a great deal of attention
from the scientists and inspired a number of articles. It is a proven fact that the ,emotionally
gifted” people have inner advantage both in terms of personal and professional life, and therefore
they are happier and more successful. It was even suggested that it is the emotional intelligence
rather than 1Q or cognitive abilities that matters more when predicting and assessing academic and
professional achievement [1].

Students with higher emotional skills tend to perform better in school [2], have better quality
relationships [3], resolve conflict in more constructive ways [4], solve social reasoning problems
more effectively [5], and engage less frequently in unhealthy behaviors [6].
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In contrast, students with poor emotional skills are more at risk of experiencing learning
difficulties and engaging in such behaviours as anti-social behaviour, substance abuse, violence and
criminality, and to leave school without any certification or vocational skills, with consequently
poor employability opportunities [7, 8, 9].

Physical education classes, where intense emotional situations take place and individuals’
characters are tested, are the proper places for the development of students’ social and emotional
skills [10, 11]. Physical education classes involve many varied and intense emotions. Student’s
character and personality can be tested in competitive games, and the positive management of
feelings may be governed by a particular ability [12].

Scientific novelty: the present research will provide the first thorough analysis of the
components of emotional skills among senior high school age students in physical education
classes.

The aim of the research is to analyse and compare the peculiarities of emotional skills
among senior high school age students in physical education classes.

Research methods

Instruments: data colection and analysis. Schutte Self-Report Inventory (SSRI) was
employed. This instrument divides emotional skills into four separate components [13], namely:
ability to use personal positive emotional experience, ability to assess and express emotions, ability
to understand and analyse emotions and ability to manage emotions [14, 15].

The Lithuanian version of the SSRI shows internal consistency value 0.79 and a test-retest
reliability coefficient of 0.84 for the overall questionnaire [16]. The statistical hypotheses were
tested by applying the Student t-test.

Sample and procedure. The research was carried out during 2013/2014 academic years.
According to the earlier research carried out by Mayer, Salovey & Caruso [17] results that the
emotional intelligence also alter with age, senior high school age students were divided into two
different age groups. The independent random sample consisted of 212 (15 — 16 years old) students
and 189 (17 — 18 years old) students, of which there were 198 boys and 203 girls. The survey was
conducted in compliance with the ethical principles and applicable legislation, i. e. each
respondens was explained the goal of the study and was ensured that the questionnaires were
anonymous. The duration of the survey was 20 minutes.

Results

The research started from the analysis of the ability of 15—16 years old students and 17—
18 years old students to use personal positive emotional experience in physical education classes.
The analysis of the ability to use personal positive emotional experience resulted in the following
averages: 50.65+5.32 in case of 15—16 years old students and 51.72+5.48 in case of 17—18 years old
students. The application of the Student's t-test revealed a statistically significant difference in the
ability of 15—16 years old students to use own positive emotional experience in physical education
classes and that of 17—18 years old students: t (399) = -1.98; p < 0.05. The obtained results are
summarized in table 1.

Table 1: Mean scores of emotional skills among 15 — 16 years old and 17 — 18 years old
students of senior high school age in physical education classes (M + SD)*

15 —16 years | 17 — 18 years

Emotional skills old students | old students t;p
(N=212) (N=189)

Ablllt_y to use pel_fsonal positive 50 65+5.32 517245 48 -1,98

emotional experience p<0.05

Ab|||t.y to assess and express 21 67+2.91 21 83+3.95 -0.52

emotions p>0.05
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Ab|||t_y to understand and analyze 3148+3.79 | 32.09+3.91 -1.58

emotions p>0.05

Ability to manage emotions 15.95+2.84 16.27+2.96 -110
Y e p > 0.05

*Note (M £+ SD) — mean and standard deviation.

The research also addressed the ability of 15—16 years old students and 17—18 years old
students to assess and express emotions in physical education classes. It was determined that
15—16 years old students and 17—18 years old students were similar in terms of the ability to assess
and express their emotions. The analysis of the ability to assess and express emotions resulted in
the following averages: 21.67+2.91 in case of 15—16 years old students and 21.83+3.25 in case of
17—18 years old students, there was no statistically significant difference between 15—16 years old
students and 17—18 years old students.

The research results revealed that there no significant differences between 15—16 years old
students and 17—18 years old students in terms of their ability to manage emotions and to
understand and analyze their emotions in physical education classes (p > 0,05).

It was found that girls have a higher ability to understand and analyse emotions in physical
education classes than boys: t (399) = -1.97; p < 0.05. The analysis of the ability to understand and
analyse emotions resulted in the following averages: boys — 31.49 + 3.68 and girls — 32.22+3.74.
The obtained results are summarized in table 2.

Table 2: Mean scores of emotional skills among boys and girls of senior high school age in
physical education classes (M = SD)*

. . Boys Girls .
Emotional skills (N=198) (N=203) t;p
Ab|I|t_y to use pe_rsonal positive 51.24+6.04 | 52,01+6.28 -1.24
emotional experience p>0.05
Ablllt_y to assess and express 2163+3.03 | 21.87+3.34 -0.75
emotions p>0.05
Ability to uno!erstand and 3149+3.68 | 32224374 -1.97
analyze emotions p<0.05
Ability to manage emotions 16.01+3.01 16.22+3.12 -0.68

e e p > 0.05

*Note (M £+ SD) — mean and standard deviation.

Discussion

The carried out research helped assess the intensity of the components of emotional skills
among senior high school age students in physical education classes. The results of this research do
not contradict with the results obtained in the earlier research that the emotional intelligence also
alter with age [17]. The results of this study showed that 17 — 18 years old students have better
ability to use own positive emotional experience in physical education classes than 15 — 16 years old
students (p < 0.05). As the findings of this research proved that emotional intelligence improves
with age and experience, the researcher would agree with Daniel Goleman author of ,,Working with
Emotional Intelligence” that claims the growth of emotional intelligence increases with maturity
[18]. Based on research findings provided by the Reuven Bar-On.org, emotional intelligence of
older groups usually scored significantly higher than the younger groups and respondents in their
late 40s obtained the highest mean scores [19].
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The results of the present study also revealed that girls have better ability to understand and
analyse emotions in physical education classes than boys (p < 0.05). Murphy [20] did not look for
senior high school age students but determined that the female respondents had better ability to
understand and analyse emotions that the male respondents in that particular research. Emotional
intelligence researchers frequently conclude that female respondents score higher than male
respondents on emotional intelligence measures [21]. This conclusion is supported by an extensive
literature on gender differences in emotional aspects, showing, for example, that female are more
capable of decoding nonverbal emotional information [22], have greater emotional understanding
[23], are more sensitive to the emotions of others [24], and are more expressive and show greater
interpersonal competencies [25].

Emotional skills can be developed in physical education classes via specially designed
programs and teaching methods. Therefore, it is worth investigating the relationship between
students’ social and emotional competencies and skills and other psychological parameters in
physical education classes and in other school settings.

Conclusion

1. The comparison of emotional skills among 15 — 16 years old and 17 — 18 years old students
revealed that 17 — 18 years old students have better ability to use own positive emotional
experience in physical education classes (p < 0.05).

2. The comparison of emotional skills among boys and girls revealed that girls have better
ability to understand and analyse emotions in physical education classes than boys (p < 0.05).
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AnHOTanmuAa. B cratbe paccmarpuBaercss 3MOIMOHAJIbHbIE HAaBBIKU YYallUXCA CTapIIero
IIKOJIBHOTO BO3pacTa Ha ypokax (u3KyabTypbl. HezaBucumas ciydaiiHas BbIOOpDKa ydaluxcs
CTapllero IIKOJBHOTO BO3pacTa BKJIOUaIa 401 peClHOHJeHTa: 212 ydamuxcsa 15—16 JieT u
189 yyamuxcs 17—18 JieT, U3 KOTOpPBIX ObUIO 198 mapHeld u 203 AeBymKd. [y pereHus
IIOCTaBJIEHHBIX 33/1a4 OBbLI UCIIOJIH30BAH ONMPOCHUK 3MOIMOHANBHON KoMmnereHTHOCTH H. IlyTTe C
coaBT. SSRI, HampaBjieH Ha W3MepEHUE 4YeThIPeX II0Ka3aTesJeld SMOIMOHAIbHBIX HABBIKOB:
CIIOCOOHOCTU SMOITMOHAIIBHOTO COJIEMCTBUSA MBIIUIEHUIO; TOHUMAHUSA W aHaJIW3a SMOIUM;
UIeHTH(UKATINYA SMOIUH; YIIPaBJAeHUs SMOIUAMU. Y CTaHOBJIEHO, UTO ydJalnuecs 17-18 jieT uMeT
JIYUYIIIyI0 CIOCOOHOCTh KCIOJIB30BATh SMOIIMOHAJIBHOE COJIEMCTBHE MBIIUIEHUIO, YeM YyJallluecs
15-16 JeT, a AEBYIIKA HUMEIOT JIYUIIYI0 CIIOCOOHOCTh NMOHMMATh M AHAJIU3WPOBATh SMOIMU Ha
ypoKax GpU3KyJIbTypPbl, YeM IIaPHMU.

KiroueBble ¢JIOBa: SMOIUOHAIbHBIE HABBIKY; yUAIIUECH; YPOKU (QUBKYIBTYPHI; CTAPIIUI
IITKOJIbHBIN BO3PACT.
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Abstract

The ideas of moral upbringing during the period of Kazakh kingdom on the example of
M.Kh.Dulaty s work «Tarikh-i-Rashidi» are given in the article. The main idea is historical-
pedagogical aspect of investigation of moral upbringing problems. Genesis of progressive ideas in
this direction is the basis of historical experience, which allows to define the dynamics of
upbringing process contributing to the moral perfection of personality.

Keywords: heritage; moral values; Kazakh kingdom; national proud; culture; customs and
traditions; «Tarikh-i-Rashidi».

BBeaenue

BosporkzeHne TpaJIMITMOHHOW  KyJIbTYpbhl, OOpalljeHHe K HCTOPHYECKOMY OIIBITY,
IIpesugent crpanbl  H.A. HazapbaeB  paccmarpwBaeT KakK 3aKOHOMEDHOE  SIBJIEHHME U
MIPUOPUTETHYIO IeJib l'ocyZapcTBeHHOW mporpaMMbl «MoseHH Mypa», OPHUEHTHPYIOIed Ha
BO3POXK/IeHUE KYJIbTYPHBIX OCTOSHUN HAPOJOB M MCIOJb30BaHUE IIEHHOTO OIbITA B BOCIIUTAHUU
COBPEMEHHOU MOJIOZIEXKU [1].

C sTux mo3unuil obpaiieHne K UCTOKaM Mpo0JeMbl Pa3BUTHUA HPABCTBEHHOTO BOCIUTAHUA
BIIOJIHE €CTECTBEHHO U, 00JIee TOTOo, coryiacyercs ¢ uzeosiorneir Kazaxcrana B HOBOM ThICSYEIETUU.
B wucropum pa3BUTHA Ka3aXCKON Ie€/JarOTUYEeCKOM MBICIM 0cobasg HCTOpUYecKas MUCCHUA
npuHamiexxutr X—XI11 Bekam. IMeHHO B 3TOT Iepuo Ha OOIIUpPHOUN Tepputopuu lleHTpasibHOU
A3un, MpOUCXOAAT 3HAMEHATeJIbHble COOBITHS, KOTOpPble BOLLJIM B HCTOPHUIO UeIOBeUecTBA KaK
snoxa PeHeccaHca. PaciBer KyJbTypbl, pa3BUTHE IHCbMEHHON aBTOPCKOU JIUTEPATYPHI,
TPA/IOCTPOUTEIHCTBO M MHOTHE JPYTHe JOCTIDKEHUs SBWINCh IPU3HAKaMU Bo3pokaeHus.
Ho r;maBHBIM  NPU3HAKOM  SMOXAJIBHBIX  COOBITHH  OBLIO  OOpalleHue «K  YeJIOBEKY»,
JIeKJIapUPOBAaHUE €r0 IEHHOCTH B coruyMe. TakoW MOBOPOT MCTOPUU MOT IPOUBOUTHU TOJIBKO B
obImrecTBe, B KOTOPOM, KaK OIpeZie/IeHHAsA I[eJIOCTHAs CHCTeMa B3IJISZOB BBICTYIAET TYMaHU3M.
Top:kecTBO MPUHITUIIA TYMaHHBIX OTHOIIIEHUH OBLIO 3HAYNMBIM IOJICIIOPHEM JIJI «BO3POIKIAEHUS»
TeX COOBITHUI, KOTOPhI€ BBIIBUHYJIM HA HUCTOPUUYECKYIO apEeHY BEJIMKUX YYEHBIX M MBICIIUTEIEH
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Anp-®apabu, 0. Bamacaryuu, M. Kamrapu, A. fAccayn, M.X. [ynaru. B TBopueckom Hacienuu
BEJIMKUX T'yMaHHCTOB CTenu IpeBaIpyeT He TOJIBKO HJies, HO U peajibHble AUAAKTUUECKHe IIyTU
110 ¢GOPMUPOBAHUIO HPABCTBEHHOTO BOCIIUTAHMSA. FIMEHHO T'YMaHU3M CTAHOBUTCS TOH CTEP;KHEBOU
TOYKOI, KOTOPasi CIIOCOOCTBOBAJIa PA3BUTHIO IIPOTPECCUBHBIX UJIEH, TYMaHUCTUYECKHUX ITOCTYJIaTOB
CpeIHEeBEKOBOTO nepuoga. HeoOXoAuMO OTMETUTh, YTO HCCIEA0BAHUE 3TOTO BOIpPOCA ITOKA3aJio,
YTO COBOKYITHOM II€/IaTOTUYECKOM OIIbITE YeJIOBEUECTBA, OTPAXKAIOIIEM TI'yYMaHUCTUYECKYIO
MO3UIUI0, (PyHIAMEHTAJIPHONU SBJAETCA MBICIb, MPOBO3IJIAIIAKONIAS YHUKAJIBHOCTh U
HENPEXOJAIyI0 IEHHOCTh 4YesjoBeKa. HpaBCTBEHHBIN IIOJIXOJ[ COCTaBJISUI OCHOBY JKU3HU
Ka3axCKOro Hapoja, a CyIIeCTBOBAHUE OOIIECTBEHHOTO HWHCTHUTYyTa OWEB XapaKTepH30Bal
YHUKQJIBHOCTh TOCYy/IaPCTBEHHOTO CTPOS M HE CIIyYalHO 3acC/Iy>KHBajJl UHTEPeC OOIeCTBEHHBIX
JlesATesiel, WCTOPUKOB, IIOJIUTUKOB. B paboTax W3BECTHBIX HCTOPUKOB, IIPOCBETUTENEN
M.X. lynatu, Y. BanuxanoBa, A. JleBmuHa, coBpeMeHHbIXx YydeHbx C.3. 3uUMaHOBa,
K.A. ITumynuaoi, A.A. CemenoBa, A.C. MlOpaeBoi W JPyrux MOJPOOHO OCBENIAIOTCS BOIIPOCHI
CTaHOBJIEHHA U 0ocobeHHOCTH pa3BuTusA Kazaxckoro xaHersa [2. 26].

MarepuaJjbl 1 METOABI

Metogosornueckylo  06a3y  HCCIEAOBAaHHUSA  COCTABWIM  TOJIOKEeHUA  GuiIocodCKo-
MaTepUATUCTUIECKON TEeOpUH II03HAHWA, TeOpUs TyMaHU3Ma, Y4eHHe O BCECTOPDOHHEM U
FapMOHUYHOM  Pa3BUTHU JIMYHOCTH, NPUHIUIBI KUCTOPU3MA, CHCTEMHOCTH, HAyIHOU
O0OBEKTUBHOCTA W OIpPENeJIeHUs] HUCTOPUYECKOH HCTHHBI. MeTojaMH JaHHOTO WCCJIEIOBAHUSA
SIBJISIETCSI UCTOPUKO-TIEAATOTUUECKUI ACIIEKT HPABCTBEHHOI'O BOCIIMTAHUS MEPUO/JA CTAHOBJIEHUS
Kaszaxckoro xaHncrBa. O6bekTOoM n3yueHus crayio counnenue M. X. [lynartu « Tapux-u-Parmuam».

OGcy:xxaeHHue

O6perenne HesaBucuMocTd B KaszaxcTaHe 71ajlo BO3MOXKHOCTb OIVISHYThCSA HaM HasaJl B
MIPOIIIOE, ¥ Mbl Y3HAJIM, YTO HAIIU MPEAKH UMear O0raTylo U MHTEPECHYIO UCTOPHIO, U BBICOKYIO
KYyJBTYPY W BEJMKHUX JIIOJIEH, KOTOpble BHECJIM OTPOMHBIA BKJIAJ], B Pa3BUTHE YeJIOBEYECKOU
nuBwin3anuu. OZHUM U3 TaKUX BBIIAIOIINXCA CBIHOB Ka3aXCKOro Hapoja ABJsgerca — Myxammes
Xatmigap [ysnatu. Bee co3laHHOe UM — 3TO YaCTh UCTOPUU U KYJIBTYPhI Ka3aXCKOTO HApOa.

M.X. [lynaTu — POJOHAYAJIBHUK KAa3aXCKONW HCTOpUOTrpaduy, BHIJAOIIUNACA YUYEHBIH,
nycaresib, m03T. CBUETETILCTBOM €r0 BBICOKOTO 00pa30BaHUsA U OOIIMPHBIX 3HAHUU HUCTOPUH U
KyJIbTYypbl HaposoB EBpa3um sBjisieTcsi ero 3HAMEHUTBHI M 3aMeuvaTeJbHBIN TpyA «Tapux-u-
Pamuu», Hanucanupiil B KaniMupe Ha nepcuickoM sI3bIKe, KOTOPBIH TOrza jis TIOPKCKOTO MUpa
CJIY?>KUJI I3BIKOM HAYKU U KYJIBTYPBI.

Tpyn M.X. lynatu «Tapux-u-Pamuau» («PammuaoBa UCTOPUSA») OTHOCUTCSA K YHCIY CaMbIX
3HAUYUTEJbHBIX HCTOPUYECKUX U JINTEPATypHBIX NaMATHUKOB CpPEJHEBEKOBbs, COZep:Kallux
IIeHHBIE CBEJIEHUS IO UCTOPUH, JIUTEPATYPE, KyJIbType HapoAoB llenTpanbHoit A3uu [3. 75].

B cBoeM mpousBeeHWM BEeJIUKUM  MBICJUTEIb PACKPBIBA€T CJIOXKHYIO KapTUHY
aIMUHUCTPATUBHO-TIOJINTUYECKOTO ycTpolicTBa MorosucraHa, OcCBelllaeT BOIPOCHI BOEHHOTO
CTPOUTEJIBCTBA, /AaeT OIEeHKYy CTpaTerMd U TaKTUKe Ka3aXCKHX XaHOB TOTO BpEMEHU.
ABTOp cTpeMWICA BO3BEJIMUUTDH HellpexosAlre [IEHHOCTH, TaKhe KaK CIIPaBe/lJInBOCTb, YeCTHOCTb,
YUCTOTAa NOMBICJIOB. OueHb WHTEpPECHOe U OO0JIbllIOe 3HAUeHUe HMeIOT JJId Hac CBeleHUs O
BOCIIUTAaHUU CeMbU U B3aMMOOTHOIIEHUH MeXJy UX WieHaMu B KHHUre «Tapux-u-Pammau», Tak
KaK OCHOBY BOCIIUTAHUS Ka3axXCKHX CEMbel COCTABJIAIOT KYJIBTYPHO — HUCTOPHUYECKUE OObIUau U
Tpagunuu. Mbl COIJIacHBI ¢ MHEHHEM, YTO HY>KHO HCIIOJIb30BaTh OIBIT UCTOPUYECKOTO 3HAHUS,
cOOpPaHHOTO CBOMM HAPOJOM THICAUEJIETHIMU.

Astopsl kuuru «Kazaxcran u ucropusi CpenHeit A3un», OlleHUBAs 3HAYEHNE IPOU3BEIeHUN
M.X Oymnatn numyt: «locmogmu Xawzgap U ero NOPUOJIMKEHHBIE OTKPBITO U OTYETIMBO
M300paKaloT pa3Hble UCTOPUH TOTO MEPUOAA, AAIOT OOJIBIIYI0 BO3MOXKHOCTh OIHCATh TPAAULINH U
oObIyau, COCTOSIHUE U TIOJIOKEHUS HAPOAOB MCTOPUYECKOTO IEePEXOTHOTO MePUOa CBOUCTBEHHBI
o01ecTBy B A3UH TOrO BpeMeHu» [4. 171].

M.X. [lysaTi onjeHHBasA 3aHUMaeMOe MeCTO YeJIoBeKa B BOCIIMTAHUU CEMbH, JleIaeT 3aMedaHus
B IpaBWJIAX IOBE/IEHUA JieTell B ceMbe. DTO BO-TIEPBBIX, BBINOJIHEHUA JI0Jra Iepef POAUTEIISAMH,
YBaXKaTh pOAUTENEH U OBITh MIJIOCEPAHBIM, JTOOPOAYIIHBIM APYT APYTY. YUEHBIN CUUTAET, YTO He
yBaOKEHUE pPOiUTesIel, HEIOBUHOBEHHE — 3T0 Oosibiiol rpex. M.X. JlyslaTi cUWTasI, YTO IPO/IOJIKATh
00BIYay U TPAJIUIINH MIPEIKOB 3TO 00A3aHHOCTD KaXK/I0HU CEMBH.
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IIpomecc  enuvHEHWA  TIOPDKCKUX W MOHIOJIO-3THUYECKHUX TPYII, C  Ka3axCKou
HaIlMOHAJIBHOCTBIO, OBJIQJIeHHEe HaIlMOHAJIbHBIMU CBOWCTBAMHU CUUTAINCh OYeHb IeHHBIMU
cBefileHUAMHU. Hacieue ydeHOro sABjsAeTCA OCHOBOM TIDaXKJAHCKOTO M IIaTPUOTHYECKOTO
BocniuTaHusd. CBefeHHA O B3aMMOOTHOIIEHUAX Ka3axoB XV—XVI BekOoB ¢ ApyrMMH Hapojamu
WHTEPECYIOT HAIIUX HCTOPUKOB, MOTOMY YTO ZI0 CETOAHSAIIHETO JHS COXPaHEHbl KYyJIbTYpHEIE
B3aMMOOTHOIIIEHUsI, UCTOPUKO-reorpaduueckue ocobeHHocTu. Cpenu BceX KAuecTB CaMbIM
Hy>)kHBIM, M.X. JlyslaTu cydTaja, CHOPaBeJIUBOCTb, CTPOTOCTh, OTBAKHOCTb, YYTKOCTb,
C/Iep>KaHHOCTb, 30pKOCTh. OOIlecTBeHHass U TOCyAapcTBeHHasA jesaresnbHocTh M.X. [lysnatu
OCHOBaHa Ha JIEMOKpaTU3Me, TyMaHU3Me U CIIpaBelInBoOCTH [5. 165].

ITO Npou3Be/leHHe IINPOKO HCIOJIb30BICA MHOTMUMU aBTopaMu B XVI-XX Bekax Kak
IIEPBOUCTOYHUK IO UCTOPUU OTPOMHOU TEPPUTOPUH pacceseHUs TIOPKCKUX U COCeJHUX HApOOB,
OH He TepsAeT aKTYyaJIbHOCTU U B HAIIIE BpeMs.

Artot raBHbId Tpya M. X. JlysiaTu niepeBejieH Ha aHTJIMHACKUN, TYPEIKUN U Ka3aXCKUM A3BIKH,
ellle B NPOILIOM BeKe BenbiIMUHOB-3epHOB IepeBesl HAa PYCCKUU A3BIK YacTH, KOHKPETHO
OTHOCAIIIMeCS K UCTOPUH Ka3aX0B.

HpascTBeHHBIE Heasibl U NPUHLOUNBI MUPOBO33peHusa Mblicautenda M.X. [ynatu, jieriu B
OCHOBY €ro roCcyZIJapCTBEHHOU M HAyYHOU JeATETHHOCTH, & TAKKE COCTABJISLIIA 3€PHO QUI0CODCKUX
U NIeJarOrnuecKux B3IJIAA0B YUeHOTO.

Ananusupys BbIIIEN3JI0KEHHOE, MOKHO CKa3aTh, UTO HACJIe/INe BeJIMKOTO YY€HOT0, MBICJIUTEJIH,
HICTOPUKA — 3TO HAI[MOHAIbHAA UCTOPUA, KYJIbTYpa, TPAIUIIUU TO UCTOPUYIECKOU STOXU.

Pe3yabTaTbl

Hacnengue M.X. [lysnatu ABjAeTc YHUKQJIBHBIM IIDOU3BeJEHHEM TIOPKCKUX HapoJ0B
Cpenueit Asum u KaszaxcraHa. BcecropoHHee n3ydeHHe HCTOPUYECKOTO HACIEAMSA CIOCOOCTBYET
(opMUpPOBaHUIO Y MOJIOZEKU UyBCTBA HAIIMOHAIBHON TOPAOCTU U HAIMOHAJIBHOTO JIOCTOUHCTBA.
Ocobo cieayeT OTMETHUTb, UTO XapaKTEPHOW YEpPTOW TBOPYECTBA BEJIMKOTO MBICJIUTENSA OBLIO
MHOTOSI3bIYMEe. YUYeHbIH CBOOOJZHO TOBOPMJI HA TIOPKCKOM, apaOCKOM, IEPCUJICKOM U JIPYTHUX
A3bIKaX. 3HAHUE SA3BIKOB aKTyaJIbHO Ha COBpeMeHHOM aTarte. Ceifuac MOJIO/IeXKb OJKHA 3HATH He
TOJIBKO POJHOM A3BIK, HO U SA3BIKU JPYIHUX HAponoB. B Hactosmiee Bpemsa B Tapl'yY npoBogsarcs
Hay4YHO-IPAKTUYECKUE KOH(QEpEeHINH, IMOCBAIIEHHble W3YYEeHUI0 JKU3HU U JeATebHOCTU
BEJINKOTO YYE€HOTO-UCTOPUKA.

Ha nporexeHrr MHOTHX BEKOB HallleMy Hapo/ia MIPUXO0/IMJIOCh OTCTAaUBaTh CBOU CyBEPEHUTET
¥ HE3aBHUCHUMOCTb, ¥ TOJIPKO OJiarofapsi MyIpOCTH M MY’KECTBY HAIIUX IPEIKOB MBI ITPEOI0JIENTH
BCe UCIBITaHHUA. [laTpHOTH3M MOXKHO OIIPEJIeJIUTh KaK HPABCTBEHHOE KAYeCTBO YeJIOBeKa.
Hapog siBisiercss XpaHUTeIeM NAaTPUOTHYECKUX TPAAUIIUN CO3AAHHBIX MHOTHMHU TOKOJIEHUSIMH.
[TaTproTnyeckoe BOCIUTAHHE CIOCOOCTBYET MPHUOOIIEHUIO JIIOIEH K MaTepHaJIbHOU M JYyXOBHOU
KyJIbTYpe HApo/la, VKPEIUIsIeT YepThl HAlMOHAJIBHOU IICUXOJIOTHH, TEM CAMbIM BOCIHUTBHIBAET Y
JIIOZIEN YBAXKUTEJILHOE, IOYTHTEIPHOE OTHOIIIEHHE KO BceMy Hapojy, K cBoeil Poxmne. JIt060Bb k
PonuHe, eMHCTBO — 3TO MEPBOOCHOBA HPAaBCTBEHHOCTU. BcecTOpoHHee M3yueHHE HAYYHOTO U
ucropudeckoro Haciuenus M.X. [[ysaTv, BiauUseT HA OCMBICJIEHHME U BOCCTAHOBJIEHHE OOIIen
HUCTOPHUU, OOITUX KOPHEH, IPY?KOBI ¥ TIOHUMaHHE MEXKIY Pa3IMIHBIMH Hapoiamu [6].

3axaioueHue

ITpoBeneHHOE HCC/IeOBaHUE IO IpoOsieMe (OPMUPOBAHMSA HPABCTBEHHOCTH HA DPAHHEM
HCTOPUYECKOM 3Talle Pa3BUTHSA I1€/IaTOTHYECKON MBICIN MTO3BOJISIET TOBOPUTH O €€ aKTyaJIbHOCTH,
BBICOKOM K HEMy HAyYHOM WHTEpece, pa3HOCTOPOHHEH MHTepIIpeTaruu. bosee Toro oHO 3aHNMAaeT
IepBOCTelIeHHOE 3HAaYeHUEe BO B3IJIsA/IEe MBICJIUTENA CPEAHEBEKOBbs, KOTOPOe TOBOPUT He TOJIBKO O
HPAaBCTBEHHOCTHU HO, IIpeXKJie BCero, 0 [yXOBHOM BocnuTaHuU. CrcTteMa HPaBCTBEHHOTO BOCIIUTAHUA
neprosa Kazaxckoro xaHCTBA IMPEZCTABIISIET OMPEEIEHHYIO IIEHHOCTh B Pa3BUTHUU HAIIMOHATIBHOM
nuzed 1 GOPMHUPOBAHUU TPAKIAHCKOTO CAMOCO3HAHUA KazaxcTaHCckou mosogexku. M.X. Jlynatu
JleJlaeT JIOTUYeCKUH BBIBOJ| O HeIpexoAllell IeHHOCTU COXpaHeHUs MHUPHBIX B3aUMOOTHOIIEHUN
MeX/y HapoJlaMH, CTpPaHaMHU, O HEOOXOAMMOCTH TePIEeHHA U COIJIacHusa Mexay JoapMu. CoryiacHo
Tpyay Myxammena Xaiinapa [dynatu «Tapuxu-u-Pamman», B cepenmne XV Beka xanbl ;Kanubek u
Kepeit otnmenmmwiuchk or Illubanmma AOysixap XaHa W B JajJbHEWIIEM BeJIM C HUM OOpbOy.
ITo cBemenusam /[lynatu, Gyaymue ocHoBaresnan Kasaxckoro xaHcTBa 0OOCHOBAJINCH B MECTHOCTH,
KOTOpYyl0 ucTOpuk HasBan «Jlxkyn-Kosel-bacel», KOTOpoe OTOXKAECTBAINM ¢ pekoir YUy B
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JKambpuickorr obnactu. B 1465 obGpasoBasioch U copmupoBasioch Kaszaxckoe XaHCTBO Kak
IIEJIOCTHOE TOCYZIApCTBO. B aTOM ropy mcnosHsercs 550 JjieT o6pa3oBaHus Kazaxckoro xaHCTBa.
Bospiasg vyacTe MepoONpUATHN, NPHUYPOUYEHHBIX K KpYIVIOM /aTe, IUJIAaHUpPyeTCAd HKMEHHO B
JKambpuickol o0sacTU. 9TO KyJAbTYPHO-CIOPTHBHBIE COCTSA3aHUA, pecTaBpalusa HCTOPUYECKUX
MaMATHUKOB, CO3/IaHHE JIOKyMEHTATbHBIX (DIJIBMOB, CIIEKTAKJIEN, TTOCBAIIEHHBIX 100mteto. FOomtei
550-;merne Kazaxckoro xaHCTBAa — 9TO IIOBOJ, 3aIVITHYTh B IMPOILIOE, TJIyOXKE B HCTOPHUIO.
KazaxcraHipl MoYTyT IaMATh IPEJIKOB, OCTABUBIINX HAM TaKOe T'OCy/IapCTBO. YUeHble CYUTAIOT, YTO
5TO COOBITHE OJHUMET /IyX HAPO/A U YKPEIIUT NaTPUOTU3M MOJIOJIEHKU.

3HaMmeHaTenbHad Jara Kasaxckoro xaHCTBa — 39TO OTpaK€HHE IIPEeeMCTBEHHOCTH JIJIA
Ka3axCTaHCKON MOJIOZIEXKH, 3HAK TOTO, YTO HBIHEIIHee IMOKOJIEHHEe IMPOCTO 005A3aHO COXPAHUTH
HaKOIIEHHbIE 3HAHUSA, TPAJUIIUK U 0OBIYAH POTHOTO HAPOA Y2Ke /IS CBOUX IIOTOMKOB.

550-jIeTe 3TO — He TOJBKO HAIlle MPOILIOe, 3TO TAa BEPIINHA, KOTOPYK) MBI JIOJKHBI
IIOKOPUTH B OyAyIieM. ATO O/JHA U3 BO3MOKHOCTEN peasin30BaTh ujiero « MoHTLIIIK el».
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AnHOTamma. B craTbe ocBemamOTCA WJleM HPABCTBEHHOI'O BOCIUTAHUA B IEepHUOJ,
cra"HoByieHnsa Kazaxckoro xancrBa Ha npuMepe npousBefeHusa M.X. [Iynatu «Tapux-u-Pamugu».
OcHOBHasg wjAess — OTO HWCTOPHUKO-NIEJAarOTUYECKUU aCIeKT HCCIeA0OBaHUSA IPODJIeMbI
HPABCTBEHHOTO BOCIUTAHUA. ['€eHE3MC IPOTPECCUBHBIX U/IEH B 3TOM HaIlpaBJIeHHH, 0O0CHOBAHUE
HCTOPUYECKOTO OIIBITa, KOTOPOE II03BOJIAE€T OCMBICJUTh JAUHAMHKY BOCIHMTATEJIbHOTO Ipoliecca,
CII0COOCTBYEeT HPABCTBEHHOMY COBEPIIIEHCTBOBAHUIO JIMTIYHOCTH.

Kiarouesble cJyoBa: Hac/leAaue; HPaBCTBEHHBIE II@HHOCTH; Ka3axXxCKOe XaHCTBO;
HaIlMOHAJIPHAA TOP/IOCTD; KyJIbTypa; 00bI4au u Tpaaunuy; « Tapux-u-Pammam».
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